
A trauma-informed specialist setting for children 

aged 6-16 in Northumberland.

SCHOOL PROSPECTUS



“I originally established Total Tuition as an alternative provision in 2018, due to my long-standing

desire to provide education to disadvantaged young people. Total Tuition's educational services

became registered as Rosewood Independent School in September 2020. 

I qualified from University with QTS and a primary specialism, a MA in Social Development and

Sustainable Livelihoods, and an M.Ed in Educational Leadership.

At age 23, I researched and set up a charity project in Kenya delivering education to street children,

children in juvenile prison, and in slum schools. At 28, I decided to dedicate my career to offering

quality education to children closer to home whilst continuing my voluntary charity role. I focused on

finding a solution to educate those children who found attending or accessing education in

mainstream school a challenge. We morphed into a trauma-informed provision within 6 months of

opening, and embedded a ‘connection before correction’ ethos into the setting and all that we

provide.

My ultimate goal is to ensure that our service is recognised as a professional educational service,

offering quality teaching and social and emotional support to some of the North East’s most hard-to-

reach students. As Rosewood Independent School, it is a privilege to be able to offer a full-time and

well-rounded curriculum to our students.

I aim to develop confident, self-assured, and able learners who are capable of attending full-time

education or passing relevant examinations with resilience, awareness, and improved self-esteem.

My vision is to support every child to become an independent, lifelong learner, and a responsible

member of their local and global community.

We demonstrate an ‘unconditional positive regard’ approach; we build trusting relationships and our

behaviour management is built on mutual respect. We are proud members of the Restraint

Reduction Network. My incredible team of experienced staff have knocked through some of the

toughest walls, and I am so proud of our success stories thus far. Our testimonials gives examples

of the positive feedback we have received from parents, schools, and Local Authorities, for our

unwavering commitment to children of the North East.

Rosewood Independent School is built on a foundation of a genuine passion and desire to change

the world, and that is reflected in our success.”

A

WELCOME

NOTE
JENNIFER WOOD- PROPRIETOR



“I am a primary practitioner with many years of experience across the primary age range. I hold an

M.Ed in Educational Leadership, NPQH (National Professional Qualification for Headship) and am a

qualified SENCO (Special Educational Needs Co-ordinator). I have  worked across a variety of

settings in both teaching and advisory roles.  

I am both delighted and privileged to be the founding Headteacher of Rosewood Independent

School and am grateful to be working with a team of passionate, dedicated and experienced staff

who will support and develop the children attending the school to become well rounded, confident

and life-prepared individuals. All of our staff really do have the child at the heart of all they do. 

I firmly believe every single child has a gift and talent which teachers must work hard to uncover and

develop. Not all children will be rocket scientists, but with the appropriate support, understanding

and belief in the child, children will develop within the school to be the very best they can be.

Working ‘with’ children and their families to create a supportive and understanding network is

important. This enables our children to foster a love of learning, and an understanding that we are

here to support through tough times and to celebrate the small successes we observe each and

every day.

Making a difference in a child’s life has always been one of my driving factors. I am passionate

about making a difference to support the child through to the next stage of their development. Every

child has a right to a quality education and at Rosewood, our trauma-informed approach means that

we focus on finding root causes, building relationships and supporting children to channel and

regulate their feelings productively.

As a mother of three girls, I have passed on my passion for education to all three of my daughters as

they are all now teachers working in schools and settings across the world. My own love of learning,

passion for making a difference and belief that all children hold a gift and talent will, I believe, hold

me in good stead for the role of Headteacher.”

A

WELCOME

NOTE
JANICE WOODS- HEADTEACHER



To develop confident, self assured, and able learners in a diverse and inclusive learning

environment.

To share our passion and enthusiasm for education.

To provide a individualised learning experience for all children.

To support children to become responsible global citizens.

To develop independence, self-esteem, and resilience in pupils.

To encourage social and emotional growth through promoting positive relationships with adults

and other children.

To create a welcoming and nurturing environment for all children and visitors.

We believe in building connection before correction.

We provide a nurturing environment in which we inspire children to achieve success

to their highest potential.

Our individualised trauma-informed approach to teaching and learning allows us to

encourage social and emotional growth and promote positive and respectful

relationships and acceptance of others.

ETHOS

AIMS

Promoting equality of opportunity

Eliminating discrimination and harassment

Valuing diversity and promoting positive relationships

Providing an inclusive education which enables all pupils to develop their full potential

Meeting all the requirements of the Equality Act 2010

Equality Statement

At Rosewood Independent School we are committed to:



We use trauma-informed strategies in the way we approach our curriculum development, learning

spaces, and relationships between students and staff. As a trauma-informed setting, we train our

staff to be aware of the impact of trauma on children and young people and to be sensitive to how

teaching and learning is delivered.

The impact of trauma on an individual can be substantial, and can create barriers to not only

learning, but also social and emotional development. There is always a reason for behaviour, and

our ethos of ‘connection before correction’ ensures that rather than sanction behaviour, we focus on

finding the root cause of behaviour and support our children through their inability to cope; offering

supportive and calming strategies in a safe and nurturing setting.

We focus on understanding the whole student, developing positive and mutually respectful

relationships so that we can work with the child or young person and empower them to make good

decisions and build positive relations, whilst working closely with families to encourage consistent

approaches.

Children learn best when they feel safe and supported; our approach allows children to understand

that their feelings are valid. It allows us to help children to regulate themselves and understand why

they may feel this way, and helps to channel their feelings productively. This promotes a safe

learning environment for children and staff, and supports access to learning and the opportunity to

achieve their potential.

Our curriculum design allows us to underpin our ethos into all areas of learning and delivery to

ensure we offer our students a positive and relational experience that recognises the impact of

trauma and continuously strives to reduce this.

Our staff are trained in Adverse Childhood Experiences, First Aid for Mental Health, De-escalation,

and Positive Handling. All staff also attend training on behaviour theory; our ethos is built on

‘Connection before Correction’.

OUR

APPROACH

We pride ourselves in our dedication to becoming a fully trauma-

informed provision.

We understand that children do not learn in the same way, and that

every behaviour has a root cause.



STAFF

Rosewood Independent School is led by experienced educators with

a passion for providing opportunity in education to all children.

Senior Leadership Team

Jennifer Wood

Proprietor

Janice Woods

Headteacher

Jackie Knox

Secondary Lead

Jennifer is the Founder and Director of Total
Tuition alternative provision. She is a qualified
teacher with a specialism in primary education,

and has 14 years of experience teaching in
independent schools, state schools, and

homeschool/tutoring roles. She has a MA in
Social Development and Sustainable

Livelihoods, and has M.Ed in Educational
Leadership.

Jennifer is also a voluntary Founder and
Director of a small charity in Kenya providing
education to vulnerable children in juvenile

prisons, street children, and low-income
schools.

Jennifer is the Designated Safeguarding Lead,
First Aid for Mental Health instructor and a
REACT UK Advanced Instructor. Jennifer

delivers courses relating to positive handling,
trauma informed teaching, and challenging

behaviour.

Janice is a qualified teacher, SENCO, and is
Thrive trained with over 20 years experience

working in primary education, including in
Senior Leadership and Deputy Headship

roles.

She has an M.Ed in Educational Leadership
and holds NPQH. She delivers training to

aspiring senior leaders under the North East
Teaching Schools Partnership Programme at

Newcastle University, delivers our
Safeguarding Training, and is a Designated

Safeguarding Lead.

Janice worked within the Virtual School in
Northumberland Council as Inclusion

Manager, providing advice, guidance, and
support to schools and parents for those

facing permanent exclusion or risk of
exclusion.

Jackie is our Functional Skills specialist,
and a qualified HLTA working towards

QTLS.

She teaches and monitors the delivery of
our Functional Skills and ASDAN courses
and has worked in a special educational

needs setting delivering these exams and
other life skills to children for over 15 years.

Jackie is trained as a Designated
Safeguarding Lead and Fire Warden, and
has completed additional training in SEN,

BSL, and challenging behaviours.



Our comprehensive recruitment, induction, and staff development programme ensures we employ

passionate staff who promote and adhere to our trauma-informed approach. Staff emotional

wellbeing is a priority, we work hard to ensure they are as protected as possible against secondary

trauma and we promote a mentally healthy workplace and are working towards the Better Health at

Work Award.

We ensure that staffing is of a high standard and that staff wellbeing is considered a priority within

our setting. Strategic staff recruitment, rigorous training mapped to our trauma-informed approach,

and promotion of a mentally healthy workplace is key to being in the best possible position to deliver

high quality education to children with additional needs.

We also have an Advisory Board consisting of external educational and business professionals.

STAFF



We pride ourselves in our dedication to becoming a fully trauma-

informed provision. Our staff are trained in Adverse Childhood

Experiences, First Aid for Mental Health, De-escalation, and

Positive Handling. All staff also attend training on behaviour theory;

our ethos is built on ‘connection before correction’. Our curriculum

design allows us to underpin our ethos into all areas of learning

and delivery to ensure we offer our students a positive and

relational experience that recognises the impact of trauma and

continuously strives to reduce this.

We understand that children do not learn in the same way, and that

every behaviour has a root cause. For this reason, we work to a

curriculum which allows us to be aware of and align our sessions

towards National Curriculum outcomes, but is presented with a

trauma-informed approach.

We only employ teaching staff who have the flexibility to adapt their

content, presentation, and teaching styles to ensure we are entirely

focused on providing the right education to the individual child.

Our curriculum is created to cover a breadth of education and not

just teaching to a test; a more holistic approach to education which

promotes connections, relationships, and empathy.

We understand that children develop in areas of their learning at

different stages, and that there may be social and emotional

barriers to learning. We encourage children to feel proud of who

they are and their achievements, and support their individual

learning journey by building confidence, providing engaging

learning opportunities, and nurturing creative thinking.

Rosewood Independent School aims to provide a balanced, creative

education in a stimulating, safe environment through which children

maximise their talents and abilities, develop a pride in their

achievement and feel happy, confident and secure.

OUR

CURRICULUM



However, the flexibility of our curriculum and our bespoke approach to learning also allows us to

incorporate enrichment activities into the timetable, which will include visitors to the centre, out of

school trips and visits, and workshop participation.

For our older students, our goal is to ensure no child is not in employment, education, or training

following their time with us. To inspire and enrich these students, we also offer career support and

advice, and visits to local workplaces.

The core subjects of English, maths, and science are a priority for all

of our students, and this forms the foundation of our entire provision

and ethos.

Across our Primary and KS3 settings, students access their core

subjects of maths, English, and science in alignment to the

National Curriculum.

In KS4, students take either a GCSE or Functional Skills pathway,

which is monitored and assessed continuously to ensure students

are given the opportunity to achieve to their highest potential.

We recognise that many of our students have pre-existing notions of non-core subjects due to

previous school experiences, and so offer subjects under alternative curriculum headings. Through

our curriculum headings, we allow students the opportunity to access a broad curriculum covering all

areas of the curriculum through thematic blocks of learning, allowing flexibility to incorporate current

affairs and the world around us.

Technology – Including Coding, Word Processing, Animation, Media, Design Technology

Creative – Including Art, Drama, Music, and Crafts, and Physical Education

Humanities – Including History, Geography, British Values, Politics, and Law

Social – Including PSHE, Modern Foreign Languages, RE, Volunteering, Community work, and

Interpersonal skills

Life Skills – Specifically working toward ASDAN Life Skills challenges (KS3 & KS4 only)

Core Subjects

Foundation Subjects

OUR

CURRICULUM



In our primary unit we use the National Curriculum as our framework, maintaining a strong focus on

phonics, literacy, numeracy, science, and PSHE. This learning is complemented with integrated

teaching of the humanities, art, ICT, and PE. Core learning is differentiated for our pupils, which allows

for learning gap identification and target setting for progression. We use a topic curriculum focus

across primary which maps to National Curriculum objectives. Our approach to phonics remains

flexible, and we choose and use schemes depending on the previous experiences of the student,

identified during initial assessment. We have access to a wide variety of resources, books, and web

based programmes to teach phonics and literacy, and have trained Phonics Practitioners on staff.

Primary

OUR

CURRICULUM



Secondary

The aim of our secondary curriculum is to provide bespoke learning for the range of students on our

register. We use the National Curriculum as our framework, and offer appropriate examination

pathways in KS4 which align to the abilities of the child. We compliment our secondary core timetable

with humanities, art, ICT, and PSHE through a range of curriculum headings taught in subject blocks.

KS3 and KS4 students are offered a bespoke learning plan to complete ASDAN Life Skills Challenges,

which will support them in their next steps and develop core skills, competencies, and independence.

In secondary, we create personalised academic interventions, and follow the Edexcel GCSE syllabus

or NCFE Functional skills syllabus. We also offer three Vocational Pathways for KS4 students to

enhance vocational skills and provide additional qualification opportunities. Our goal is to produce

confident individuals and successful learners, with developed social and emotional skills and an ability

to leave Rosewood Independent School with minimum entry-level qualifications and next steps

confirmed in employment, training, or education.

OUR

CURRICULUM



Vocational Pathways

To compliment the KS4 pathway, students are also given the opportunity to study Cookery, Sport, and

Uniformed Services qualifications. Our Pathways allow students to focus on a career interest, and gain

a minimum of two Level 1 qualifications in that specific area. All students are able to work towards a

Level 2 on successful completion of any Level 1 qualification. Each vocational Pathway takes place

over two school days.

We teach our vocational and core subjects in maximum group sizes of 3, with 1:1 and 1:2 available for

students who require this additional support. Our sessions are led by educators with experience in the

course sector.

Along with our vocational courses, we support all Y11 learners with careers advice and support in our

efforts to reduce the number of children who are NEET (Not in Education, Employment, or Training)

post-16. We are a registered NCFE Qualification Centre.

OUR

CURRICULUM

All students who follow the Social Pathway will work towards the

following qualifications:

NCFE CACHE Level 1 Diploma in Introduction to Health and Social Care

(Adults and Children and Young People), Early Years and Childcare

ASDAN Life Skills Certificates

Supervised work experience placement working with children at Rosewood

Independent School

All students who follow the Hospitality Pathway will work towards the

following qualifications:

NCFE Level 1 Basic Food Preparation and Cookery

NCFE CACHE Level 1 Award in Nutrition and Health

NCFE Level 1 Introduction to the Catering and Hospitality Industry

All students who follow the Forces Pathway will work towards the

following qualifications:

NCFE Level 1/2 Certificate in Uniformed Protective Services

NCFE CACHE Level 1 Award in Nutrition and Health

NCFE Level 1 Certificate in Sport



On arrival, we take on board any information shared with us by the referring party. This will often

include information on academic progress, behaviour, and social and emotional development in

previous settings. After considering the information, we will invite the student and parent/carer to meet

us at the centre.

Following this meeting, we are then able to make the decision as to whether we are able to meet the

child’s needs within our setting. The child is given an information pack, which includes information

about the centre, our ethos, and their placement. It also includes ways to contact us if they have any

further questions. Parent/carers are provided with a full prospectus, and encouraged to communicate

with any queries.

JOINING 

OUR 

SCHOOL

We strive to build and maintain positive relationships with all

agencies involved in a child’s placement.

Pathways
If current pathways have not already been clarified, we then conduct baseline assessments during the

child’s first weeks/months of placement. We are flexible with our approach to baseline assessments,

as many of our students come to us having had negative experiences within school settings. We are

conscious and sensitive to this, and we ensure that our priority within the first few weeks is developing

positive relationships and trust in our approach and staffing.

Reporting
During our weekly and termly reporting, we feedback to the referring party with advice on appropriate

examinations for the child based on their assessments. We accept and respect their input to our

discussion about next steps and goals. Our student needs can be complex and academic pathways

need to be weighed carefully in conjunction with emotional and physical needs. Students who have

missed a substantial amount of education may have previously been on track for GCSE but are now

pragmatically more suited to a Functional Skills pathway. Alternatively, we have found that some more

able students are relieved to finally be able to access GCSE tutoring in a supportive one to one

context that works for them.

The work we complete with students at Rosewood Independent

School fills gaps in knowledge whilst aligning to appropriate

pathways.



Students attending additional settings
In case of a part-time student still attending on roll or at

another alternative provision, we communicate with the

other setting to inform them that we welcome reports or

recommendations of specific areas which require

additional practise based on their own assessments, to

ensure we plan appropriately and to avoid overlapping.

Recording information
Each child has their own Pupil Chronology, on which we

record communication with workers or contacts to

ensure that we have a record of any developments

connected to that child and that no communication or

incident is missed or overlooked. Often, behaviour

incidents which are reported on here are fed back to

parents/carers and a detail of their response is noted.

We use CPOMS for secure reporting of safeguarding

concerns.

Links with external agencies
We have numerous links to services including Early

Help, CYPS, social workers, etc. When informed a child

is receiving support via an external service, we add

them to our contact list and ensure we update with any

concerns or issues to best support the child. We attend

care/TAF/SEN meetings as appropriate, and we support

with EHCP applications by providing reports, welcoming

Educational Psychologists, or completing paperwork as

required. If the rare eventuality that we cannot attend a

meeting, we compile an individualised report including

comments from the Headteacher and tutor to ensure

that the child’s education with us is appropriately

represented in our physical absence.

Our Headteacher is a qualified SENDCO and makes

necessary referrals and arrangements for children

requiring additional SEND support or for EHCP

applications.

JOINING 

OUR 

SCHOOL



Commitment to young people
We aim to be there and care. We regularly host visits from external organisations involved with our

children or their families. For example Family Support Workers, SORTED, Sensory Support and

parents. This is to maximise support we are offering students and to facilitate communication and

student ownership of progress. In a school run by a team of very dedicated and passionate

educators, our lines of communication are never fully closed. Support is being there and being

human, recognising where mistakes have been made, accepting them, and improving. 

We are strong advocates for improving education for young people, and are firm believers that our

young people deserve the chance to make better choices. We pro-actively communicate with the

Local Authority and Government to voice any concerns to ensure that our children are not unjustly

labelled or given less opportunity or less access to quality teaching than peers in mainstream school

settings.

Bespoke services
Our bespoke intervention consistently works towards allowing referring parties to feel empowered by

having the ability to make specific requests to ensure we are most appropriately using our time and

resources to support a specific need or requirement. We use student, staff, and parent/carer

feedback and knowledge to constantly strive to improve our service.

JOINING 

OUR 

SCHOOL



Open communication
We remain in constant communication with referring parties and

parents. We organise meetings and proactively make contact with

social workers/Early Help/CYPS. We recognise potential problems at

home and offer support, such as making home visits or sourcing

external services. 

We recognise that a happy and consistent home life can be a pivotal

factor in a student’s life chances. Signposting allows us to recommend

appropriate agencies for further support. In practice, this has involved

us meeting with parents and recommending charity support (such as

Mind or Samaritans), and making referrals to Early Help/ CYPS/

Primary Mental Health/SORTED. We promote a variety of support

options when a problem arises and make follow-up enquiries made to

ensure progress is being made. 

Effective communication with our students allows them to understand

options available and to get the best level of help the first-time round. It

allows a choice- whether by setting behaviour expectations and

informing of potential sanction, or through feedback/reporting on

objectives and next steps.

Parents and referring parties receive:
Weekly reports: detailing targets set, intervention, and social and

emotional development

Termly reports: formalised progress and attainment data

Yearly full report: formalised progress and attainment data with

individualised subject reports, intervention outcomes, and social and

emotional development

JOINING 

OUR 

SCHOOL



Within the community
Our yearly calendar of community events ensures that our students are given ample opportunity to

develop their understanding of how they can contribute to the lives of those living and working in the

school locality and further afield. We are proud to be a partner school to the Hands Up charity in

Kenya, which is Founded by our Proprietor and provides education to vulnerable children. Our

students enjoy sharing pen-pal letters and helping to come up with fundraising initiatives. Their

overseas links also help to enable our students to acquire an appreciation of and respect for their

own and other cultures. Our students also enjoy participating in events to fundraise for charities such

as Comic Relief and Macmillan. We welcome external visitors to help our children respect the civil

and criminal laws of England, such as Police officers and solicitors. Our Key Stage 4 students are

supported to find links in the local community to support their careers guidance, with the goal of

securing a work experience placement.

Social Values
We have a variety of policies in place which address Social Value, including a PSHE policy, Equality

and Community Cohesion Policy, and a Diversity and Inclusion Policy. We support our students to

become involved in the local community through interactions with local settings. For example, our

Primary children hand delivered invitations to local businesses to invite them to their Christmas

performance. On a more global scale, our partnership with the charity in Kenya allows our students to

interact by letter and video chat with children in Kenya. This gives them the opportunity to understand

similarities and differences and explore a new culture and country through positive relationships and

real life interactions. We also invite visitors into the centre, including Police officers and Army officers.

Our students are given the opportunity to visit off-site establishments such as places of worship. 

We encourage students and staff to reduce their carbon footprint by engaging in environmentally

friendly activities, such as recycling, and using online systems to reduce printing and use of paper.

Students are educated about the world and their impact upon the environment through their PSHE

lessons.

We are pleased to use Bon Culina as our school meal provider, due to their commitment to reducing

food waste and providing meals to children in Africa.

JOINING 

OUR 

SCHOOL



HEALTHY

SCHOOL 

MEALS

Healthy eating supports the link between health, behaviour, and

achievement.

We are committed to supporting children to become happy and healthy, and to reach their potential in

learning and life. 

All dietary requirements can be catered for. 

We strive towards a healthier world climate and a zero food waste vision, and so use the Bon Culina

range to support us towards this goal, as they invest a percentage of their profits into providing meals

to children in Africa through their ‘Meal for a Meal’ programme.

Our lunches are quality assured and nutritionally balanced, and packed in a technology which reduces

food waste by up to 90% for each meal. 

A typical day:
Breakfast: A small selection of healthy breakfast items are available if required.

Lunch: We provide children a choice of two hot lunch options every day. All main courses include a

serving of vegetables. A small pudding is also provided.

Snacks: Fruit is available as a daily snack option. Our fruit options are seasonal.

Our menu is available to view on our website by following the link to 'Healthy School Meals' in the

website footer.



TYPES OF

PLACEMENT

VARIED PLACEMENT OPTIONS

Maximum teaching ratios of 1:3. For full-time students, this includes a

minimum 5x hours of 1:1 provision during the course of the week. For part-

time students, this includes a minimum 2.5 hours of 1:1 provision during

the course of the week. 

Bespoke intervention programme to monitor and support social and

emotional development. 

Access to in-house therapeutic support (including Motional, Forest School,

therapy dogs, etc) 

Home school communication.

Comprehensive reporting package- including daily parent/carer

communication, weekly reports, and full termly reports. 

Comprehensive communication and partnerships with home and external

agencies. 

School Uniform Package: 1x school uniform package per year per child (2x

jumper, 2x polo shirt for full-time students, 1x jumper, 1x polo shirt for part-

time students). Parents/carers are able to purchase additional uniform if

required.

School meals: Breakfast options and healthy hot lunch meals. 

Daily snack: A minimum of 3x fruit options provided per week. 

School trips (including transport, admissions, meals if required).

CORE PLACEMENT

Day placements are term-time only, 39 weeks per year. The school will be closed on 3x days
per academic year for staff training. Our school hours are 9:30-2:30.



TYPES OF

PLACEMENT

VARIED PLACEMENT OPTIONS

Teaching by our experienced tutors during all teaching hours.

Provided with 1:1 LSA or Tutor support during all break times.

Fully supervised at all times, yet encouraged to engage in shared social

activity time with other children. 

Children on High Ratio placements are not left unsupervised or alone with

other children at any time. 

A full working school day of 1:1 teaching, with 1 additional hour of

additional LSA support per day to cover lunch, break, and pick up/drop off

times.

All staff are trained in Positive Handling (Level 2) and we are members of

the Restraint Reduction Network. Wherever necessary, we also provide

additional training and support to staff for specific needs of children on

their register. 

HIGH RATIO PLACEMENT

We are able to offer High Ratio placements for children who require minimum

1:1 supervision at all times.

We do not practise one-person restraint in our Positive Handling approach, any child at high risk of

presenting violent behaviours within the school, or who has demonstrated violence or dangerous actions

once placement has commenced, will only be able to continue their placement on a 2:1 basis until the

placement is considered safe to return to 1:1. Providing 2:1 allows us to safely monitor and de-escalate

challenging behaviours and respond with safe Positive Handling at appropriate ratios if required. We are

able to offer 2:1 support through provision of a full-time Teaching Assistant (LSA) during the child’s

placement.



TYPES OF

PLACEMENT

VARIED PLACEMENT OPTIONS

TRANSITION PLACEMENT

Due to the specific needs of our students, we offer a transition placement

option to support new students into our school. 

We would envision any student who attends on a Transition Placement would

then commence a school placement at the end of one term. 

Our Transition Placements include all of the inclusions of the Core Fees as

above, with the exception of school uniform. School uniform is then provided

upon commencement of a Full or Part Time Placement. 

ALTERNATIVE PROVISION PLACEMENT (NO EHCP)

Our Alternative Provision placements for students with no EHCP may be used

as transitional placements during the EHCP application process. Alternative

Provision placements can be requested on a full or part-time basis. During the

placement, we provide support for referring parties and parents/carers with

the EHCP application process. 



CONTACT 

US

GET IN TOUCH

Proprietor: Jennifer Wood

Contact: 07720 855935

Email: info@rosewoodindependentschool.com

Personal Assistant to Proprietor: Julie Wilson

Contact: 07899827630

Email: julie@rosewoodindependentschool.com

Headteacher: Janice Woods

Contact: 07856129988

Email: headteacher@rosewoodindependentschool.com

Personal Assistant to Headteacher: Cathy Brain

Contact: 07765738259

Email: cathy@rosewoodindependentschool.com

Secondary Lead: Jackie Knox

Contact: 07852328619

Email: jackie@rosewoodindependentschool.com

PRIMARY SITE (FROM NOVEMBER 2020)

Rosewood Independent School, Ardlea, Station Road End, Stannington, NE61 6DR

SECONDARY SITE

Rosewood Independent School, Within YMCA Northumberland, North View, Ashington,

NE63 9XQ


