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32. ALCOHOL POLICY FOR CHILDREN AND STAFF 
 

PRINCIPLES OF POLICY 

Under no circumstances should alcohol be brought into or kept on the premises. 

LEGISLATIVE CONTEXT 

Children under the age of 18 are unable to purchase alcohol. 

J&R Care will not give permission for children in their care to drink alcohol: 

• In the home 
• When outside the home or 
• When dining. 

 

POLICY RELATING TO ALCOHOL AND CHILDREN 

Staff will ensure that children are given, according to age and level of understanding, 
information on the harmful effects of alcohol and how to keep themselves safe in 
environments where others may be consuming alcohol. (Promoting the health of Children 
DoH 2002) 

Children will be advised to dial 999 for emergency services in the event they come into 
contact with a person who is unconscious due to excessive alcohol consumption. 

Staff are expected to monitor children on their return from contact/visits/trips with family 
and/or friends to assess mood, behaviours and conversations the children may have on return. 

In the event that a child is found to be under the influence of alcohol it may be that medical 
assistance is required to prevent any long-term effects. 

Additionally if the child is on any medication medical advice may need to be sought. 

If it is thought that a child is consuming alcohol and this may become habit forming or 
threatening to their health expert help will be sought. 

The child’s family and social worker should be kept informed of any concerns relating to the 
use of alcohol and any incidents of intoxication should be brought to their attention within 24 
hours. 

If it believed that a parent or person who has responsibility for the child when on contact has 
given a child alcohol this is to be reported to the social worker immediately. 

If any alcohol is found on the premises it should be removed. If it is suspected that a child has 
alcohol in their room, a room search should be carried out, preferably with the child present 
and if found an incident form completed and the alcohol removed and destroyed. 
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POLICY RELATING TO ALCOHOL AND RESIDENTIAL WORKERS 

Although it is generally accepted that drinking alcohol is seen as a social activity, the 
consumption of any alcohol, by staff when on duty is not permitted. This includes: 

• When residential care workers are accompanying the children on activities 
• When residential care workers are accompanying the children on holiday and also 

relates to: 
• Drinking wine, beer or spirits when dining with the children  

 

Residential Care Workers are responsible for their own actions, and know their own 
limitations and the results of them drinking alcohol; therefore they must be aware of their 
actions when drinking prior to a shift the next day. 

If a residential care worker arrives on duty and colleagues believe that person to be under the 
influence of alcohol, for example smell alcohol on the workers breath or their behaviours 
suggest this, the colleague must notify the Manager immediately. 

Any staff member who is intoxicated at work or whose performance is not satisfactory due to 
drinking the day before their shift, the manager of the home may: 

• Send the employee home 
• Initiate disciplinary action 

	

	

	

	

	


