
Wasafiri Job Description – Senior Manager, Food Systems and Inclusive Growth 
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Working with leaders, organisations and communities to drive systems-change 

1  Introducing Wasafiri 
 

Wasafiri helps leaders, organisations and communities drive systems change 
We are a global consultancy, incubator and institute helping tackle some of the world’s most complex 

problems. From our offices in Kenya, UK and the USA, we bring a global track record helping drive change on 

the systems related to conflict and governance, food and inclusive growth, climate and nature. Together, we’re 

helping build a more peaceful, equitable and sustainable world. 

 

A decade of impact 
We work with respected leaders and institutions spanning the development, government and private sectors 

to drive impact at scale. For instance, we’ve partnered with the World Economic Forum to unlock inclusive 

private sector investment across Africa, worked with Yara to incubate the leading youth agripreneurship 

initiative on the continent, helped the UK’s National Grid devise it’s Net Zero Carbon Strategy, and partnered 

with FCDO to counter the threat of violent extremism across East Africa. 
 

          Catalysts for collective action 

Our expertise lies in unlocking new insight, ideas and partnerships to drive collective 

action. Our services are designed to catalyse change on all levels; by equipping leaders, 

strengthening organisations and building communities of action. Powering this is 

Systemcraft; our framework for pioneering powerful new pathways to systems change. 

 

A different way of doing business 

Wasafiri, means “travellers” in Swahili, and was inspired by the phrase, “Traveller, there is no path: we make 
the path as we walk together.” This captures the spirit of how we work; as purpose-driven adviser, partner and 

collaborator. We’re a B-Corporation, an employer of choice, and proud to have been honoured as a ‘Best for 

the World Company’ for helping tackle deep problems such as poverty, insecurity and inequality.  

 

 
 

  

“Wasafiri helped establish the cross-sector collaboration that is now improving 
Africa’s agricultural economies. 

Boaz Keizire - Head of Policy, Alliance for a Green Revolution in Africa. 

 
Wasafiri have helped improve our understanding of violent extremism in East 

Africa, and their advice has been key in determining preventative activities in the 
region. 

Onno Koopmans – Senior Stability Adviser, Embassy of the Kingdom of the Netherlands 

 
We have enjoyed working with Wasafiri immensely. We were all impressed by 

your professionalism, knowledge and communication throughout. 
Dr Krista Singleton-Cambage - Deputy Leader, Global Food Practice, WWF International 

 

 

  

https://www.wasafirihub.com/case-studies/millions-of-smallholders-reached-through-private-investment/
https://www.wasafirihub.com/case-studies/millions-of-smallholders-reached-through-private-investment/
https://www.wasafirihub.com/case-studies/millions-of-smallholders-reached-through-private-investment/
https://www.wasafirihub.com/case-studies/generation-africa-grow-entrepreneurs-transform-food/
https://www.wasafirihub.com/case-studies/systemcraft-labs-innovating-new-approaches-for-complex-problems/
https://www.wasafirihub.com/case-studies/new-approaches-for-preventing-violent-extremism-in-east-africa/
https://www.wasafirihub.com/consulting/
https://wasafirihub.com/systemcraft/
https://www.wasafirihub.com/wasafiri-honoured-as-best-for-the-world-2019-business/
https://www.wasafirihub.com/wasafiri-honoured-as-best-for-the-world-2019-business/
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2  Food Systems and Inclusive Growth at Wasafiri  

 
FOOD SYSTEMS LEADERSHIP AND ANALYSIS ACROSS AFRICA 

Headquartered in Nairobi, Kenya, we enjoy punching above our weight. We’ve been working extensively 

on food systems across the Africa region for over a decade. In that time, we’ve forged deep networks and 

relationships with key decision-makers and influencers across sectors, at continental, national, county and 

community levels. We deliver cutting edge initiatives. For instance: 

 

• We co-lead the innovative African Food Fellowship – a systems leadership 

initiative supported by the IKEA Foundation and with WUR’s Centre for 

Development Innovation seeking to catalyse a new generation of networked 

food systems leaders across the continent. 

• We have a track record supporting the African Union’s CAADP performance 

both the development partner collaboration and civil society advocacy in 

support of the Biennial Review with the Gates Foundation. 

• Landscaping support for the Rockefeller Foundation’s Good Food Strategy to 

help define its Good Food Purchasing initiative.  

 

 
FOOD SYSTEMS AND INCLUSIVE GROWTH WITH SMEs 

We are influencing food systems transformation globally. We have a powerful platform working with small 

food businesses.  You can build on this journey: 

 

• The UN Food Systems Summit benefitted from the voices of 1000s SMEs globally because Wasafiri led 

dialogues, analysis and a competition to amplify and clarify SME messages.  

• The Good Food Hub, founded by Wasafiri and support from EIT Foods, is a hub for small businesses 

making our food system more nourishing, sustainable, equitable and resilient. 

• Scaling microbusinesses for healthy and sustainable food systems. We are leading research supported by 

IDRC to support small enterprises power forward a transformation to healthy foods. 

• We seek inclusive growth and poverty reduction via scaling up poverty graduation / economic inclusion 

as we support Kenya’s West Pokot County Poverty Graduation Policy 2020.  

 

 
EXPERTS IN KNOWLEDGE & LEARNING FOR SYSTEMIC CHANGE 

As systems thinkers and practitioners, we are experts in understanding where and how best to drive change 

in complex systems. We bring to bear: 

 

• A focus on forging collective action – We are expert in understanding how learning must serve lots of 

different actors within complex systems to work more effectively on collective interests. 

• Harnessing a diversity of perspectives – We are able to harness multiple interests and perspectives, 

generating dynamic knowledge and understanding as the system evolves. 

• Empowering those with less power – We are able to assess how information excludes and disempowers 

and offer actionable ways to ensure voices are heard. 

• Deep understanding of the political economy – We bring a unique ability to harness hyper-local 

perspectives for a deeper understanding of the wider political economy and system. 

http://www.africanfoodfellowship.org/
https://au.int/en/documents/20220310/3rd-caadp-biennial-review-report
https://www.rockefellerfoundation.org/news/the-rockefeller-foundation-commits-usd-105m-to-making-healthy-and-sustainable-foods-more-accessible-around-the-world/
https://www.un.org/sites/un2.un.org/files/unfss-small_business_agenda.pdf
http://www.goodfood.business/
https://www.idrc.ca/en/project/scaling-microbusinesses-healthy-and-sustainable-food-systems
https://www.westpokot.go.ke/userfiles/media/default/county-poverty-graduation-policy-2020.pdf
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• Expertise in prototyping and testing interventions – We are expert in the design, innovation and testing 

of prototypes initiatives, minimum viable products and pilot projects. 

3  About the role – Senior Manager, Food Systems and 
Inclusive Growth 
 

We seek a dynamic and engaging individual who can contribute to the growth of an impactful global Food 

Systems and Inclusive Growth (FSIG) portfolio to accelerate positive changes in food systems and to reduce 

poverty.  

 

The purpose of the role is to make positive change happen. The successful individual will generate new 

opportunities. They will lead implementation of impactful and systemic projects with high quality service 

delivery. They will contribute towards strategic planning internally and thought leadership to influence the 

sector. They will also strengthen our network of consultants and partners. They will bring value addition and 

collaborative spirit to Wasafiri’s management team. 

 

The role provides the opportunity for the successful candidate to work with governments, dynamic 

implementing organisations and businesses, leading philanthropic and bilateral funders, African and global 

organisations, and knowledge partners in pursuit of two critical outcomes at the heart of the SDGs. 

 

Specifically, the role will contribute significant leadership to the highly innovative African Food Fellowship 

thereby strengthening its operational delivery and potential for expansion. The Implementation Lead role for 

the African Food Fellowship in Kenya is a compelling proposition. It can be a springboard for the successful 

individual. This is because the Fellowship engages dynamic food systems leaders in Kenya and regionally 

seeking inclusive, healthy and sustainable food systems. The successful individual will nurture a young 

initiative in Kenya that is seeking to go continent wide. 

 

The role is part of a small and fast-growing staff and consultant team and will collaborate with portfolio staff 

covering conflict, governance, climate and nature. Further breakdown of the role is provided below. 

Implementation Lead, Kenya Food Fellowship (circa 60%) 

• Implementation Lead and Dean in Kenya, Food Systems Leadership Programme: Lead recruitment of a 

cohort of Fellows in Kenya for the African Food Fellowship. Lead implementation support, coordination, 

coaching support, forward planning, mitigating and responding to challenges for the smooth function of 

the cohort in Kenya. And support the Fellows as individuals with complex lives to successfully complete 

the Food Systems Leadership Programme. 

• Kenya Food Fellowship: Nurture the formation and development of the Kenya Food Fellowship as a new 

national network of food systems leaders seeking to change the policies, power balance, investments and 

incentives within existing food systems through events, leadership dialogues, systems actions support and 

more. 

• Cross-cutting support and systemic improvement: Contribute to communications, team planning, 

coordination, learning and strategic development of the African Food Fellowship in Kenya and as a multi-

country initiative. 

Programme development (circa 20%) 

We wish to expand our support to organisations tackling complex problems, and for Wasafiri (and outside 

the African Food Fellowship) the role has an important focus to: 

 

http://www.africanfoodfellowship.org/
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• Identify and pursue new opportunities: Based on contributing to a sound strategy, identify and support 

new business opportunities in Africa and globally which add value to our portfolio, and in which Wasafiri 

can make a meaningful contribution to improve food systems and reduce poverty. 

• Proposal development: Lead and support proposal development processes. These responsibilities are likely 

to include working with clients to design projects; coordinating the proposal development process; 

establishing a high-quality delivery team; developing the financial structure for a successful project; and 

writing and presenting proposals. 

Project management and delivery (circa 20%) 

The value we add is directly dependent upon how well we design, manage, and deliver projects for our 

clients. Every Wasafiri project is led by a Team Leader and overseen by a Project Director. It is anticipated 

that as Senior Manager, you will typically serve as a Team Leader for projects within the portfolio. Key 

responsibilities in these roles are likely to include: 

 

• Project leadership: Provide high quality team leadership, ensuring our contributions are best placed to 

effect meaningful change and respond to the client’s needs. 

• Strong client and institutional management: Engage with clients and their partners, ensuring a strong 

relationship and institutional engagement for overall project quality.  

• People and performance management: Establish and support a project team comprising a tailored team of 

staff, and consultant specialists. Successful project delivery depends upon ensuring strong performance and 

relationship management at the heart of every team. 

• Technical direction: Provide technical direction and coaching support to the wider project team, helping 

where necessary with all aspects of project delivery. 

• Robust project and financial management: Lead the project, ensuring sound management of the workplan, 

finances, operations, risk and quality to deliver high quality outputs. 

 

 

4  We are looking for… 
The successful candidate will demonstrate a track record with essential skills and experience including: 

 

• Innovative collaboration experience including cross-sector and public-private collaboration with good 

networking capabilities. 

• Excellent project management experience. 

• Proven team and people management skills. 

• Excellent interpersonal and communication skills  

• Strong and relevant thematic experience including in food and agriculture systems, small business 

entrepreneurship and economic inclusion (including with youth). 

• Proven business development track record with diverse clients / funders. 

 

The following are desirable skills and experience: 

• Consulting experience. 

• Living and working in East Africa. 

• Language skills. 

 

The successful candidate will thrive in the role in our culture if they are: 

• Excited to be in an entrepreneurial environment. 

• Proactive and autonomous. 

• Focused on making real change happen. 
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• Curious about Wasafiri’s systems change practice. 
 

5  Role details 

• Salary: The position comes with an attractive compensation package dependent on skills and experience 

broadly in the range of GBP 50,000–60,000 per annum. 

• Length: Two-year fixed term position. Renewable for a second two-year fixed term and a final one-year 

fixed term. (Potentially 5-year fixed-term.) 

• Benefits: Our standard company-wide international health insurance plan, retirement benefits and 

communication stipend. 

• Paid leave: Each employee is required to work 225 days. Depending on the year, this usually equates to 

36 days annual leave including bank holidays (pro-rata for part-time). 

• Office location with hybrid working: Wasafiri is a supportive employer. We encourage hybrid working 

with typically 2 days per week in an attractive and comfortable Wasafiri Office in Westlands, Nairobi. Nb: 

Applicants will be shortlisted if they can demonstrate they have the right to live and work in Kenya. 

• Report: The position will report to our Food Systems and Inclusive Growth Portfolio Lead, a role that is 

expected to be filled by September 2022. 

 

 

6  Application 

 

Apply 

• Visit our website to download and complete an application form.  
• Closing date for applications: Midnight GMT Sunday 12th June 2022. We will be reviewing 

applications as they arrive. We will appoint once a suitable candidate is identified, so we encourage 

early applications. 
• Include a CV (max 3 page)  

• Please submit the application form and CV to opportunities@wasafirihub.com 
NB: Please note that we will not accept submissions without a completed application form. 

 

Equal opportunity 

• Wasafiri values the unique skills and experiences each individual brings to the organisation and we 

are committed to creating and maintaining an inclusive and accessible environment for everyone. 

 

Selection process 

• We will review applications as they arrive. 

• Completion of satisfactory business references and background checks are essential conditions of 

employment. 
  

 Queries 

If you would like to discuss the role, please contact either: 

• Alex Rees alex@wasafirihub.com 

https://wasafirihub.com/fsig-senior-manager/
mailto:opportunities@wasafirihub.com
mailto:alex@wasafirihub.com
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• George Kaburu  george@wasafirihub.com 

 

 

mailto:george@wasafirihub.com
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