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10. RELIGIOUS OBSERVANCE 

Pembroke House is a place where everyone must agree to respect their own and other 
people’s ethnicity, culture, race and religion. 

J&R Care acknowledges the importance of enabling children to practice their religious beliefs 
and the faith of their choice. Staff recognise the important source of strength, inspiration and 
comfort that religious faith can bring and its importance to children’s concept of self-identity 
and ability to make sense of their experience, when they have been separated from so many 
aspects of their life. 

It is equally important that staff recognise a child’s right not to have a religious faith, or their 
wish not to practice their faith. 

On admission, if they wish, each child will be provided with a religious book of their choice. 
They will be provided with any other article necessary for the practice of their religious faith 
e.g. prayer mat. 

Staff are committed to ensuring that links are made with appropriate places of worship with 
the child’s knowledge and co-operation. Religious celebrations are observed in ways that 
residents feel comfortable with and any religious requirements e.g. dress, diet etc. will be 
accommodated as required. 

Wherever possible dietary requirements will be met according to race, culture or religion. 
Placing authorities are required to give full account of such needs upon/prior to admission to 
enable forward and appropriate planning. Where necessary an independent assessor may be 
brought to advise on such issues as healthcare, personal care and diet/menu preparation of 
food. The home budget allows for specific products to be purchased as necessary to cater for 
specific hair/skin routines. 

J&R Care may also enlist the services of an independent visitor with similar ethnicity in an 
effort to meet cultural need and may develop links with local community groups as 
appropriate to foster relationships with children of similar cultural backgrounds. 

Statutory reviews and admission documents should accurately reflect any such identified 
needs and care plans should reflect issues of dress, meal choice, cultural expression, religious 
expression, customs and celebrations. 

We try at J&R Care to foster a homely environment, which is multi-cultural. It is expected 
that the staff team at Pembroke House work in a respectful and harmonious manner and will 
challenge offensive language or behaviour on the basis of race, culture, gender or religion. 
We hope that the residents will follow these positive role models. 

 

 


