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D
emand for risk managers at both junior 
and senior levels is high at the moment, 
say recruitment experts, but those that can 
display sound business acumen and a keen 
industry awareness will stand out ahead of 

other candidates.
Recruiters say that the jobs market for risk managers 

is currently good – and getting better, particularly in 
sectors that traditionally employ risk and compliance 
professionals in large numbers, such as financial services. 
However, other industries are also on the look-out for good 
candidates, either for short-term cover on projects, or for 
full-time posts. Furthermore, companies are set to pay 
more for the right people: recruiters say that there has 
been a 5%-10% increase in most risk professionals’ salaries 
over the past year.

Chad Lawson, associate director who runs the 
risk, compliance, financial crime and finance teams at 
specialist recruitment agency Robert Walters, says that the 
market to recruit risk professionals has picked up going 
into 2017, with a significant increase in new vacancies 
across the financial services risk market. He says that the 
bulk of these hires are “at the assistant vice-president/
VP level, looking for experienced hires who have the 
ability to engage with senior stakeholders, but still not 
too experienced to be removed from the day-to-day risk 
management work.”

Brexit has not had a noticeable effect on recruitment 
patterns. “The only effect we saw last year was a 
slowdown in recruitment volumes and permanent roles 
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moving to interim roles due to 
uncertainty. We have not seen any 
sort of bias towards hiring UK risk 
managers as opposed to European 
risk managers,” says Lawson. 

And the market for senior risk 
managers is likely to remain good 
for the remainder of the year. “As 
we enter the pay review and bonus 
period, we expect to see more senior 
moves which is likely to open up more 
opportunities at the director/managing 
director level, so it is a good time 
to be looking for a new opportunity 
if you are a risk management 
professional,” says Lawson.

James Sayer, director, risk and 
compliance at recruitment company 
Pure Search, says that “there is always 
a good demand for risk professionals”, 
but he adds that “it depends if the 
right vacancy is there for the right 
candidate at the right time.”

For example, the financial 
services sector is always a good 
industry for risk management 
professionals as these roles are 
always in demand from junior to 
senior level, says Sayer. However, 
he adds that some of these roles 

can be on a short-term contract or 
interim basis to help the organisation 
plug a specific skills gap quickly. 

Insurance strong

Simon Caplan, chief operating officer 
at Arthur, a specialist insurance 
market recruitment agency, says that 
there is a strong market at present 
for risk managers in the insurance 
industry, particularly at junior levels 
(such as risk analysts) where annual 
salaries can range from between 
£30,000 and £60,000. 

“Risk management functions in 
the insurance sector have become 
top heavy over the past few years, 

a possible consequence of major 
projects such as Solvency II. Now that 
the majority of the work for Solvency 
II has been completed and we move 
to an embedding phase, insurers are 
looking for more junior-level risk 
experts and there appears to be a 
shortage,” he says.

However, demand to fill junior 
positions may be outstripping supply. 
According to Caplan, those new to the 
profession may be unwilling to move 
to another employer so quickly after 
starting. “Junior risk professionals are 
less likely to move jobs because the 
role they currently have is their first 
job in risk management,” he says. 

There are other reasons why 
junior risk managers are reluctant 
to jump ship. “They have a keenness 
to build up their sector experience, 
capabilities and skill-sets with their 
current employer, and this overrides 
the draw for more money elsewhere,” 
says Caplan. “They don’t necessarily 
have the personal and professional 
confidence either, and they haven’t 
had enough career experience to 
become less risk averse and see the 
potential benefits in risk.” 
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Chief risk officers 
and risk managers 
will have to become 
tech-savvy moving 
forward as cyber 
risks are increasing

Experts say that employers are 
looking more closely at specific skills-
sets that candidates might have. 
Lawson says that quantitative skills 
are in high demand, with employers 
looking to review models and risk 
engines based on regulatory change, 
such as the fundamental review of the 
trading book (FRTB) – already being 
dubbed “Basel IV” because of its risk 
versus capital requirements – and 
changes to the International Financial 
Reporting Standards. “We have seen an 
increase in recruitment activity across 
credit risk management which was a 
quieter risk discipline last year. This 
activity has been particularly noticed 
at the vice-president level within non-
banking financial institutions’ credit 
risk analysis,” says Lawson.

Cyber risk

Cyber risk and security, technology 
risk and data privacy have also all 
been areas of increased demand 
and are likely to continue to be busy 
throughout 2017, says Lawson. “We 
have seen a shift from hiring in 
operational risk at the second line to 
the first line, with many firms looking 
to hire embedded control specialists 
within the business now that most 
have well-established three lines of 
defence frameworks,” he says.

However, other recruiters say 
that their clients are not looking for 
specific cyber risk management skills 
from the people they want to hire. For 
example, Sayer believes that clients 
largely consider cyber risk skills to be 
the remit of the IT department rather 
than risk management. He also says 
that “experience is the key issue that 
companies are looking for”, adding 
that “the right set of skills is more 
important than qualifications alone.”

“Cyber risk management skills are 
not something that insurance clients 
have been specifically requesting 
in risk management profiles,” says 
Caplan. “However, chief risk officers 
and risk managers will have to 
become tech-savvy moving forward 
as cyber risks are increasing as 
vulnerabilities are found internally 
in the company and externally in the 
policies they are writing.”

Instead, employers are looking for 
trained risk managers and solid risk 
management experience, as well as 
commercial nous. “A risk professional 
who can demonstrate good commercial 

sense, as well as an understanding of 
how the business works in the way 
they design, develop and embed risk 
management, will find him or herself 
on the wish list for profiles our clients 
are looking to hire,” says Caplan. 

He adds: “On top of that, they want 
people who can communicate to the 
board and use risk management as a 
tool to drive the business and detect 
opportunities as well as risks. Having 
these attributes, combined with the 
ability to hit the ground running and 
being familiar with the how the role 
works already, will top the wish list.”

Some employers are also being 
more specific about the professional 
background, qualifications, 
experience and skills that they 
want the candidates to have. “If a 
client wants someone to work on a 
particular regulatory or compliance 
issue, then the client will only take 
someone on who has that experience 
already – they don’t want to train 
them on the job,” says Sayer.

“It is also apparent that clients are 
looking for risk managers who are 
also business advisors and can help 
with business strategy as well as risk 
and compliance. Furthermore, they 
want their risk professionals to have 
business acumen, strategic awareness 
and good presentation skills,” he adds.

While the level of experience 
may be the key issue that employers 
are looking for, Lawson believes 
that professional risk qualifications 
are useful – so long as they match 
what the client specifically wants. “It 
depends on what type of risk manager 
you are looking to hire. Generally, we 
find that experience is the focus above 
qualifications, but there are specific 
areas where qualifications become 
more relevant,” he says. 

“For example, a chief information 
security officer (CISO) qualification 
is highly sought after for security 
officers, as is a certificate in 
quantitative finance (CQF) for 
quantitative risk managers. 
Qualifications like those that the IRM 
provides would definitely strengthen 
a profile for a risk manager,” 
Lawson says. With such a buoyant 
recruitment market, those with the 
right mix of qualifications, skills and 
experience could make 2017 a career-
defining period. 

Neil Hodge is a freelance 
journalist.

IRM QUALIFICATIONS 

The IRM 
has several 
qualifications that 
can prepare risk 
management 
professionals 

for a range of roles across different 
industries. Internationally-recognised 
and made up of various distance-
learning modules that can be 
completed with six to nine months (at 
most), the IRM courses include the 
Certificate in Risk Management in 
Financial Services, the International 
Certificate in Enterprise Risk 
Management, and the International 
Diploma in Risk Management. The 
IRM also provides short cyber risk 
management training courses (see 
weblink for more details: https://www.
theirm.org/training/all-courses.aspx).
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