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Foreword 

Welcome to the 2010 Annual Review of the Hundred Group of 
Finance Directors, which provides an overview of the activities 
undertaken by the Group over the past twelve months. 

Who we are 

The Hundred Group is a non political, not-for-profit organisation which 

represents the Finance Directors of the UK’s largest companies, with 

membership drawn mainly from boardrooms of the FTSE 100.  

What we do 

The Hundred Group plays an important role in influencing the business agenda 

and has done so for over 30 years. 

Our aim is to contribute positively to the development of UK and International 

policy and practice on matters that affect our businesses, including taxation, 

financial and corporate reporting, corporate governance, pensions and capital 

market regulation.    

How we operate 

The Hundred Group sets and oversees strategic direction through our Main 

Committee. The assessment of emerging issues and engagement with 

stakeholders is principally undertaken by members of our sub-committees: Tax, 

Financial Reporting, Investor Relations & Markets and Pensions. Active 

participants on our Committees include current CFO’s supported by senior 

finance personnel from member organisations.  

We ensure we remain representative of our entire membership, through our 

Speaker Dinners, surveys, working groups, email alerts and updates to our 

website: www.100groupfd.co.uk. 

The views expressed in this document are those of The Hundred Group of Finance 

Directors as a whole, they are not necessarily those of our individual members or their 

respective employers.
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Chairman’s Statement 

Over the past three years the world has experienced extraordinary 
financial and economic upheaval – on a scale which is 
unprecedented in the working lives of the current generation of 
business executives. Even as the impact of the global financial 
crisis continues to be felt, governments, legislators, regulators and 
businesses are considering what changes need be made to the way 
in which business is conducted, governed and regulated. The 
immediate focus has been on the banking and financial services 
sector but it is clear that all businesses will, in some way, be 
affected. Against this backdrop the work of the Hundred Group has 
never been more relevant or important. 

The global financial crisis has caused, and continues to cause, widespread and 

severe economic hardship. It is no surprise that it has also generated intense 

public interest in the conduct and governance of businesses, particularly 

banking and financial services. Inevitably and understandably, public debate and 

commentary has focussed on the failures that lay at the root of the global 

financial crisis.  

We know that some change is both necessary and desirable. It is likely that 

some or all of these changes will have a profound impact on the way we 

conduct and govern our businesses in the UK and around the world and it is 

therefore imperative that business leaders continue to engage in discussion, 

debate and consultation to ensure that the coming changes incorporate the 

experience and judgment of the business community that is charged with the 

task of restoring economic growth. Market and prudential regulation, the role of 

shareholders, boards and auditors and the role, form and substance of financial 

reporting are all under scrutiny. The Hundred Group is active in all of these 

debates and intends to ensure that the collective experience and knowledge of 

our members is put to good use. The work of our committees is set out on 

pages 8 to 15 of this Annual Review and all members are encouraged to 

contact the committees to register concerns or contribute to the work of the 

Hundred Group. 

Without any sense of complacency, it is worth recording that the vast majority 

of large UK businesses have remained strong and viable in the face of 

extremely challenging conditions.  As ever, legislation, regulation and policy 

need to be measured and focussed in order to be most effective. 

 

 

 

 

Ashley Almanza 

Chair of the 
Hundred Group of 
Finance Directors 
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An immediate consequence of the global financial crisis has been the severe 

damage to the public finances of many countries. The UK is no exception and 

drastic measures have been implemented or announced in order to consolidate 

the country’s public finances. These measures include a dramatic rise in the tax 

rates applied to salaries, wages and pensions. We understand and strongly 

support the need for everyone in society to make a contribution to the 

restoration of healthy public finances. But this must be done in the context of 

an increasingly competitive global economy and the Hundred Group will 

continue to register its deep concern at the growing tax burden on UK 

businesses. Whether via taxes on profits or taxes on wages, the effect is to 

make UK businesses less competitive. The 2009 Total Tax Contribution survey 

conducted by PwC on behalf of the Hundred Group once again highlights the 

enormous contribution made by our member companies to employment and 

tax payments in the UK (see page 6). We are proud of this contribution and 

have a very strong desire to see it sustained – through continued investment in 

businesses and employment in the UK. This will require the UK Government to 

work with business to progressively improve the fiscal and regulatory 

conditions that businesses face in the UK and Europe. To that end, the Hundred 

Group remains committed to working with the UK Government. 

The Hundred Group is a voluntary organisation, reliant upon the goodwill of the 

individuals who serve on our Committees and those who support our activities. 

Without this support, the Group would not survive and I would like to extend 

my sincere thanks to everyone who has contributed to the Hundred Group’s 

work over the past year. My special thanks to retiring committee Chairmen and 

members: Philip Broadley, Vice Chairman of the Main committee, Peter 

Williams Chairman of the IR and Markets committee and Nick Rose, Main 

Committee member. In addition, Julian Heslop will retire from GSK in March 

2011 and I have agreed to replace Julian as Chairman of the Tax Committee at 

that date.  Philip, Julian, Peter and Nick have each provided the Hundred Group 

with distinguished service and they will leave with our sincere thanks and best 

wishes. It gives me great pleasure to welcome Robin Freestone to the chair of 

the Markets and IR committee and Deidre Mahlan to the main committee.    

It also gives me great pleasure to announce Andy Halford, CFO Vodafone, as 

my successor.  It has been an enormous pleasure and a privilege to lead the 

Hundred Group over the past three years, and I am deeply indebted to the 

committee chairmen and members who have supported me magnificently 

throughout my term.  Their work has strengthened the Hundred Group 

immeasurably and Andy’s appointment ensures our organisation will continue 

to prosper. I know that Andy and the Hundred Group can count on your 
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continued support – our organisation’s work has never been more relevant or 

important. 

 

 

Ashley Almanza 
Chairman 
November 2010 
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Total Tax Contribution 

Each year the Hundred Group commissions the Total Tax 
Contribution survey, which assesses the total UK taxes borne and 
collected by Hundred Group member companies. The survey is 
prepared by PricewaterhouseCoopers for the Hundred Group and is 
compiled from members’ data – making it an authoritative report 
on the total tax contribution by the UK’s largest public companies.  

The 2009 Total Tax Contribution (“TTC”) survey highlights that the Hundred 

Group companies continue to bear and collect a substantial amount of tax, 

which contributed over 13% of total government tax receipts from all taxes. A 

worrying trend is the increasing rate of total tax paid by these companies to a 

rate of 42%, up from 38% in 2008 – a trend that threatens the competitiveness 

of UK companies and the UK as a place to invest and do business. 

The 2009 survey was issued in the Spring of 2010 and prepared using results 

from FTSE 100 companies for the 2008/9 reporting period.  This was a 

particularly turbulent period for the UK economy.  Northern Rock was taken in 

to Government hands in February 2008, Lehman Brothers collapsed in 

September 2008 and by the end of the year the country was officially in 

recession. 

The survey itself highlights the important contribution that Hundred Group 

members continue to make to both public finances and employment.   

During 2008/09 the Hundred Group: 

• Employed 5.8% (1.7 million) of the UK workforce; paying average wages of 

approximately double the national average; 

• Paid 24% of all UK Corporation Tax; 

• Paid £1.35 in additional taxes for every £1 of Corporation Tax paid; and 

• Collected £4.15 in taxes on behalf of Government for every £1 of 

Corporation Tax paid. 

Of the total value distributed by Hundred Group participant companies, over half 

(57%) was paid to the UK Government in taxes borne and collected. 

Now, more than ever, as we emerge from recession, it is crucial that the tax 

system in the UK is internationally competitive. Business investment, capital, 

innovation and skilled people will flow quickly to countries where tax systems 
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are stable and competitive.  We believe that it is in the best interests of the UK 

to have a system of taxation that encourages investment, offers simplicity and 

certainty for tax payers and is competitive with other countries. 

Whilst some of the changes made in the 2010 budget have moved us towards 

such an environment we continue to emphasise the importance of the 

attractiveness of the UK as a place to do business.  

This year’s survey will be published in March 2011 and we thank you for your 

ongoing participation and support. 
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Report of the Tax 
Committee 

The work of the Tax Committee continues to emphasise the need 
for active engagement. Over the last 12 months the level of scrutiny 
over UK fiscal policy has continued to dominate the UK press and 
received international commentary.  At this unprecedented time of 
UK financial history the role of the Hundred Group should not be 
underestimated. Through our relationships with Her Majesty’s 
Treasury we continue to assist the Government with practical 
implementation issues, areas of focus and a drive to engender and 
sustain economic growth in the UK. 

Review of the year 

The current economic environment has seen the profile of UK business taxation 

continue to increase.  Now, more than ever, the need for a firm fiscal 

foundation to the economy cannot be underestimated.   

This year the elections and the subsequent foundation of the coalition 

government has been a key area of focus and input to the tax committee.  We 

have worked closely with Her Majesty’s Treasury and HMRC to understand 

both the practical implications of fiscal policy but also the behavioural changes 

that it may drive.  In our opinion the need to align the two is fundamental to 

understanding both the expectation of tax revenues to the Government, and 

also critical to understanding the wider ramifications of legislation. 

In all our dealings with our stakeholders we continue to emphasise the need for 

a stable and transparent fiscal platform in which to develop truly international 

businesses.  As long standing supporters of the UK economy we encourage a 

platform that can enable us to make business decisions in a way that 

engenders growth within the UK market. 

With these key themes we have been active and supportive to the Government 

on key issues such as Controlled Foreign Corporations and Intellectual Property.  

Aligning fiscal policy with government assigned development areas is essential 

in our opinion in order to initiate and sustain growth. 

 

Julian Heslop 

Chair of the Tax 
Committee 
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The Hundred Group also continues to support the work of the Oxford Centre for 

Business Taxation. The Centre (now in its fifth year) has established a first class 

research team which contributes to the UK strategic tax policy debate. 

Activity snapshot 
 

Key policy matters Stakeholder engagement Public comment responses 

The 2010 Finance Bill 

Foreign profits and controlled 

foreign companies 

Senior Accounting officer and 

XBRL requirements 

Total Tax Contribution  

“Tax Gap” issues, such as tax 

havens and additional disclosures 

Double tax treaties 

Publish what you pay campaign 

HM Treasury Ministers and 

advisers 

HMRC 

Members of the Oxford Centre for 

Business Taxation 

Business Tax Forum  

Business Government Forum on 

Tax and Globalisation 

Members of the Shadow Treasury 

team 

Parliamentary committees 

No public comment letters issued, 

but our group has provided 

considerable input into the design 

of Government legislation. 

The year ahead 

The challenges for our Tax Committee are absolutely critical for business in the 

UK – and for the wider economy.  The need to balance increases in tax burdens 

whilst allowing industries sufficient headroom to thrive has never been more 

challenging. 

We will continue to work with Treasury and HMRC, extolling the virtues of a 

fair, stable and competitive tax system. 
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Report of the Financial 
Reporting Committee  

In times of turbulence in the financial markets, the role of financial 
accounting standards is more crucial than ever.  This year has been 
dominated by the pace of developments emerging from the IASB 
as they continue the journey towards global convergence.  The 
next twelve months will be critical to this endeavour, and with new 
faces at the helm of both the IASB and the US equivalent, the 
FASB, there is real opportunity for change.  The key themes of 
consistency, transparency and quality of financial reporting 
continue to run throughout our work and be just as important now 
as ever before. 

Review of the year 
In the aftermath of the financial crisis all manner of inputs to the financial 

markets have been critically appraised and financial reporting has not been 

without scrutiny.   

The need for a measured and appropriate response to these challenges should 

not be under estimated.  International financial reporting standards (IFRS’s) are 

established and utilised by such a vast number of commercial entities that the 

downfall of some must not be allowed to burden unnecessarily the operation of 

the many.  In all our work this year we have been and continue to be mindful of 

the background against which reporting standards are being set and have 

emphasised the need for high quality, pragmatic financial reporting standards to 

deliver meaningful, transparent and reflective results to the financial markets. 

Following the appointment of Hans Hoogervorst and Ian Mackintosh to the 

IASB we have reiterated our support for the Board’s convergence efforts, both 

with the US and in converging accounting throughout the world.  The next 12 

months represent a critical time in the development of a single international 

framework.  As the IASB and FASB work together on exposure drafts and 

approaches to fundamental accounting principles we will continue to support 

the ongoing dialogue between the two boards. 

In particular this year we welcome the increase in outreach activities 

undertaken by the IASB.  We demonstrably see, and appreciate, the step 

change in approach undertaken by the Board in consulting with investors and 

 

Chris Lucas 

Chair of the 
Financial Reporting 
Committee  
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preparers throughout the preparation and consultation periods for developing 

standards.  Increasingly the IASB are addressing the true fundamentals of 

financial reporting – what is revenue? What should an income statement 

represent? What do investors really need to understand in order to make an 

investment decision?  As preparers we have a responsibility to engage and 

respond, and help mould the future shape of financial reporting. 

In addition we continue to be involved in UK issues and the work of the ASB.  

Although our membership reports under IFRS the proposed transition from UK 

GAAP for all UK subsidiaries has the potential to impact dividend flows and tax 

charges through our UK entities. 

Activity snapshot 

 

Key policy matters Stakeholder engagement Public comment responses 

New accounting standards and 

convergence projects 

Complexity in financial reporting 

 

Members of the IASB Board 

Members of the ASB Board 

GPF (Global Preparers Forum) 

CBI 

EFRAG Technical Expert Group 

FRC 

CRUF (Corporate Reporting Users 

Forum) 

ICAEW 

Proposed Amendments to IAS32 

Income Tax 

Credit Risk in Liability Recognition 

Measurement of Liabilities 

Financial Instruments 

The Reporting Entity 

Employee Benefits 

Revenue 

ASB Consultation: Future of UK 

GAAP 

The year ahead 

Throughout the coming year we will continue to support the IASB, and provide 

constructive challenge to its proposals with reference to our overall statement 

of principles. We can expect it to be another busy year. 
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Report of the Investor 
Relations & Markets 
Committee 

The Investor Relations & Markets Committee (“IR&M”) continue to 
address a wide spectrum of current issues with the aim of ensuring 
that the UK market retains its international competitive advantage 
whilst protect stakeholders.  In the current environment the need 
for investment in business of all sizes is imperative.  Now more 
than ever we need a stable platform for UK business to grow, 
enterprise to flourish and investment to continue. 

Review of the year 
It has been said in the past that governments have two tools in their grasp to 

change behaviour in the financial markets – taxation and regulation.  In the 

IR&M Committee with our focus on regulation of all types we have certainly 

seen a government in the UK and a Commission in the EU that would like to 

change behaviours. 

The Corporate world is used to being subjected to scrutiny after a financial 

crisis, and this crisis is no different - except perhaps that this time, we’re not 

going it alone.  The focus on the behaviour of all parties, particularly investors, 

has been called in to question, reviewed, reflected upon and, in some cases, 

changed. 

The question is how much change is really needed, and where? 

In our opinion the financial markets have found their way through this financial 

crisis with some success – less businesses than expected failed, less frauds 

than expected were exposed and importantly, some of these businesses are 

now starting to find indicators of growth.  

UK and European consultations have been plentiful and will continue over the 

foreseeable future.  In all our dealings we continue to emphasise the need for a 

competitive UK market.  We expressed concern regarding the proposed future 

of the UKLA and the impact this could have on the stability of the UK markets 

and were pleased to note the Government’s response.   

 

Peter Williams 

Chair of the 
Investor Relations 
& Markets 
Committee 
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A key theme by Government and by spectators has been the relationship 

between the managers and the owners of businesses and the tension between 

long-term and short-term behaviour.  We welcome debate in this area, in 

particular with regard to transparency of relationships.  We support any 

mechanism which can further support our ongoing relationships with our 

investors, particularly around identification of shareholders, and the behaviour of 

investment managers. 

In our opinion Government must be aligned to provide one view to investors – 

one view supported by regulatory and fiscal policy. 

Activity snapshot 
 

Key policy matters Stakeholder engagement Public comment responses 

UK competitiveness 

Corporate Governance 

Reporting clarity 

The role and transparency of 

shareholder relationships 

Role of the auditor and non-audit 

fees 

FRC 

The CBI’s Sustainability team 

Ministers and advisers from the 

Department for Business, 

Innovation and Skills (DBIS) 

Ministers and advisers from Her 

Majesty’s Treasury (HMT) 

Association of British Insurers  

GC100 

ICAEW 

Quote Companies Alliance 

CRUF 

Effectiveness of the Combined 

Code 

APB: Non Audit fees 

EU Consultation: Transparency 

Directive 

House of Lords Call for Evidence: 

Role of Auditor 

HMT: Future of the FSA 

DBIS: Narrative Reporting 

Ministry of Justice: Adequate 

procedures, Bribery Act 2010 

Takeover Panel 

 

The year ahead 

The remit and responsibility of the Investor Relations & Markets Committee will 

continue to increase, reflecting not only the wider CFO agenda, but also the 

increasing influence of European regulation and regulators that govern UK 

business. 
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Report of the Pensions 
Committee 

The importance of pension scheme funding, administration and 
accounting has been a continued theme of the past year.  As we 
move through this turbulent time we can expect the impact of an 
aging population, volatile market conditions and widespread 
closure of defined benefit pension schemes to place increased 
strain on UK resources.  As employers of a substantial proportion 
of the UK labour force the role of the Hundred Group in this area 
continues to be as needed as ever before. 

Review of the year 

This year the Pensions Committee has continued its work in developing “fair” 

pension regulation in the UK.  We recognise the strategic importance of our 

members in providing pension arrangements for our aging population. Therefore 

we continue to engage actively with Government in ensuring that both interests 

of employees and employers are protected. 

This year has seen some unprecedented changes to UK pension provision for 

the individual and consequently the pensions industry has moved very much in 

to the public eye.  We have focused our attention during this time in discussion 

with the Department for Work and Pensions (DWP) and with Her Majesty’s 

Treasury in assisting them to develop the proposed alternative basis to taxation 

which was implemented earlier this year.   

Following the budget announcements in June this year we have worked 

alongside the coalition government to ensure that the proposed changes to 

legislation were proportionate as well as comprehensible to the individuals 

affected.  However, we continue to be concerned over the impact of fiscal 

changes on pensionable individuals. 

The need for a balanced, fair and transparent approach to pensions is essential.  

In a time when business expansion is key to the underlying recovery of the UK 

markets, we must ensure that our brightest and best individuals remain in the 

UK, and that international companies continue to expand in and invest in UK 

markets.  Prohibitively expensive employment costs must not be allowed to 

restrict UK growth. 

 

Eddie Weiss 

Chair of the 
Pensions 
Committee 
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An essential element of pension provision is the need to address the pension 

deficit in the public sector - the risk that current liabilities will need to be 

addressed by the future taxable workforce is a matter of continuing concern 

and will in time restrict economic growth. 

Activity snapshot 

 

Key policy matters Stakeholder engagement Public comment responses 

Issues arising from the 2010 

budget, especially the taxation on 

pensions 

Government policy, generally, in 

respect of pension provision 

PPF levy 

Changes to retirement age 

European Pensions Green Paper 

Representatives from the 

Department for Work and 

Pensions (DWP) 

Representatives from Her 

Majesty’s Treasury (HMT) and HM 

Revenue and Customs 

 

Implementing the restriction of 

pensions tax relief 

Restriction of Pensions tax relief: a 

discussion document on the 

Alternative Approach 

European Pensions Green Paper 

The pension protection levy: a 

new framework (forthcoming) 

The year ahead 

The Pensions Committee will continue to work with Government, in particular 

at DWP, on pension policy and contribute to the current debate on public sector 

pensions.  At the time of writing we are actively engaged in an informal survey 

on certain policy areas with DWP and hope to continue to leverage the 

knowledge and experience of the Hundred Group to assist in policy 

development wherever possible and appropriate.  
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Membership Update 

The Hundred Group brand is strong in lobbying circles, because the 
UK Government, Regulators and standard setters understand that 
our Committees represent the views of our members. Our voice is 
strong because we act as one body. 

In addition to the ongoing work of our committees, we maintain a dialogue with 

our members to ensure that our work is representative of our members’ 

interests. 

The Hundred Group hosts several Speaker dinners for members each year. 

Speakers have included current and former cabinet ministers, opposition party 

spokespersons and leaders of UK and International business organisations.  

This year we hosted: 

• Mervyn King, Bank of England 

• David Gauke, Exchequer Secretary to the Treasury; and 

• Stephen Haddrill, Chairman FRC 

In addition, members of the Hundred Group co-hosted, with Financial News and 

Barclays, a debate with Alan Brown, CIO at Schroders and Peter Montagnon, 

Head of Investment Affairs at the FRC. 

Informally, members of the Main Committee and sub-committees regularly 

receive telephone calls from members on “hot topics”. And as major issues 

unfold, we communicate directly with members (either via email or letter). 

We believe that the Hundred Group network works to serve our members and 

we encourage the engagement of all members. 
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Contact us: 
 

thehundredgroup@kpmg.co.uk 

www.100groupfd.co.uk 
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