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What makes YEU unique: 
YEU is a powerful platform uniting young people from East to West, North 
to South of Europe through its interactive methodology and educational 
approach. 

YEU brings a family spirit and a sense of belonging among young people 
and youth organisations. With the spirit during the activities and approach 
to young people, YEU is broadening horizons and opening up spaces for 
creativity, personal development and cooperation.

YEU is focused on the work of its organisations by guiding the building 
and strengthening the capacities of the organisations and individuals in-
volved in the network.

Family. Positivity. Creativity. Friendships. Connections. Partnerships. Op-
portunities. Laughter.

Vision: 
World united by shared values of peace, understanding and respecting 
the differences as well as human rights of each living being.

Mission:
YEU is an inclusive network of youth organisations, led by and for young 
people, promoting the importance of active citizenship initiatives by using 
non-formal education as a tool in order to provide knowledge, skills and 
intercultural experience for personal and social development through the 
promotion of peace, understanding and cooperation between the young 
people of the world, in a spirit of respect for human rights. 
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YEU Goals:
• To realise youth activities that foster closer cooperation and better 

understanding among the young people of the world, both be-
tween and within continents, particularly by encouraging the ex-
change of information, ideas and opinions;

• To promote cooperation and mutual aid in the developed and the 
developing countries for cultural, educational and social purposes;

• To work towards resolving conflicts and promotion of peaceful soci-
eties through recognition and respect for others.

• To improve the relationships and promote tolerance among young 
people of different cultural or political realities;

• To work together on issues related to the protection of the environ-
ment and sustainability.

• To support and promote the health and well-being of young people 
in order to improve quality of life.

• To encourage the active involvement of all young people in society 
without distinction because of race, social status, educational levels 
or any other disadvantage.

YEU Approaches: 
Working towards our vision and implementing our mission YEU will be 
taking the following approaches in its work:

• Strengthening member organisations based on their learning 
and organisational needs while supporting knowledge transfer, 
communication, synergies and partnerships among them.

• Developing and maintaining a sense of belonging to the net-
work as a supportive environment for both personal and profes-
sional development.

• Empowering young people to actively influence the European 
agenda by having their voices heard, especially of those in situa-
tions of disadvantage.

• Acting as interlocutor between the local and European level 
and ensuring young people’s active participation.
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• Innovating non-formal education by creating inclusive, needs-
based methods and approaches together with young people while 
following high quality standards and principles.

• Creating and nurturing safe spaces for free expression of identi-
ties and ensuring well-being of young people, especially focusing 
on mental health on young people.

• Supporting creativity and innovations as tools for bridging the 
gaps between young people of different backgrounds.

YEU Priorities:
Priority 1) Ensuring inclusive quality needs-based-education, youth work 
and promoting lifelong learning 

Priority 2) Enhancing social cohesion, solidarity and active citizenship of 
all young people

Priority 3) Network Development and Professionalisation 
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Ensuring inclusive quality needs-based-
education, youth work and promoting 
lifelong learning
Badges4Good

Throughout the last 5 years the partners of this project were involved in 
experimentation and developments of badge based recognition systems 
in diverse fields of education, mostly for the activities and programmes 
that are run by organisations.

The interest in open badges is increasing and more organisations are will-
ing to adapt this technology, but often lack know-how or guidance from 
others on how to build quality recognition systems. This project offered an 
opportunity for several organisations to partner up for the good practice 
exchange project, which allowed us to scale up the use of open badges 
within our network and sectors. 

Objectives of the project were:

• To map, exchange and disseminate good practices and lessons 
learned from the experience of using digital Open Badges across 
sectors of education, training, youth work and learning.

• To train staff of partner organisations to be ready to support the 
design, implementation and evaluation of badge based recognition 
systems within our networks and beyond.

• To promote further the adaptation of digital Open Badges as one 
of the tools to implement youth policy in the field of validation and 
recognition of learning and achievements.

•  To build the capacity of partner organisations to be the ambassa-
dors of Open Badges for the benefit of young people in their field 
of activity.

Long term expected benefits would be for the local partners to create 
even more badge systems for other activities they do and actively join 
dissemination efforts as it is in their interests to build an ecosystem of rec-
ognition, where participants of their activities can earn badges for diverse 
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learning opportunities; collect, manage and share in places that matter 
and and have possibilities to open new opportunities by showing their 
competencies gained through non-formal education programmes.

Edusports 

Edusport is a long-term project that aims at combining sport with educa-
tion and youth work. The project, which is 24 months long, was launched 
in February 2021 and will last until 2023. It is funded by the European 
Commission and gathers five transnational partners: YEU, as project coor-
dinator; United Societies of Balkans from Greece; MOJU from Portugal; Ar-
menian Progressive Youth from Armenia; and Klub Zegralski Horn Krakow 
from Poland. 

The purpose of the project is to integrate and combine sports activities 
with education tools: the idea is to work on skills development and capac-
ity-building, by providing youth workers and educators with competenc-
es and tools to integrate their work with sport and physical activity. This 
combination and integration, according to the ETS – Education Through 
Sport methodology, is key to promoting well-being and health among 
youngsters. 

Edusport is currently in full swing: during summer 2021 partners put 
forward the “Sport Policy Research”, a questionnaire that wanted to in-
vestigate at both local and European level current needs, practices and 
experiences of youth organisations related to sport integration and ETS 
- methodology. The research highlighted the need and the will of youth 
workers and educators to enlarge their competences and also the need 
of youngsters to participate in comprehensive activities that care for their 
health and well-being from different perspectives and with different tools. 

The results of the “Sport Policy Research” will be the basis to create a 
dedicated manual of good practices and guidelines, which is one of the 
project’s core objectives and outputs. The Manual on Education Through 
Sport Methodology will summarize the project’s outcomes and the part-
ners’ contributions: it will be a tool-kit published and put at disposal of 
organisations, youth workers, educators, trainers and volunteers to pro-
vide them with educational instruments, techniques and best practices 
integrated with sport and physical activity. 
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Last but not least, within the framework of Edusport project, partners are 
committed in supporting the European Week of Sport, its initiatives and 
its social media campaign called #BEACTIVE. The aim of the campaign is 
to promote sport activities as means of social inclusion, education, men-
tal and physical well-being for everyone, regardless of age, social back-
ground or fitness level. The European Week of Sport is always celebrated 
at the end of September: it lasts seven days, but - as we like to say - its 
values last forever.

GamifyEU 

The GamifyEU Project started in October 2018 under the name YES! 
GAMEU: Youth Engagement Strategies and Gamification in the EU. This 
was a long-term project, developed in partnership between five organi-
sations: YEU International, DYPALL Network, Sauga ANK, Active Bulgarian 
Society, and La Fenice. Initially this project was intended to last 24 months. 
However, with the outbreak of the COVID-19 pandemic and the transfer 
of all activities into the online sphere, the project was prolonged. In the 
end, the project was closed on the 31st of March 2021, after sustaining 12 
months of online work.

The need to work online caused by the pandemic, forced us to re-create 
each activity in order to, not only achieve the goals of the project, but also 
keep young people on board and engaged as much as possible. We have 
focused on co-creation and learner-centered approach, using many rele-
vant online platforms and digital tools to support the exchange and facil-
itate the learning through different digital and online methods as small 
group work, discussions, moving debates, stimuli and content reflection 
and expression, drawing and writing, presentation, real life practice and 
various creative processes. It is important to mention that, whenever the 
situation and conditions allowed, we experimented and implemented the 
hybrid and blended types of activities, where the national teams could 
occasionally meet in person, and then exchange the views with their Eu-
ropean peers online.

Throughout the GamifyEU project, we had the chance to produce and im-
plement many various learning and development activities to achieve the 
goals of bringing young people of Europe closer together and strengthen 
their relation to Europe itself. Specifically, this project resulted in the im-
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plementation of 3 training courses, 2 youth exchanges, Ideathon, Creativ-
ity Lab, talks with young MEPs, numerous local events, and development 
of nine different games promoting European values, identity, social cohe-
sion and diversity.

The games developed within the framework of the project intended to 
disseminate European values of human rights, solidarity, freedom and in-
clusion beyond the European Union and resorting to digitalisation and 
gamification. Ultimately, learning about human rights and diversity is the 
core of these games.

There are nine games available to play on the project’s website. 

In EU Future, past, present (three stories), the player travels through time 
in an alternative Europe, and has to prove the time they belong to by com-
pleting a series of games. Finally, the player tests their knowledge about 
what it means to be an EU citizen

Engage/Shattered Timeline, Connect/MEP for a month, and Empower/
Roadtrip for a Change, are inspired in the EU Youth Strategy 2019-2027, 
which is based on three main pillars - Engage/Connect/Empower. In the 
first game, Engage/Shattered Timeline (point and click adventure), the 
player gets to know Europe and collects different items through countries. 
In Connect/MEP for a month, the player, after the elections, becomes 
a member of the European Parliament and steps into their shoes for a 
month. Finally, in Empower/Roadtrip for a Change, the player learns 
how to raise one million signatures for their civic initiative and meet deci-
sion makers. 

Songs for Freedom is a minigame inspired by the activity called Fight-
ers for Freedom which can be found in Compass, publication of Council 
of Europe. In this game the player is reminded of songs and artists that 
changed our societies, one way or another. Music has told the story of 
the humankind journey better than any textbook could ever do, having a 
profound impact on society. 

Take a step forward is an essential non-formal education activity pro-
moting the importance of equality, freedoms and social inclusion. This is 
typically an activity with at least 10 participants, but GamifyEU is bringing 
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a single player experience with many different characters that come to-
gether in the end. 

Vagrant Sketchbook and This is my story tell the stories of refugees and 
migrants. The players are invited to step in the shoes of someone who has 
had their world turned upside down and need to start a new life. 

Cultural Kitchen is based on the strong belief that food brings people 
together – in this game, the player is running a restaurant with a menu 
based on traditional dishes of different countries around Europe. The play-
er is the restaurant manager and cooks with great pleasure for their guests. 

Other outcomes of the project include the website where it is possible to 
find the Publication on Gamification in non-formal education and youth 
work, the Guidelines on how to use online games in youth work for Human 
Rights Education (HRE) and the Recommendations for a better Europe, as 
inspired by our 40 young people who participated in GamifyEU Ideathon.
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Level UP - Life after mobility

The project LEVEL UP! Life after Mobility is a long-term project that started 
in September 2019 and is implemented by Active Bulgarian Society (ABS) 
in partnership with Youth for Exchange and Understanding (YEU), United 
Society of Balkans from Greece and DYPALL from Portugal. 

The main aim of the project is to develop and promote innovative tools 
and efficient strategies to support the follow-up of international mobil-
ities at the local level, trying to engage young people who take part in 
similar experiences to get more active within their own communities, and 
to have the chance to convey their learnings and newly gained expertise/
competencies to improve their own realities.

More specifically, this project aims to support the capacity building of 
youth workers and youth organisations to implement effective follow 
up strategies and to ensure the local impact of international mobilities. 
Moreover, it intends to foster engagement, volunteering and participa-
tion of young people that have been involved in international mobilites, 
in their own communities. In order to increase youth engagement at the 
local level as a result of international mobilities, the project aims to enable 
young people involved in international mobilities to connect with each 
other, with policymakers, public administration, youth organisations, and 
others, and this way to also contribute to the creation of a community of 
European young people who have been part of mobilities abroad and are 
eager to “give back” to their own local communities. Finally, LEVEL UP also 
aims to contribute to the recognition of competences and skills acquired 
by young people through international mobilities, both in formal, non for-
mal and informal settings.

In October 2021 the project partners gathered (online) to thoroughly dis-
cuss the progress of the project during the year and the next steps for 
LEVEL UP. During this meeting the partners had the opportunity to ad-
dress the development of the Online Platform for the project - Digitalise 
It!, the development of the publication and the training course happening 
in January 2022.

The online platform intends to provide young people and organisations 
with an online space where young people can “match” with opportunities 
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on the local level based on their competencies, resulting in an online com-
munity where the experiences and competencies that come from interna-
tional mobilities are valued.

The publication that is being prepared by the partners will encompass the 
results of research, regarding good practices for following up on learning 
mobilities, as well as a step by step guide to the previously mentioned 
online platform.

ECMA - The European Changemakers Academy

The European Changemakers Academy Project (ECMA) is a long-term 
project implemented by OBESSU, in partnership with 10 organizations in-
cluding YEU from Belgium and other partners from Italy, Poland, Ireland, 
Hungary, Croatia, Estonia and Germany. This project is funded through an 
Erasmus+ program under the call for ‘European Youth Together’ and start-
ed in the Spring of 2020.

The project aims to empower young people and strengthen their capaci-
ties in becoming changemakers in their local communities through active 
participation while keeping in mind a bigger perspective of the Europe-
an community. Throughout the project implementation, the main focus 
is on 6 Change Ambassadors and 30 Change Makers who will be trained 
on topics such as community organizing, leadership, mentoring, political 
participation who will then transfer their gained knowledge to youngsters 
in their own local communities, achieving a multiplier effect. In doing so, 
the project aims to ensure the domino effect continues, even after the 
project ends, allowing the number of changemakers throughout Europe 
to increase continuously as a direct result. 

YEU International has been responsible for the creation of methodologies 
on community organizing, leadership and mentorship and is also involved 
in supporting the creation of MOOC (massive open online course) in col-
laboration with our partners Konnekt organization from Hungary and Im-
possible Foundation from Poland. All these documents/tools are intended 
to help shape new generations of proactive young people who are able to 
see burning issues on a local level, by helping them respond to them with 
meaningful actions for the greater good. 
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The methodology YEU has developed consists of theoretical inputs and 
background materials on community organising, how to do a quality 
mentoring process, specific practical activities, tools and methods that 
could be implemented with young people, as well as a set of different 
practices that could serve as inspiration. The methodology is built around 
3 main parts: 1) The steps you need to take in order to organize a com-
munity initiative, 2) Diving into Community organizing; exploration of the 
definitions, principles, theoretical models behind it, the specific steps and 
specific practical activities and tools that could be taken 3) Mentoring part 
covers a lot of knowledge to deepen your understanding of mentoring, a 
practical step by step process on how to mentor other young people, and 
a toolbox with various tools that could be used for the mentoring. 

In October 2021, a YEU expert gathered in Brussels for a 3-day meeting 
aiming to review the ECMA methodology on community engagement, 
and give feedback on how to make it more applicable and usable for young 
people who are becoming activists and have no previous experience. 

Enhancing social cohesion, solidarity and 
active citizenship of all young people
BNY Reloaded 

Brave New YOU - Reloaded is a long-term project that started in January 
2020 and is implemented by a Consortium of 11 partners from 10 coun-
tries around Europe, with expertise in working with diverse groups of 
youngsters from disadvantaged and marginalised areas and providing 
space for their participation. The project partners in Brave New YOU - Re-
loaded are ActionAid Italia, ADEL Slovakia, Center for Intercultural Dia-
logue - CID, Culture Goes Europe - CGE Erfurt, Fryhuset, Mladinski Center 
BIT - MC BIT, MOJU - Associação Movimento Juvenil em Olhão, Sauga Ank, 
OBESSU, United Societies of Balkans - USB, and Youth for Exchange and 
Understanding - YEU, which is the project coordinator.

Brave New YOU - Reloaded addresses issues of hate speech and lack of 
participation of youth communities experiencing discrimination and 
exclusion. The main purpose of the project is to bring together differ-
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ent youth communities - both at local and international levels - and, by 
building capacities and trust among them, co-create a more inclusive and 
open-minded Europe.

This project intends to empower the young people involved to become 
community leaders and to be able to recognize and deconstruct the hate-
ful narratives they come across in life, therefore building more inclusive 
narratives for their communities. 

As part of the project’s dissemination plan, social media and editorial cam-
paigns were carried out during the past year. The social media campaign 
#MyInclusiveEurope portrayed the Real Life Stories of the youngsters in-
volved in Brave New YOU - Reloaded, where they share their stories and 
how this project has impacted them and their communities. These stories 
can be found on Instagram, Facebook and on the project’s dedicated web-
site. The Brave New YOU - Reloaded editorial campaign has led the project 
partners to share articles to describe the development of the activities re-
lated to the project.

Following the success of the BNY Online Youth Exchange in November 
2020, it was time to finally meet face-to-face. Thus, between the 23rd and 
30th of September 2021, 50 youngsters from 10 different countries gath-
ered in Metlika, Slovenia, to participate in a youth exchange where they 
were able to share experiences, opinions and ideas, and to recognize the 
differences and similarities between their own realities. The participants 
shared the work they have been developing in their local communities 
and discussed how they will apply the knowledge gained through this ex-
perience in their local work.

After the Youth Exchange in Slovenia, it was time for the Experts to come 
together face-to-face in Olhão, Portugal, between the 14th and 9th of Oc-
tober 2021, in a study visit organized by MOJU. During this study visit, ten 
experts had the opportunity to learn about success stories in working with 
disadvantaged young people in a programme called Mais Sucesso funded 
by Programa Escolhas (The Choices programme – national programme for 
social inclusion of children and young people).
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The following steps of this project include the third youth exchange, in 
Portugal, a dissemination event in Belgium, and the evaluation meeting 
in Parnu.

The Youth Exchange in Olhão will take place between the 15th and 22nd 
of January 2022. During this youth exchange the groups that were present 
in Metlika will have the opportunity to share the work they developed in 
their local communities since September and develop recommendations 
to experts and decision makers on what activities they have appreciated 
and considered successful and what topics they consider relevant in their 
own contexts. Ultimately, during this youth exchange, the youngsters will 
have the opportunity to express their voices and share their needs and 
experiences.

Later, from February 28th to March 5th 2022, YEU and Rainbow House will 
welcome the youngsters in Brussels for the dissemination event. This will 
be the opportunity for the youngsters to present the recommendations 
they have developed during the Youth Exchange in Olhão. 

Lastly, the project will culminate in an Evaluation Meeting, to take place in 
Parnu, Estonia, between the 22nd to 24th of March 2022. 
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J.A.M.M.IN’! Joint Artistic Methodologies for Migrants’ 
Inclusion and Integration

The project “J.A.M.M.IN’! Joint Artistic Methodologies for Migrants’ inclu-
sion and integration” worked on developing and promoting innovative 
methodologies and practices that bring together the value and benefits 
of Arts with the principles of non-formal education. 

The project took place in parallel throughout 4 different countries: Bel-
gium, North Macedonia, Italy and Spain, counting with the participation 
of Youth for Exchange and Understanding International, Centre for Inter-
cultural Dialogue, La Fenice and Daquiedacolà.

The idea behind “JAMMIN” was born during an exchange in Brussels, in 
June 2017 - “Culture in a tin - Theatre for Inclusion, Integration and Inter-
cultural Dialogue” where we experienced that ARTS MATTER and they are 
a powerful tool for inclusion and understanding. With this in mind we de-
cided to find a way to underline the importance of using arts in youth 
work, as a tool to create meaningful changes both at the individual and 
societal level. 

The main goals of the project were to:

• Develop capacities of youth organisations and youth workers to 
work with young migrants/refugees by using arts as a tool for social 
inclusion

• Develop new innovative approaches combining NFE methodol-
ogies with artistic tools (theatre, poetry, storytelling...) in different 
learning contexts (formal and non formal)

• Aim at reaching young refugees and migrants through this 
cross-sectoral approach to empower them to be proactive recog-
nized actors in local communities, changing existing negative nar-
ratives into positive ones. 

During 2021, the main focus of the project was to continue developing 
and adding content to the online website. This platform contains articles 
and research on the topics of arts, migration and non-formal education , 
and also serves as a toolbox for organisations or individuals that would 
like to implement the project activities in their own communities.
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The JAMMIN Toolbox is meant for youth workers working with young mi-
grants to support them in integration in the community. It allows the user 
to select the most relevant activities for their own objectives, needs, audi-
ence and means. Each activity is an opportunity for young people to expe-
rience, reflect, analyse and criticise, and ultimately to express themselves 
on different topics. Consequently, this will hopefully empower young ref-
ugees and migrants to be proactive recognized actors in local commu-
nities and, in turn, change the existing negative narratives into positive 
ones, through the use of art.

Disconnections - take your power back 

During 2021 YEU had the chance to celebrate its 39th Convention, which 
was called “Disconnections - take your power back”. Since 1981 the Con-
vention has always been a milestone of our Network: an annual event that 
gathers an international and multicultural group of young people to dis-
cuss a topic of interest. After a one-year stop due to Covid-19 outbreak, 
we had the chance to celebrate our 39th edition and to keep the tradition 
running. 

The Convention took place in the framework of a short term project 
about mental health, psychological well-being and mindfulness. These 
are extremely important, urgent and largely debated issues, especially 
nowadays in Covid-19 times: and we did not want to stand still. In late 
November 2021, the project gathered in Thessaloniki-Greece 30 partici-
pants, selected among youth workers, trainers, facilitators and educators 
to discuss the topic and come up with tools, instruments and activities to 
empower and support young people to deal with mental health, by taking 
care of themselves and others. 

The main idea of the project is twofold: on the one hand, to support youth 
workers/trainers/facilitators/organisers of international and local youth 
work activities in maintaining and improving their overall wellbeing (self-
care, prevention of burn-out and nurturing positive thinking attitude); on 
the other hand, to equip them with a wide range of attractive, interac-
tive, dynamic mindful methods which are suitable for working with young 
people to empower them to love themselves and others as they are. 
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What makes this project different is that participants first experience new 
and different methods and techniques themselves; and, then, they adapt 
and enrich the approaches, tools and methods they are usually using 
when working with young people, according to their own contexts. The 
idea behind is to adapt youth work and make it more resilient and respon-
sive to specific issues and problems young people are experiencing every 
day according to their contexts and backgrounds.

KID_ACTIONS

The KID_ACTIONS Project aims to address cyberbullying among children 
and adolescents through interactive education and gamification within 
formal and non-formal learning settings at the EU level. The project in-
tends to support teachers, educators, and youth workers in fostering effec-
tiveness and efficiency in education about the risks and effects of cyber-
bullying, to raise awareness among secondary school students and youth 
centres. Furthermore, through this project we intend to empower young 
people to recognize and react to cyberbullying through a Digital Educa-
tion Platform, to support education about the risks and consequences of 
cyberbullying among young people and encourage reporting by victims 
and bystanders.

The Consortium of this project is composed of five organisations working 
in Italy and on an European level - Fondazione Bruno Kessler (FBK), which 
is the project coordinator, Provincia Autonoma di Trento (PAT), Amnesty 
International Italy, Youth for Exchange and Understanding (YEU) and Eu-
ropean Schoolnet (EUN).

The Kick-off meeting for this project happened online in January 2021, with 
the intention of establishing a common understanding of the project, both 
from a managerial and administrative point of view. The project partners had 
the opportunity to present their organizations and teams and analyse their 
roles in the project, as well as the ambitions and challenges of each task.

In the following months, the project partners organised focus groups and in-
terviews with relevant stakeholders and experts, and disseminated surveys 
among young people, in order to gather input from the main beneficiaries of 
the project when it comes to the occurrence of cyberbullying and the existing 
mechanisms to recognize, prevent and respond to this problem.
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These deliverables informed us of the current state of affairs when it comes 
to preventing and responding to cyberbullying, as well as the aspects that 
the main stakeholders on this topic consider essential in tackling this prob-
lem. As such, it is necessary to retain the importance of a coordinated and 
multidisciplinary approach, which must include community involvement 
and, most importantly, parental support. Furthermore, these deliverables 
highlighted the importance of education for children and young people, 
and adults alike, especially in regards to social media literacy, digital citi-
zenship and the online world, as well as social skills and empathy.

Taking into consideration the results of these deliverables, as well as the 
desk research on the topic of cyberbullying and common practices for pre-
venting and responding to this phenomenon, during the month of July, 
YEU, together with other project partners, developed the Multidimen-
sional Methodology and Socio-Technical Requirements for the project. 
This document provides guidelines and approaches on how to engage 
all stakeholders and target groups in the daily use of the KID_ACTIONS 
Digital Education Platform and the co-creation of a targeted training and 
educational path.

At the end of November 2021, the first KID_ACTIONS EU Policy, Research 
and Practitioners Forum took place, in a hybrid format. The Forum aims to 
bring together key policy makers, researchers, industry partners and prac-
titioners working on securing a safer and more empowering digital en-
vironment for children and young people. Furthermore, it aims to better 
understand the needs of key stakeholders in order to fully reach the po-
tential of the tools and resources the KID_ACTIONS project will develop.

December 2021 marks the mid-term point of this project, which means 
that there is still a lot to be done when it comes to KID_ACTIONS and 
cyberbullying.

Working together to stop bullying

Working Together to Stop Bullying (WTSB) is a long-term project that 
started in September 2020, being led by MOJU, in partnership with CID, 
APY and YEU. 
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WTSB addresses the phenomenon of bullying behaviour among young 
people in schools, their local environment, and online platforms. Based on 
the shared values of equality, respect of diversity and non-discrimination, 
this project intends to empower youth, school staff and administrations, 
and youth workers to recognize and confront bullying, overcome the trau-
mas of bullying behaviour and improve the mental health and well-being 
of those affected by bullying. 

This project intends to, firstly, identify the key gaps within the institutional 
response towards bullying in the partner countries and develop tailored 
approaches to address these issues. Moreover, the goals of WTSB include 
sharing, among the partner organisations, practices on how to deal with 
the phenomenon of bullying by creating an international online platform; 
training teachers and youth workers to identify cases of bullying and 
respond to them in an efficient manner, as well as raising awareness of 
school staff and youth about the detrimental effects of bullying on the 
mental health and well-beijng of young people. Lastly, WTSB intends to 
enhance the capacity of youth organisations/youth workers, and young 
people, to provide additional support to the students affected by bullying. 

The WTSB Kick-off meeting took place in February 2021. The partners met 
online to get to know each other and set the stone for the development 
of the project.

Furthermore, in 2021 the project partners developed the visual identity 
and communication plan for this project, setting the tone for the social 
media campaign to be developed. During the month of October 2021, 
the partners started the online campaign for WTSB, where they are using 
the hashtags #workingtogethertostopbullying #stopbullying #alltogeth-
ernow to share information about bullying, as well as the progress of the 
project. The aim of this social media campaign is in line with the aim of the 
project, and intends to raise awareness of youth about the consequences 
of bullying to the mental health and well-being of young people.

Likewise, the creation of the Interactive Online Platform against bullying 
is underway. This platform intends to establish a forum where anti-bully-
ing projects and activities can be initiated in the future. This online space 
will also provide a space for participants of those projects to share their 
experiences.
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YEU Guide to 
Peacebuilding



27

YEU International continuously works to promote peace and human rights. 
With core values such as diversity, equality, peace, and well-being, one of 
the goals of the organisation is to work towards resolving conflicts and 
promote peaceful societies through recognition and respect for others.

Therefore, the work carried out by YEU and its Member Organizations is 
holistic in character, involving work on preventing social exclusion and 
poverty leading to radicalization and violent extremism among young 
people, as well as promoting initiatives focused on conflict resolution and 
peacebuilding among young people coming from (post) conflict regions.
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It was in line with these principles that the peacebuilding working group 
was created, aiming to develop and implement tools for peacebuilding 
in the (post) conflict regions with the intent of bringing young people 
closer by understanding their similarities and interests. The outcome of 
this working group is YEU Guide to Peacebuilding that provides the best 
practices and recommendations towards youth organizations, educators 
and youth workers, and institutions.

The Guide reflects on the importance of educating young people on the 
topic of peacebuilding, working on enhancing their peacebuilding knowl-
edge and skills by giving them access to teachers, facilitators and pro-
grams that foster their conflict resolution and leadership skills.

Furthermore, it addresses the need to counter the generational gap in 
conflict and post-conflict regions by bringing together youth and older 
generations, as well as involving local, regional and national governments 
to support young people’s participation in peace processes. An important 
aspect to keep in mind is that youth mobilization in peacebuilding efforts 
is more likely to be successful if young people are not only given the ca-
pabilities and opportunities to work with local and national governments, 
but also if they are considered equal partners in those processes. 

Finally, because in heterogeneity lies the power of youth, it is important 
to consider the diversity and experiences of the young people involved in 
peacebuilding processes. Therefore, it is essential to be knowledgeable of 
the contexts these groups have grown up in, making sure not to exacer-
bate the stereotypes and divides between groups. Likewise, approaching 
and recognizing the differences between youth groups is necessary to 
guarantee that marginalized groups are involved and supported through-
out the process. 
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Network Development 
and Professionalisation 

YEU Membership 
Survey 2021
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The YEU Membership Survey was part of the strategic planning process 
2022-2025 of YEU and it was disseminated amongst Member Organisa-
tions (MOs), with the objective of gathering their input in regards to the 
direction that YEU should be working towards. One of the important as-
pects covered by this survey related to the realities of the MOs, their pri-
orities, the target groups that they work with, and the capacities of the 
membership. 

Through this survey we were able to better understand the composition 
and diversity of the network. Specifically, we got to know the main topics 
YEU’s MOs are working on, the key themes they generally focus on, the 
number of young people they reach out to with their work, the groups 
they mostly work with and how they engage these groups, as well as their 
plans for the future. 

Firstly, regarding the topics our MOs are working on and the services they 
provide, there is a generalized and clear focus on Non-Formal Education, 
providing services of training and facilitation, and activities in youth clubs 
and youth centres, as well as advocacy and campaigning. Moreover, a 
large majority of our MOs are also working on the topics of equality and 
non-discrimination, gender equality, human rights, the inclusion of young 
people with fewer opportunities, intercultural dialogue and learning, sus-
tainable development, volunteering, youth participation in decision mak-
ing, youth policy and youth work development. Regarding the specific 
themes on which our MOs are focusing on, youth advocacy, youth par-
ticipation in decision making, inclusion of young disadvantaged people, 
human rights, gender equality, digitalisation, sport, and environment are 
among the most important ones. 

The YEU family is ever growing, which can be seen in the number of young 
people that are direct members of the MOs, as well as the number of peo-
ple that our MOs reach out to with their work on an annual basis. Firstly, 
most of YEUs MOs have less than 50 members, while four member organ-
isations have between 200 and 500 members and another one between 
600 and 700 members, which reflects the variety of organisations that are 
part of the YEU family. As for the amount of people that we are able to 
reach out to as a network, the responses are much more diverse. Accord-
ingly, 4 organisations reach out to less than 100 people, 4 to an audience 
from 150 to 300, 5 state they reach out to between 350 and 600 beneficiar-
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ies, and another 5 organisations state to be reaching around 1000 young 
people. There is one organisation that annually reaches out to 8000 young 
people and another one reaches an audience of 6,5 million young people.

The work done by the YEU family is diverse and that means that our MOs 
work with different target groups. Most of our MOs are working with youth 
workers, university students and young people living in rural areas. None-
theless, there are other groups with which the MOs work with on a regular 
basis, such as Girls and Young Women, NEETs, high school students, and 
Boys and Young Men. 

In the survey, the MOs highlighted the importance of inclusion and in-
volvement of marginalised young people in their activities, employing 
efforts that allow their participation. Some MOs focused on non-formal 
education methods, workshops, trainings, intercultural dialogue and in-
ternational youth encounters, as well as the importance of outdoor edu-
cation and sports.

The future is already here, and it is important to know what the future 
plans for our network are. When it comes to the future of our MOs, their 
plans include expanding their activities on a local level, deepening the 
connection with their international partners and gaining more experience 
in the implementation of international projects, involving young people 
and reaching out to more volunteers. Several organisations also brought 
forward their objective to reach more disadvantaged young people and 
other target groups, such as refugees and people with disabilities. 

The conversation about building a stronger network must involve our 
MOs, which is the reason why this type of survey is disseminated. Here, 
two aspects are worth mentioning: representation in YEU and involve-
ment with other MOs. Firstly, when it comes to representing their organi-
sations in YEU the large majority of Member Organisations chooses to be 
represented by volunteers in activities and events. Lastly, regarding how 
the MOs want to be involved with their counterparts, they are mostly in-
terested in developing partnerships on long and short term projects, shar-
ing practices, and knowledge transfer.
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YEU Strategic 
planning process



35

The challenges posed by the COVID pandemic during 2020 and 2021 have 
stressed the importance of resilience and adaptability on individual and 
organisational levels. YEU’s new Strategic Plan 2022-2025 aims to, pre-
cisely, address the challenges young people and youth organisations are 
facing by rethinking and exploring new approaches, empowering young 
people to become active citizens and leaders of their communities, and 
voice up their concerns towards the institutions to make a meaningful 
change.

YEU is focused on building and strengthening the capacities of organisa-
tions and individuals involved in the network. Considering that purpose, 
the input from our member organisations during the production of the 
Strategic Plan 2022-2025 was indispensable. Thus, YEU organised a week-
end of consultations with delegates from the member organisations in 
Brussels, Belgium, between the 10th and 12th of September 2021.

During this weekend of consultations, the MOs had the opportunity to 
participate in discussions about the strategic priorities of the network and 
the direction in which to steer the YEU family in the upcoming years. The 
work done during this weekend allowed the participants to ponder on 
the priorities that are important for their own organisations, the topics in 
which YEU should work to be closer to its MOs organisational values, and 
what should be done in order for YEU to compliment the MOs. Further-
more, the participants had the opportunity to discuss the topics of 1) sus-
tainability and climate actions is the overarching priority of YEU work, 2) 
Youth work, 3) Non-formal education, 4) Inclusive societies, and 5) Strong 
youth organisations, which are the YEU Priorities for 2022-2025.

The input from the MOs culminated in a new YEU Strategic Plan for 2022-
2025, which takes into account what is important for our member or-
ganisations and for strengthening the network and which will, ultimate-
ly, empower the youth sector and its important role in supporting the 
development of young people overcoming the impact that COVID has 
had, and facing the challenges of the climate emergency, inequality and 
discrimination. 

This document considers the approaches to take in order to work towards 
implementing YEU’s vision and mission, which will include, among others, 
1) Strengthening member organisations based on their learning and or-
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ganisational needs while supporting knowledge transfer, communication, 
synergies and partnerships among them; 2) Developing and maintaining 
a sense of belonging to the network as a supportive environment for 
both personal and professional development; and 3) Empowering young 
people to actively influence the European agenda by having their voices 
heard, especially of those in situations of disadvantage. 

As for YEU Priorities 2022-2025, they are based on three pillars: rethink, 
empower and voice up. All YEU Priorities will be considered based on 
these three principles. Specifically, together with young people and Mem-
ber Organisations, YEU will be rethinking the world as it is, trying to make 
it more youth friendly and learner centred basing the new methodolo-
gies, methods and tools on the needs of young people and societies now-
adays. Moreover, YEU will be working towards empowering the member 
organisations and consequently building a stronger network. Lastly, YEU 
is a voice of young people and Member Organisations and is advocating 
for the needs and priorities of young people from local to European and 
global level by using participatory and bottom-up approach.

Sustainability and climate actions is an overarching priority for YEU, mean-
ing that YEU and its member organisations are committed to mainstream-
ing sustainable development, fighting climate change through actions 
and contributing to the implementation of Sustainable Development 
Goals (SDGs) as overarching principles of work and thinking within the 
network. To achieve this priority, YEU will, among others, prepare and 
implement specific projects on sustainability and greener youth work/
non-formal education, as well as be involved in policy and advocacy work 
jointly with other organisations/platforms.

Regarding Youth Work, this priority focuses on guaranteeing that mem-
ber organisations design, implement and evaluate youth work activities 
based on the YEU quality label, and in line with the European Youth Work 
Agenda. For this purpose, YEU will support the implementation of the YEU 
Quality Label in member organisations through training, strategic cooper-
ation and long-term support of youth workers. Furthermore, among other 
initiatives, YEU will increase the capacities of Member Organisations to of-
fer consistent and quality youth work at the local level, as well as further 
explore new dimensions of youth work, it’s practices and approaches, in-
cluding green and digital youth work.
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Non-Formal Education is the third YEU priority for 2022-2025. According to 
this priority, YEU will: 1) Create spaces where educators, experts, Member 
Organisations representatives and young people in general can discuss, 
re-think and experiment with new approaches in non-formal education 
through the development of both online and offline learning tools, guide-
lines, curricula and methodologies; 2) Improve the quality of learning of 
YEU participants by utilising learning badges and similar self-assessment 
tools to ensure the understanding of newly gained knowledge and skills; 
among other initiatives that intend to strengthen the role of YEU as a pio-
neer in non-formal education.

Regarding Inclusive Societies, this priority is in line with the core values 
of diversity, equality, peace and well-being of YEU and its members. In-
deed, YEU aims to be a leader in the field of social cohesion through in-
volving young people of different walks of life in international activities 
and following up with Member Organisations on local level to contribute 
to the building of peaceful and inclusive societies in which young peo-
ple of different backgrounds are learning to live and work together. For 
that purpose, YEU commits to, among others, 1) promote human rights 
education and education for democratic citizenship among young people 
as the basic principles and values of our societies through capacity build-
ing programmes, new approaches and methodologies, with a special fo-
cus on gamification as a tool; 2) foster intercultural learning and mutual 
understanding through creative programmes and approaches at local 
and international level such as theatre, dancing, singing, cooking, story-
telling, gardening and similar; and 3) empower young people to act as 
change-makers in their society, by advocating for inclusiveness and safety 
for all communities. 

Finally, the last YEU Priority 2022-2025 is Strong Youth Organisations. YEU’s 
main focus within this priority is empowering young people and youth 
organisations to actively participate in decision making processes and 
youth policy development on local, national and international level. It will 
be achieved through development of strategies on fundraising and di-
versification of funding for youth organisations; working on membership 
development, growth and empowerment; increasing MOs competences 
for reaching out to diverse youth groups; professionalization and capacity 
development of the staff of YEU office and its MOs.
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YEU Pool of 
Trainers (YEU PET) 

in 2021
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Overview of achievements:

• Diversity of activities ranging from trainings, workshops, youth ex-
changes, webinars, publications, ideaton, game-story development 
etc.

• Selection of the new PET members and revision of the “old” ones
• High involvement and balanced work distribution of all the PET 

members who applied to the open calls
• Support and mentorship provided to the Junior trainers and 

Facilitators
• Variety of expertise and experience among PET members
• Quick and successful adaptation of the planned activities to the 

conditions created by the pandemic
• Various publications supported and developed by the members of 

PET
• Developing ideas for capacity building of PET members: YEU PET 

Academy, Learning Badges, Mentoring/Buddy system
• Revision and adaptation of the key YEU PET documents and poli-

cies: PET Guidelines (update and current situation + add badges as 
part of the process), YEU Quality Assurance Framework, YEU Report 
form, YEU Session outlines, Badges

YEU PET Members selection - Mandate 2021 - 2022:

Selection was done by the team composed of YEU Secretariat, Steering 
Board Members and YEU PET Coordinators through review of all the re-
ceived applications, previous engagement and interviews done with 
some of the applicants.

Selection results:

– 6 Facilitators
– 6 Junior Trainers
– 11 Senior Trainers
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The meetings of YEU PET:

The PET meetings happened mostly online and one working group was 
organised offline, with the majority of members present and facilitated by 
PET Coordinators.

The main topic of the meetings were:

• Getting to know each other and reconnecting
• Understanding PET , Step by Step engagement and their role in it
• YEU PET Lab on topics of how to support MOs in capacity build-

ing and assessing needs, support each other and improving the 
communication

• Presenting the PET Academy and asking for learning needs of PET 
members

• Working groups on innovating and improving NFE in PET: Going 
green, Inclusion and Digitalisation of youth work

• Reviewing Main YEU documents
• Supporting reviewing and developing various publications (YEU 

and partner ones)

YEU Goes Green 

Nowadays, sustainability is considered an overarching priority worldwide. 
Increasing concerns, dramatic effects of climate change and scientific evi-
dence demonstrate that human-related activities are irremediably threat-
ening life on planet earth. Thus, there is an urgent need for collective and 
responsible action, to reconcile with our planet and to rethink the way we 
live, work, produce and consume. 

Youth for Exchange and Understanding is on the frontline and decided to 
commit seriously and consistently to the sustainability cause. We strongly 
believe that, as organisations but also as individuals, we need to give our 
contribution in reducing our impact on the environment, in mitigating the 
effects of climate change and putting sustainability into practice. In this 
way, individual efforts become collective and, with a positive and a “we 
can do it” attitude, we can really make the difference and make the world a 
better and safer place for us, the others, and the next generations to come.
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In doing so, our Network dedicated a Working Group on Sustainability, 
that produced a document called “YEU goes green”, a set of eco-guidelines 
and a checklist for greener and more sustainable organisations. 

The document, which was approved during our Winter General Assem-
bly 2021 and published on our website, is divided into three main parts: 
the first introduces the reader to the concept of sustainable development 
and sustainability; the second section analyses what can be done at dif-
ferent levels (institutional, individual, organisations, and educational one) 
to make sustainability concrete; and the third one provides a checklist of 
good practices and recommendations, which may help to live more sus-
tainably and to reduce our impact on the environment.
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External Representation of YEU

Advisory Council on Youth of Council of Europe - Nami Isaki

Lifelong Learning Platform Steering Committee - Tamara Gojkovic

Civil Society Europe Steering Committee - Tamara Gojkovic

Pool of Trainers of European Youth Forum - Marinela Sumanjski and Dra-
gana Jovanovska

The Advisory Council on Youth (CCJ) is the non-governmental partner in 
the co- management structure which establishes the standards and work 
priorities of the Council of Europe’s youth sector and makes recommenda-
tions for future priorities, programmes and budgets.

It is made up of 30 representatives from youth NGOs and networks in Eu-
rope and its main task is to advise the Committee of Ministers on all ques-
tions relating to youth. Specifically, the Advisory Council helps to ensure 
youth policies are mainstreamed into the Council of Europe’s programme 
of activities by providing opinions and proposals to all of the Organisa-
tion’s bodies. It also ensures that young people are involved in other ac-
tivities of the Council of Europe and promotes the policies beyond the 
Organisation.

Nami was elected and representing YEU for the mandate 2020-2021 and is 
in charge of the following portfolios:

– Congress for Local and Regional Authorities
– World forum for Democracy
– Quality Label for Youth Centres
– Programming Committee of European Youth Foundation

Nami is also re-elected for the mandate 2022-2023

The Lifelong Learning Platform (LLLP) is an umbrella that gathers 42 Eu-
ropean organisations active in the field of education, training and youth, 
coming from all over Europe and beyond. Currently these networks repre-
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sent more than 50 000 educational institutions and associations covering all 
sectors of formal, non-formal and informal learning. Their members reach 
out to several millions of beneficiaries.

The Platform aims to voice citizens’ concerns about lifelong learning. The 
idea is that no one should be left out and that bridges are built across sec-
tors to increase access to quality education for all. The Platform promotes a 
holistic vision of lifelong learning, “from cradle to grave”. Today the pattern 
school-work-retirement is no longer the norm, so it is important to make 
sure we help people in their life transitions. Learning is not limited to formal 
education: it also integrates non-formal and informal learning. 

Tamara Gojkovic has been elected to the Steering Committee in 2018 and 
in 2021 re-elected for another 3 year mandate and has served as Platform’s 
Vice-President, Treasurer and now has the role of General Secretary. 

Civil Society Europe (CSE) brings together 29 European networks of civil 
society organisations (CSO) working towards regenerating the European 
project around the shared values of Equality, Solidarity, Inclusiveness and 
Democracy.

CSE main objectives: to facilitate and enable horizontal and vertical dia-
logue between European civil society organisations and policy-makers and 
help strengthen CSOs in their activities and relations with the institutions.

CSE is an independent voice promoting a space for structured civil dialogue 
and citizen’s participation at all levels.

Tamara Gojkovic has been elected as a Steering Committee member in June 
2021 for a mandate of 2 years. 

The European Youth Forum (YFJ) is the biggest advocacy platform of 
youth organisations in Europe representing over 100 youth organisations, 
which bring together tens of millions of young people from all over Europe. 

The Pool of Trainers & Experts (PoET) is a valuable human resource and a ca-
pacity-building tool for YFJ Member Organisations and partners, providing 
a high level of tailor-made support in many different areas. Their skills and 



44

expertise range from advocacy and youth policy, to non formal education 
and the rights-based approach. 

From Marinela Sumanjski: 

“My work for the YJF in the new mandate consisted of 2 engagements: 

1. Supporting the process of Membership Strategy development for the YFJ for 
the period 2021 - 2024. The process consisted of various consultative activities 
with different relevant actors (Members, Secretariat, Board members), drafting 
supporting documents, providing the frame and structure of the Strategy doc-
ument, writing the document with an iterative approach (feedback, review, ad-
aptation). The final product will soon be adopted and published.

2. Facilitating the last physical meeting of the Expert group for Youth Rights, 
where participants met for the first time in person after 2 years of working to-
gether online. The aim was to provide space for the group members to gather 
and exchange knowledge and experience, get updated from the side of YFJ, give 
input on concrete products that are being developed, and celebrate the success 
of the work done.

First of all, YEU supported my application to YFJ Pool, which I greatly appreci-
ate. My experience from working for an international Network as YEU is, greatly 
helped me understand better the specific context and needs of the members 
and relate it to the secretariat capacities and expectations. This gave me an ad-
vantage in structuring the work on Membership Strategy for YFJ. Also, it helped 
me a lot that I already knew key people that I met through my work in YEU and 
that my work done for the YEU has been referenced positively.“

From Dragana Jovanovska: 

“Being in the YFJ POT in this mandate has been a great experience for me as a 
trainer. By being in the POT, I had the opportunity to meet a lot of trainers that 
work with young people in different capacities and on different topics, which 
was a huge added value for my personal and professional development as a 
trainer. But it is my involvement with the YEU PET that was of great importance 
for my engagement in the POT, and in contributing with my expertise especially 
on the topics of intercultural learning and understanding.
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In the past year I have been involved in a few events as a trainer and a facilitator 
from the YFJ POT – mainly in conducting training of trainers and facilitators as 
part of The 25% project of the YFJ, but also in facilitation of capacity building 
events for member organisations of the YFJ and supporting the YFJ team in de-
livering online events.”
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Publications
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KID Actions Methodology
The Multidimensional Methodology and Socio-Technical Requirements 
document, developed during July 2021, provides guidelines and ap-
proaches on how to engage all stakeholders and target groups in the daily 
use of the KID_ACTIONS Digital Education Platform and the co-creation of 
a targeted training and educational path.

For the development of the Multidimensional Methodology and So-
cio-Technical Requirements, we took into consideration desk research 
on the topic of cyberbullying and common practices for preventing and 
responding to this phenomenon, as well as the information provided by 
key experts, policymakers, teachers, youth workers, and young people, via 
the focus groups, semi-structured interviews and online survey conduct-
ed within the KID_ACTIONS Project. The consulted stakeholders provided 
insights on what they consider relevant in terms of mechanisms to pre-
vent and respond to cyberbullying, as well as their expectations for the 
KID_ACTIONS Digital Education Platform.

Firstly, the research has shown that multidisciplinary and comprehen-
sive approaches are the most effective in fighting cyberbullying, as well 
as the most sustainable in the long term. Thus, the creation of effective 
and efficient strategies implies the involvement of all members of soci-
ety, including policymakers, parents, teachers, youth workers, children, 
and young people, bystanders, traditional media, social media companies 
and ICT companies in general. Moreover, it is essential that young people 
learn to cope with their emotions, that they learn to be more empathetic, 
accept other people and their differences, and build resilience, as these 
are essential to combat cyberbullying. Therefore, the KID_ACTIONS Multi-
dimensional Methodology and Socio-Technical Requirements document 
highlights the importance of:

1. Creating/updating curricula for teachers focused on strengthening 
emotional, psychological, and social skills of youngsters;

2. The creation of a set of training activities on cyberbullying for youth 
workers, ensuring a holistic approach towards the overall empow-
erment of young people;
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3. Empowering parents to guide and support children and young 
people;

4. Supporting young people in developing empathy towards others 
via training, non-formal learning opportunities, or simulations.

Regarding the development of the KID_ACTIONS Digital Education Plat-
form, it is necessary to consider co-creation as an overarching principle 
and essential to assure the success of the platform. Thus, digital tools 
should be co-designed with young people, keeping their interests, expec-
tations and needs in mind, but also taking into consideration the context 
of use and the infrastructure available. It is also necessary to train teach-
ers, parents, educators, youth workers on how to utilize the tools and en-
sure their applicability to their daily work with children and young people. 
Lastly, teachers, youth workers, and young people agreed that combining 
online tools with offline group work is the most effective and preferred 
method to combat cyberbullying.

These are some of the key findings and recommendations coming out of 
the KID_ACTIONS Multidimensional Methodology and Socio-Technical 
Requirements, that will be the methodological base for the project and 
will guarantee that its outcomes are relevant and effective in preventing 
and responding to cyberbullying among children and young people.

Gamify EU Publication: Gamification in Non-Formal 
Education and Youth Work
The Gamify EU Publication: Gamification in Non-Formal Education and 
Youth Work holds all the relevant information on the Project. This docu-
ment includes the story behind the games developed, a methodological 
approach and presentation of all the activities that took place throughout 
the project, both locally and internationally, as well as the sources pro-
duced during the activities such as the videos and memes participants 
created during the GamifyEU Virtual Youth Exchange. Moreover, this pub-
lication also includes the Guidelines on How to Use Online Games in Youth 
Work for Human Rights Education, and the Recommendations for a Better 
Europe. 
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In this document we elaborate on the contribution of gamification to a 
more inclusive youth work and, consequently, a more inclusive society. 
Accordingly, the gamification of youth work provides accessibility for dis-
advantaged young people to engage, and a sense of belonging to their 
community.

Furthermore, the publication provides information on how to create ed-
ucational games, sharing knowledge from the developers of the Gami-
fyEU games, who elaborate on the challenges and best practices of this 
approach.

The Recommendations for a Better Europe, present in the document, are 
the result of the GamifyEU Ideathon, an online 48-hour event that took 
place in March 2021, organised by YEU and DYPALL Network. The event fo-
cused on the question “What if you were in charge of the EU for 48 hours?”, 
according to which the participants, divided in separate teams, developed 
an idea and prepared a pitch. Based on this work, the recommendations 
were developed on the topics of 1) Meaningful digital youth participation, 
2) Youth Unemployment, 3) Eco-Friendly Europe, 4) Social Inclusion, 5) 
Quality Learning, 6) Equality of all genders, 7) Mental Health and Wellbe-
ing, 8) Fighting fake news and 9) Participation of young people from rural 
areas in European Mobilities.

Guidelines for digital youth work 
The Guidelines on How to Use Online Games in Youth Work for Human 
Rights Education (HRE) are one of the GamifyEU project outcomes. This 
document includes a presentation of the notions of youth work, human 
rights education and gamification, underlining that gamification can easi-
ly create synergy with the youth work approach and values. Moreover, the 
document explores the use of gamification in youth work and youth train-
ing practice, and touches upon what gamification is. The guidelines pro-
vide the essential components of a gamification model - action, challenge, 
and reward - and show us how gamification can be used as a new concept 
& tool in promoting inclusion of young people, putting emphasis on the 
fact that it can motivate disadvantaged youth to stay involved. Finally, this 
document also provides some tips and tricks on how to be inclusive when 
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developing and implementing gamified youth work processes, as well as 
a list of recommendations on how to use online games.

When it comes to social inclusion, technological advancements and digi-
talisation, are extremely successful in offering marginalised youth an op-
portunity to engage, participate, learn, interact and influence their envi-
ronment. Ultimately, using technology in youth work allows youth workers 
to experiment more in their tools and methods, get instant feedback and 
in turn allowing for more active learning. Accordingly, the digital gamifi-
cation of youth work can have a great impact on the efficiency and mean-
ingfulness of youth programs as it provides accessibility for the disadvan-
taged youth to engage, and a sense of belonging for them to become part 
of the community, and throughout the process to learn something.

Regarding the tips and tricks on how to to be inclusive when developing 
and implementing a gamified youth work process, we can highlight the 
importance of educating young people on why their language matters, 
to keep in mind that context and background of the participants and plan 
accordingly, and to never forget the basics of youth work, even when us-
ing gamification.

Finally, regarding the utilization of online games, the guidelines offer a 
set of recommendations, such as 1) always keeping in mind the purpose 
of youth work and the specific project, 2) making it challenging, in order 
to motivate young people to apply their knowledge, and finally 3) always 
keeping things fun!
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YEU Online
Youth for Exchange and Understanding enhances its external communi-
cation through different channels: YEU website as the main tool, togeth-
er with the monthly newsmail and our Social Media Channels (Facebook 
Page, Youtube Channel and Instagram Account). The aim of our external 
communication and outreach is twofold: on the one hand, we want to of-
fer our members and users a space where to follow and be updated with 
latest news and all the activities, projects and events YEU is working on. 
On the other hand, we want to reach out and get new people involved 
and familiar with our network, with our #yeuworld. 

YEU Newsmail is sent at the end of each month and gathers the latest 
news from our projects, and from Member Organisations’ projects. The last 
Newsmail was sent in November 2021, to a total number of 675 subscrib-
ers. Through our Facebook page “@YEUWorld” (14,471 likes and 15.951 
follows) we share daily or weekly news on our projects and share calls. Our 
Instagram account @YEUWorld (1031 followers) is used to share news 
and, most importantly, the social media campaigns that YEU is contrib-
uting to spread out. In particular, YEU is supporting #MyInclusiveEurope 
campaign within the framework of “Brave New You Reloaded” project; 
#BEACTIVE campaign, within the framework of “Edusport” project and 
the European Week of Sport; and #WTSB campaign related to the project 
“Working Together to Stop Bullying”.

Find us at www.yeu-international.org and @YEUworld 
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From our MOs
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CCAB - Club Culturel Ali Belhouane
Relive Our Roots II – the potters of Sejnen, actors of territorial 
change

The Club Culturel Ali Belhouane carried out the Project “Relive Our Roots 
II – the potters of Sejnen, actors of territorial change”, targeted at Berber 
women and girl potters from Sejnen. This was the follow up to the project 
“Relive Our Roots”, carried out in 2017, and aimed to revitalize local territo-
ries, contribute to real changes that target mentalities, the socioeconomic 
situation, the cultural aspect, the tourist aspect.

The project was able to respond to the need for economic and social rec-
ognition of young girls and women and allowed the young potters to be 
agents of change in their territory and their socioeconomic situations. In 
fact, by equipping young potters with the necessary entrepreneurial skills 
and negotiation with local actors, they began to create their own projects 
and thus collaborate in the change of their territory on all levels: econom-
ic, social, cultural, tourism and even at the level of citizen participation of 
women.

MOJU
European Youth Week Activities

Throughout the month of June, MOJU promoted several activities about 
the European Union in Olhão, Portugal, in celebration of the European 
Youth Week.

We highlight the activities developed in the various organization spac-
es, with kids and youth from different ages and origins. Using Eurodesk 
didactic materials, non-formal education dynamics and playful games, 
young people were allowed to learn European issues.

MOJU was also involved in regional and national initiatives, such as a Youth 
Summit about the Green Agenda and Local Policies for Youth organized 
by the National Federation of Youth Associations, or a Youth Goals Event 
promoted by National Agency.
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Bridge to the Future
The Youth Forum on Entrepreneurship and Community 
Development was held in Ganja

On 12-13 July, 2021, “Bridge to the Future” Youth Public Union launched 
the Youth Forum on Entrepreneurship and Community Development as 
an opening ceremony of the Youth Resource Centre in Ganja, Azerbai-
jan. The Forum was organized in cooperation with the Ganja office of the 
Youth Development and Career Center and ASAN School within the Eras-
mus+ Key Action 2 capacity building project named “Youth resource cen-
tre for employability, entrepreneurship education and community devel-
opment”. The two-day forum was attended by government officials, and 
invited speakers from the public and private sectors.

The Youth Resource Centre will be operating at Azerbaijan Technology 
University in Ganja based on the regular activities. The activities will be 
followed on the topics of entrepreneurship education and youth-led com-
munity development.

SIT
SIT: “Enhancing Conflict-Management Skills of Youth” Through 
Joint Activities and Workshops

In the past year and a half SIT has been working with youngsters from the 
municipalities of Fushë Kosova, Kamenica, South Mitrovica, and North Mi-
trovica, aiming to strengthen resilience to conflict in the project-targeted 
communities, through working with youth.

Youth involved in this project are of Albanian and Serb communities liv-
ing in the targeted municipalities. The youngsters are between 16 and 25 
years old and they are partaking in several activities including in-person 
meetings, online joint meetings, online workshops, and to conclude the 
project, a joint 2-day youth camp. The topics they discuss are related to 
resolving conflict, building peace and dialogue, building a healthy com-
munity, advocacy, inclusion, and the like.
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This project impacted more than 60 youngsters, and has greatly benefited 
the life in joint communities thanks to the community-based initiatives 
that the beneficiaries have been part of during the implementation pe-
riod of this project. Several families have benefited from these initiatives, 
schools were equipped with electronic equipment to enhance the teach-
ing and learning process, and municipalities supported with projects to 
strengthen social cohesion, communities’ cooperation, and better social 
interaction between all communities living in the targeted municipalities.

CEREBRA
Evening Eco walk #6 in Teslić

CEREBRA organized, in partnership with the Youth Club Teslić, their 6th 
ECO-walk! Despite the unfavorable weather conditions, the initiative gath-
ered 11 participants, who worked together to clean up the area of   Teslić.

A total of 11 new volunteers committed to an afternoon of field work, 
collecting 6 bags of 40L of small waste and garbage, for a total of 240L! 
During the sixth eco-walk, 23.1 new kilometers of walking were achieved, 
i.e. together we made 35,200 ECO STEPS! Marko Lončar, president of the 
Youth Club Teslić, expresses his satisfaction with the arrival of the eco walk 
in Teslić.

“This was an opportunity to promote awareness of the importance of the 
environment in our community in a simple and meaningful way. I believe 
that this is only the first in a series of such events not only when it comes 
to ecology but also cooperation in this field with our friends from Cerebra. 
As far as we from the Teslić Youth Club are concerned, one thing is for sure, 
and in the next period we will deal with issues in the field of ecology and 
environmental protection in order to make Teslić a more beautiful place 
to live “, said Marko.

The action was once again supported by the bakery Manja and the com-
pany Vitinka with their products so that the participants could refresh 
themselves after the working part of the action. ECO-WALK continues its 
journey soon at the new location. 
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FRI
FRI: Nepal. Conquer Your Everest

Since the world pandemic started, many people have lost the opportunity 
to travel around the world, but they have also lost their motivation and 
energy because of lockdowns. To support youth and restore its belief in 
travelling, in May 2021, the International Department of Foundation of Re-
gional Initiatives carried out a two-day online project called “Nepal. Con-
quer your Everest”. This event transported the participants on a virtual trip 
very far away – to Nepal, a country located in Asia. Moreover, to motivate 
people to achieve their goals, a story of climbing the highest world’s peak 
was shared. 

During the first day, the participants learned about life in Nepal and its 
culture as seen by local people from the organisation YPDSN Nepal. Apart 
from that, Nepalese speakers stressed that one should not be afraid of dis-
covering new cultures because it broadens one’s horizon. 

The second day was dedicated to a fascinating story of Oksana Litynska 
about her conquering Everest. Oksana showed various photos of her re-
warding experience and motivated the audience to conquer their fears 
and expectations.

The project shows that focusing on stereotypes can form an erroneous 
impression about a country. So do not believe only Instagram photos, but 
communicate with foreigners and homelanders. They always have some-
thing to share and will definitely encourage you to conquer your Everests!

MC BIT
Shaping a new youth strategy in Črnomelj 

In July Youth Center BIT Črnomelj organised a workshop to help them 
shape a new youth strategy in the municipality. They gathered a dozen 
youngsters from a village Vinica, that lies at the border with Croatia and 
introduced them to decision-making processes and democracy in the lo-
cal environment.
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During this event the youngsters brainstormed ideas on different topics 
and worked on influencing local stakeholders. They also had the chance to 
put what they learned into practice by taking the roles of Mayor for-a-day 
and Youth Council Member for-a-day. The youngsters in the groups were 
asked what kind of issues they were dealing with and to present them to 
their mayor to find the solutions or create new policies. They listed several 
problems that are decreasing the quality of life in their area and brain-
stormed on innovative solutions.

Moreover, the youngsters were asked to deconstruct their ideas into ac-
tions that would lead to an actual result. During this role-play activity the 
participants were told how local administration works, what kinds of au-
thority it has and what is in the state domain, and how active participation 
in shaping the local environment makes us valuable. 
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CGE
The Unsung Heroes!

The Unsung Hero Conference brought together participants from the 
countries and partner organisations of the Unsung Hero Dialogues pro-
ject, local Germans and internationals from the four corners (and many 
centres) of Europe.

Over two days, with accompanying additional program in and around 
Erfurt, the conference discussed the overarching themes of the Unsung 
Hero Dialogues (UHD) – the working situation and environments in civ-
il society, the range of activities in civil society, from volunteering to full 
time paid work, and ways how to best help civil society workers.

Starting with an introduction to the UHD survey on the labour conditions 
in civil society and its outcomes, the conference then discussed more 
specific issues and proposals for change. To do so, we were joined by Ms 
Franziska Baum, member of the Thuringian parliament, and Ms Katharina 
Schenk, state secretary for municipal affairs in the Thuringian Ministry for 
the Interior, to not just discuss the specific case of Thuringia, but also un-
derlying questions and needs for change in current systems of education 
in general, and of how democratic values are being taught in particular.

Following these discussions, all UHD partner organisations presented the 
work they had done over the past 18 months in 46 activities and events all 
told, and discussed their local realities with plenty of questions and com-
ments from the audience. After this, the participants split up to discuss 
issues more in-depth based on their interests, from labour conditions to 
the range and tension that exists between volunteering and paid work, 
and to the limitations put upon civil society actors by current frameworks 
of funding, many interesting exchanges and conversations were had, and 
taken with them into the concluding open space to develop new ideas 
based on the activities of the previous days.
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IRELI
Women in Tech

In March 2021, Ireli Public Union implemented the “All digital month” pro-
ject. This was the second time the project was implemented, being that in 
the previous year, more than 300 young people participated in more than 
10 trainings. Taking into account the sympathy and needs of our youth, 
Ireli PU, as a youth organization, decided to hold this project again this 
year.

Although the project was planned before the pandemic, the current situa-
tion has given it even more impetus. Following in the footsteps of digital-
ization in the world, Ireli PU is also successfully implementing the project 
using various digital tools and platforms.

This project toucheD on various topics and one of them was “Women 
in tech”. The guest of the online webinar, Gunay Kazimzada, Presidential 
Award winner named Young Researcher of the Year for Artificial Intelli-
gence in Germany, spoke about the development of youth in technology 
and its priorities. Amongst other issues, she highlighted the challenges 
women face. She answered participants’ questions and finally also spoke 
about education in Germany.

CID
CID - Creating Safe Student Spaces in Schools

Center for Intercultural Dialogue – CID implemented several local initia-
tives initiated by the volunteers and the students who were participants 
in CID trainings and workshops.

Among them is the initiative for enabling a space within high schools, and 
reopening the youth offices. These youth offices are established in the 
schools for students’ meetings and for extra-curricular activities. Addition-
ally, these youth offices also serve for students’ gatherings between the 
classes, reading books, playing board games or staying there until they 
have public transportation after school. 
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Another initiative within schools is appointing a specific person that will 
be the link between schools and non-governmental organizations. This 
person will share information for the extra-curricular activities with the 
students. The aim of this initiative is to timely share the information with 
the students and to provide a higher scope of possibilities for non-formal 
activities that the students may join.

An art exhibition was also created to showcase the work of high school 
students that had created pieces related to the changes that they think 
are necessary within their city. The high school students were also doing 
a few murals on the sports halls of their schools. These murals reflected 
the youngsters’ ideas for building peace, cooperation and combating hate 
speech.

SOLIJUGEND
Soli is diversity – Soli is more?!

Solijugend dared to organize a hybrid, five-language children and youth 
camp! Facing a worldwide pandemic, and not wanting to organize a sec-
ond online youth camp, Solijugend decide to organize a hybrid children 
and youth camp with different national groups meeting separately in their 
respective home countries.

The organization wanted to offer their children and young people some-
thing again after months of lockdown. With 85 participants aged between 
one and 80, they met for the peak of the summer at the youth hostel in 
Forbach-Herrenwies, in the depths of the Black Forest, in the immediate 
vicinity of a beautiful reservoir, a bobsled run and a climbing forest.

The highlights of the youth camp was the day trip to Baden-Baden with 
a visit to the magnificent music museum, the volleyball and table tennis 
tournament and the traditional, fabulous barbecue evening. They also 
counted with the presence of two German UN delegates, who explained 
the history and tasks of the UN and reported about their work in New York, 
but also confirmed how important associations like the Solijugend are in 
order to achieve the sustainability goals of the UN. 
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This was an opportunity for Solijugend to adapt and develop creative con-
cepts in the face of unprecedented times, and they were very successful 
in doing so!

YEU Cyprus
“Islandism”: the Youth Exchange of islands’ beating heart

From August 23rd to September 1st, 2021 YEU Cyprus brought togeth-
er 34 young people from 4 different islands (Mitilini, Cyprus, Sardinia and 
the Canary Islands) to introduce and discuss their islands’ traditions under 
the youth exchange titled ‘Islandism’. Islandism was a project designed to 
highlight traditions of various islands which are in danger of being forgot-
ten due to their small size and remote location. Additionally, this project 
aimed to create a space for discussion and exchange of ideas which could 
enhance the quality of living for young islanders. Through numerous ac-
tivities developed in the context of non-formal methodology, participants 
had the opportunity to develop various skills relating to creativity, com-
munication, collaboration and active participation as well as to foster feel-
ings of social inclusion and solidarity by improving their sense of belong-
ing to the larger European family.
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Moreover, through the activities participants had a close look at social is-
sues relating to inclusion and became more aware of different island chal-
lenges and opportunities which resulted in the connection of people with 
different backgrounds from similar geographical situations.

Furthermore, participants deepened their self-awareness and developed 
their communication in English and other foreign languages. They learnt 
about opportunities offered through the Erasmus+ Programme and built 
a network of international partners. Participants were able to work on 
their facilitation and leadership skills in non-formal methodology through 
the workshops each national team had to organise during the exchange. 
Lastly, all participants developed active participation and social and civ-
ic responsibility by engaging closely with EU values through non-formal 
educational activities which help to foster tolerance, solidarity and more.

APY
APY Engages Young People across Armenia to shape the 
country’s State Youth Policy

Supporting youth participation in policy-making processes is one of the 
main strategic priorities of the Armenian Progressive Youth NGO. Thus, as 
one of the biggest youth organizations in Armenia, APY promotes youth 
engagement in the development, elaboration and design of Armenia’s 
new State Youth Policy Strategy for 2021-2025, which is going to be adopt-
ed by the government in June 2021.

Having a decade of experience of working with young people via non-for-
mal educational activities and supporting the development of their skills 
and competences, APY organized, in collaboration with the Ministry of 
Education, Science, Culture and Sport of Armenia, the first National Youth 
Forum, in May 2021. This initiative brought together more than 120 par-
ticipants from every region of Armenia to engage in a policy dialogue 
and make sure young people themselves shape the main priorities of the 
youth policy. The main objective of the forum was to give young people a 
chance to be part of the decision-making processes and drive change – in 
their own lives, in their own communities, and in their larger spheres of 
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influence. The Youth Forum allowed its participants to be the architects of 
Armenia’s Youth Policy Strategy and to have their say.

The results and recommendations arising from this Youth Forum will be 
presented to the Ministry of Education, Science, Culture and Sports of the 
Republic of Armenia and will be taken into consideration while finalizing 
the Strategy of the State Youth Policy for 2021-2025.

USB
Volunteers participate in clean up activity at the Axios Delta 
National Park

The United Societies of Balkans worked together with the Axios Delta Na-
tional Park to organize a cleaning up activity, since the area is constantly 
surrounded by dirt and trash that comes from the rivers around it.

A team of 20 volunteers gathered with the same main objective: spend 
the morning cleaning up the area. The volunteers from Balkan Hotspot, 
the main volunteering media-lab project run by United Societies of Bal-
kans, had the chance to discover the area thanks to the staff of Axios Delta 
and spread a message of sensibilization throughout our media channels. 
And, not only did the joint outdoor activity have a positive impact on the 
environment, but also helped the participants get to know the surround-
ing areas that lie behind the second largest country of Greece.

IUS
Digital Literacy courses at IUS

In July 2021, the NGO IUS began to conduct courses on computer literacy 
and smartphone use for visually impaired persons. The topic of the course 
was chosen without hesitation, as the ability to use a smartphone and ba-
sic computer skills in today’s world is the basis for self-study, finding a job, 
and communicating freely with friends and relatives.
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The course teachers, Mykola Lahotsky and Kateryna Khaletska know from 
personal experience how important it is to be able to use a smartphone 
and a computer and motivate students with their own example. So far, 10 
students have already completed the courses, and another 15 are current-
ly enrolled. Each student has an individual schedule, as some people need 
only 2 lessons to acquire sufficient knowledge, while others may need 30 
lessons to get used to the computer from scratch and master the basic 
softwares.

The course is part of the project “IUS IT Network: computer training cours-
es for people with disabilities”, which is implemented with the support 
of the IT Department of the Lviv City Council Development Department 
within the competition of sociocultural projects “Let’s make Lviv better!”.
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List of MOs
Full member organizations

1. Active Bulgarian Society (ABS) - Bulgaria

2. Agency for Development and Cooperation (Cerebra) – Bosnia & 
Herzegovina

3. Armenia Progressive Youth (APY) - Armenia

4. Associacao Movimento Juvenil em Olhao (MOJU) - Portugal

5. Association for Development, Education and Labour (ADEL) 
- Slovakia

6. Bridge to the Future Youth Public Union (BF) - Azerbaijan 

7. Center for Intercultural Dialogue (CID) – North Macedonia

8. CIM Horyzonty - Poland

9. Civil Life Association (CLA) - Turkey

10.  Club Culturel Ali Belhouane (CCAB) - Tunisia

11. Community Volunteers Foundation (TOG) - Turkey

12. Development No Borders (DNB) - Egypt

13. Express Yourself - Latvia

14. Foundation of Regional Initiatives (FRI) - Ukraine

15. Impronta Giovani - Italy

16. Institute of Ukrainian Studies (IUS) - Ukraine

17. Ireli Public Union - Azerbaijan

18. Jaunimo mainai ir bendradarbiavimas (JMB) – Lithuania 

19. No Excuse - Slovenia

20. Resource Centre Leskovac (RCLE) - Serbia

21. Youth Exchange and Understanding Estonia (YEU Estonia) - Estonia

22. Youth Exchange and Understanding Malta (YEU Malta) - Malta

23. Youth for Exchange and Understanding Cyprus (YEU Cyprus) 
- Cyprus
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24. Association for democratic prosperity (ZID) – Montenegro 

25. United Societies of Balkans (USB) – Greece

26. Center for Social Innovations Centrifuge – Serbia

27. Mladinski Center Bit (MC BIT) - Slovenia

28. Culture Goes Europe Erfurt E.V. (CGE Erfurt) - Germany

29. Center for Counseling, Social Services, and Research (SIT) – Kosovo

Observer member organisations

1. Generation of Changes (GC) - Ukraine

2. Solijugend – Germany

3. Magnet House – Serbia

4. Youthfully yours - Slovakia

5. Ibtikar - Palestine

6. We Organization - The Netherlands

7. Tierra Techo Trabajo APS - Italy

8. WeYouth - Tunisia

9. Community Developement Institute - North Macedonia

List of YEU PET members 

Facilitators

Name: Raziya Dadashzade
Organisation: Ireli
Areas of Expertise: Youth work, Youth Participation, Youth Policy, Work-
ing with children, Communication

Name: Anastasiia Petrova
Organisation: Foundation of Regional Initiatives
Areas of Expertise: Intercultural learning, communication, youth partic-
ipation, human rights, project and organization management, social in-
clusion, outdoor training, group dynamics, youth policy, environmental 
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issues, democracy and citizen education, youth work, social media, gam-
ification, team building, strategic planning, education for sustainable de-
velopment, NFE

Name: Ivana Stojchevska
Organisation: Centre for Intercultural Dialogue
Areas of Expertise: Intercultural learning, Social inclusion/cohesion, 
Youth participation, Project management, Organisation management, 
Youth work, Gender issues, Environmental issues, Art and culture, Intan-
gible heritage

Name: Yannis Tsosos
Organisation: United Societies of Balkans
Areas of Expertise: Intercultural learning, Anti-racism, Communication, 
Working with minorities, Youth participation, Human Rights, Social inclu-
sion, Working with children, Organisation management, Gender issues, 
Environmental issues, Youth work, Conflict management, Team-building, 
Interreligious dialogue, Anti-discrimination, Non-formal education

Name: Yuliaa Kabanets
Organisation: Foundation of Regional Initiatives
Areas of Expertise: Intercultural learning, Communication, Working with 
minorities, Youth Participation, Human Rights, Social inclusion/cohesion, 
Conflict management, Gender issues, Democracy and Citizenship Ed-
ucation, Youth work, Social media, Sexual and Reproductive Health and 
Rights, Anti-discrimination, Non-Formal Education, Working with mi-
grants and refugees 

Name: Diana Babakhanyan
Organisation: Armenian Progressive Youth
Areas of Expertise: Intercultural learning, Communication, Working with 
minorities, Youth Participation, Project management, Organisation man-
agement, Conflict management, Outdoor training, Group dynamics, Fund-
raising, and financial management, Youth work, Social media, Team-build-
ing, Strategic planning, Employment
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Junior Trainers
Name: Daniela Correia
Organisation: Associação Movimento Juvenil em Olhão
Areas of Expertise: Intercultural learning, Working with minorities, Train-
ing for Trainers, Youth Participation, Human Rights, Social inclusion/co-
hesion, Working with children, Conflict management, Outdoor training, 
Group dynamics, EU, Environmental issues, Youth work, Gamification, 
Team-building, Education for Sustainable Development, Anti-discrimina-
tion, Non-Formal Education

Name: Jelena Karać
Organisation: Other
Areas of Expertise: Communication, Working with minorities, Youth Par-
ticipation, Human Rights, Social inclusion/cohesion, Outdoor training, 
Youth Policy

Name: Marija Krstevska
Organisation: Centre for Intercultural Dialogue
Areas of Expertise: Intercultural learning, Communication, Youth Partici-
pation, Human Rights, Social inclusion/cohesion, Lobbying and network-
ing, Conflict management, EU, Youth Policy, Gender issues, Democracy 
and Citizenship Education, Youth work, Team-building, Strategic planning, 
Anti-discrimination, Non-Formal Education, Hate Speech and Hate Crimes

Name: Irene Yerolemidou
Organisation: Youth for Exchange and Understanding Cyprus
Areas of Expertise: Non-Formal Education, Team-Building/Team Dynam-
ics, Sexual and Reproductive Health and Rights, Mental Health, Health 
Emergencies, Gender Issues/ Gender Equality, Fundraising and financial 
management, Organisation Management, Project Management, Training 
for Trainers, Graphic Facilitation, Public Speaking, Communication Skills, 
Feedback (Methodologies

Name: Ivana Radojicic
Organisation: Center for Social Innovations “Centrifuge”
Areas of Expertise: Intercultural learning, Social inclusion/cohesion, 
Youth participation, Project management, Organisation management, 
Youth work, Gender issues, Environmental issues, Art and culture, Intan-
gible heritage
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Name: Anna Tovmasyan
Organisation: Armenian Progressive Youth
Areas of Expertise: Project Management, Democracy and Citizenship 
Education, Youth Work, Team-building, Employment, Social Entrepreneur-
ship, Youth Inclusion

Senior Trainers

Name: Valentina Antic
Organisation: Resource Centre Leskovac
Areas of Expertise: Training for Trainers, Communication, Youth Partici-
pation, Human Rights , Project and Organisational Management, Lobby-
ing and networking. Conflict management, Group Dynamics, Fundraising, 
Youth Policy, Youth work, Team Building, Anti discrimination, Non formal 
Education

Name: Ilaria Esposito
Organisation: Other
Areas of Expertise: Intercultural learning, Anti-racism, Communication, 
Working with minorities, Training for Trainers, Youth Participation, Human 
Rights, Project management, Social inclusion/cohesion, Working with chil-
dren, Lobbying and networking, European institutions, Conflict manage-
ment, Outdoor training, Group dynamics, Fundraising and financial man-
agement, Youth Policy, Gender issues, Environmental issues, Democracy 
and Citizenship Education, Youth work, Team-building, Strategic planning, 
Education for Sustainable Development, Interreligious Dialogue, Anti-dis-
crimination, Employment, Intergenerational Dialogue, Non-Formal Edu-
cation). Entrepreneurship

Name: Bogdan Glogovac
Organisation: Center for Social Innovations “Centrifuge”
Areas of Expertise: Communication, Project management, Social inclu-
sion/cohesion, Working with children, Lobbying and networking, Environ-
mental issues, Training for Trainers, Gamification, Team-building, Educa-
tion for Sustainable Development, Improv theater, Non-formal Education
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Name: Igor Jojkic
Organisation: Resource Centre Leskovac
Areas of Expertise: Communication, Training for Trainers, Youth Partici-
pation, Human Rights, Project management, Organisation management, 
Social inclusion/cohesion, Lobbying and networking, European institu-
tions, Conflict management, Group dynamics, Fundraising and financial 
management, EU, Fundraising and financial management, Youth Policy, 
Gender issues, Democracy and Citizenship Education, New Information 
Technologies, Youth work, Social media, Gamification, Internet Govern-
ance, Team-building, Strategic planning, Intergenerational Dialogue

Name: Dragana Jovanovska
Organisation: Other
Areas of Expertise: Intercultural learning, Communication, Working with 
minorities, Training for Trainers, Youth Participation, Human Rights, Pro-
ject management, Organisation management, Social cohesion, Lobby-
ing and networking, European institutions, Conflict management, Group 
dynamics, Fundraising and financial management, EU, Fundraising and 
financial management, Youth Policy, Gender issues, Democracy and Cit-
izenship Education, New Information Technologies, Youth work, Internet 
governance, Team-building, Strategic planning, Education for Sustainable 
Development, Anti-discrimination, Employment, Non-Formal Education, 
Prevention of violent extremism, Countering violent extremism, School 
student empowerment and engagement, Youth Peace and Security

Name: Matej Manevski
Organisation: Other
Areas of Expertise: Intercultural learning, Working with minorities, Train-
ing for Trainers, Youth Participation, Human Rights, Project management, 
Organisation management, Social inclusion/cohesion, Lobbying and net-
working, European institutions, Conflict management, Group dynamics 
& Team-building, Fundraising and financial management, EU, Youth Pol-
icy, Democracy and Citizenship Education, New Information Technolo-
gies, Youth work, Strategic planning, Anti-discrimination, Employment, 
Non-Formal Education, Hate speech and anti-bullying
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Name: Milos Blagojevic
Organisation: Agency for Development and Cooperation Cerebra
Areas of Expertise: Intercultural learning, Communication, Youth Par-
ticipation, Human Rights, Project management, Organisation manage-
ment, Social inclusion/cohesion, Lobbying and networking, European 
institutions, Conflict management, Outdoor training, Group dynamics, 
EU, Fundraising and financial management, Youth Policy, Gender issues, 
Environmental issues, Democracy and Citizenship Education, New Infor-
mation Technologies, Youth work, Social media, Internet Governance, 
Team-building, Strategic planning, Education for Sustainable Develop-
ment, Employment, Non-Formal Education, Digital Youth Work, Internet 
and Web design, Graphic design

Name: Marija Pantelic
Organisation: Other
Areas of Expertise: Intercultural learning, Communication, Working with 
minorities, Training for Trainers, Youth Participation, Human Rights, Project 
management, Organisation management, Working with children, Lob-
bying and networking, Conflict management, Outdoor training, Group 
dynamics, Youth Policy, Gender issues, Democracy and Citizenship Edu-
cation, Youth work, Social media, Team-building, Strategic planning, Ed-
ucation for Sustainable Development, Anti-discrimination, Employment, 
Non-Formal Education

Name: Marinela Sumanjski
Organisation: Other
Areas of Expertise: Intercultural learning, Communication, Training for 
Trainers, Youth Participation, Human Rights, Project management, Or-
ganisation management, Social inclusion/cohesion, Conflict manage-
ment, Outdoor training, Group dynamics, Fundraising and financial man-
agement, EU, New Information Technologies, Youth work, Social media, 
Gamification, Team-building, Anti-discrimination, Non-Formal Education, 
Social Entrepreneurship, Mentorship, Coordination of events, Digital tools 
and online learning, Peacebuilding, Design Thinking, Methodology devel-
opment, Innovation
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Name: Miranda Zavrou
Organisation: Youth for Exchange and Understanding Cyprus 
Areas of Expertise: Intercultural learning, Anti-racism, Communication, 
Training for Trainers, Human Rights, Project management, Social inclu-
sion/cohesion, European institutions (Cyprus Youth Council Board Mem-
ber/Secretary of International Relations, EC Bluebook Trainee), Conflict 
management (IMAGINE trainer - bi-communal peace education pro-
ject in schools across Cyprus, attended ToT on the subject), Group dy-
namics (MBA), Financial management (MBA), Youth work, Gamification, 
Team-building, Strategic planning (MBA), Non-Formal Education

Name: Srdjan Petkovic
Organisation: Agency for Development and Cooperation Cerebra
Areas of Expertise: Non-Formal Education, Human rights, Youth engage-
ment, New technologies, Democracy and Citizenship Education, Policy 
development, Youth Work, Youth Development, Group dynamics, Strate-
gic Planning, Communication, Theatre, Project management, Organiza-
tional management, Youth Media Development, Moodle platform
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