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Address  Sherborne, Cheltenham, Gloucestershire, GL54 3DH 

Date of inspection 25 June 2019  Status of school Voluntary controlled primary  

Diocese   Diocese of Gloucester URN 115648 

Overall Judgement Grade Good 

How effective is the school’s distinctive Christian vision, established and promoted by leadership at all levels,  

in enabling pupils and adults to flourish? 

Additional Judgement  

The impact of collective worship  Grade Good 

 

School context   

Sherborne is a primary school with 56 pupils on roll. The majority of pupils are of White British heritage. Very 

few pupils speak English as an additional language. The proportion of pupils who are considered to be 

disadvantaged is below national averages. The proportion of pupils who have special educational needs and/or 

disabilities has increased and is above national averages. The school maintained its Good Ofsted judgement in a 

2017 short inspection. Due to staff mobility, there have been significant changes to the leadership of RE since the 

last inspection.  

The school’s Christian vision 

‘Sherborne - For love of learning, independence and individuality, fun and fulfilment, excellence and enjoyment. 

Sherborne – For LIFE!’ 

The school’s vision is underpinned by John 10:10, ‘I have come that they may have life and have it to the full.’ 

Key findings 

 The recently created vision is already having an impact on all aspects of school life, articulated and lived out 

by the whole school community. Strong leadership from the headteacher, deputy and RE lead demonstrates a 

determination and drive to ensure that the school’s vision continues to become a reality.  

 Chair and foundation governors show a strong commitment to the school’s new vision. However, a current 

lack of rigour in monitoring systems is not presently supporting the sustainability of the school’s 

development.  

 The school’s broad and creative curriculum is innovative and it ensures that pupils, as the vision states, 

experience ‘fun and fulfilment’. This is having a positive impact on both pupil outcomes and their global 

understanding. 

 The school’s use of the outdoor environment and reflection areas to create those inspiring and appreciative 

moments contributes positively to the development of spirituality and prayer life. In addition, pupils’ sensitive 

and mature leadership of collective worship inspires thoughtful reflection. 

 The pastoral care and support offered by the school is a strength. The importance of wellbeing and mental 

health is clearly prioritised in line with the vision.   

Areas for development 

 Develop clear structures and robust procedures that will support the capacity of the governing body to 

effectively monitor and evaluate the new school vision, ensuring that it permeates all aspects of governance 

and strategic planning. 

 Provide opportunities for pupils to take a more active role in evaluating the effectiveness of collective 

worship throughout the school.  

 Develop a wider variety of opportunities for pupils to learn, understand and celebrate other world faiths in 

order to further strengthen the school’s already inclusive environment. 
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How effective is the school’s distinctive Christian vision, established and promoted by leadership at all levels, in 

enabling pupils and adults to flourish? 

Inspection findings 

 

There is strong and passionate leadership at Sherborne where leaders at all levels are committed to ensuring that 

the newly created vision is fully embedded into school life. This is already becoming a reality. Pupils talk 

enthusiastically about the school’s vision and values. They can articulate how it is having an impact on their 

learning and the decisions they make both at home and at school. Parents also comment on how the values come 

home and impact on the actions they themselves take as adults. Reference was made to the strength of peer 

support and a parent commented on how they were ‘bowled over by the depth of friendships’ their child was 

developing. These are all good examples of how the school’s vision and values are already being lived out and 

pupils ‘have life and have it to the full.’ (John 10:10) 

 

The headteacher and the governing body have taken positive action to address the development points from the 

last SIAMS inspection. The vision now clearly fits the context of the school and this is expressed strongly by 

children, staff and parents. Leaders are directed by the school’s vision. Steps are being taken to ensure that it is 

woven more clearly through all of the school’s priorities and policies and that written documentation accurately 

reflects what is happening in practice. In addition, monitoring and evaluation still lacks the necessary rigour to 

measure the impact of the Christian vision so that the current momentum is maintained. Taking full advantage of 

diocesan support will ensure that all leaders are skilled and able to make a positive impact on the school’s already 

strong capacity to move forward. 
 

The curriculum that the school provides for the pupils is rich and inspiring and is led by the school’s vision. Pupils 

are passionate about learning and look forward to coming to school. This is reflected in the steady improvement 

of attendance figures and outcomes, including outcomes for vulnerable pupils and pupils with special educational 

needs. The pupils are clearly developing, as the vision states, a ‘love of learning’ and flourishing at all levels. As 

one parent commented, ‘We could not be happier with the school, my child is thriving.’ Pupils are encouraged to 

ask those ‘big’ questions and so explore spiritual and ethical issues across the curriculum. As a result, pupils at 

Sherborne are knowledgeable about the world around them and they are confident to articulate their thoughts 

and opinions.  

 

The way in which the school has engaged its pupils in thinking globally is a strength. The European projects that 

have been part of the fabric of the school for many years have had a significant impact on pupils’ knowledge and 

understanding of the world around them. Furthermore, these projects have contributed positively to their wider 

emotional and spiritual development. The pupils are animated when talking about the residential trips to Poland 

and Spain and they speak confidently about how these experiences have made a difference to them. As one child 

reflected, ‘Some people don’t live as well as we do – we have our own way, what we do and how we live. It was 

strange at first to see the difference.’ There has been a clear impact on how the children consider justice and 

equality as a result of these projects, and this is further reflected in the number of charities and action projects 

that they support.  

 

The recently updated behaviour policy has been well-received by all members of the school community. As a 

result, there has been a significant improvement in pupil behaviour and this is widely recognised. Pupils 

demonstrate the importance of the value of respect. They show that they can listen and respect the views and 

beliefs of others whose viewpoint may be different from their own. They seek to independently resolve any 

disagreements with their peers and know to ask for help from an adult if needed. The school has also prioritised 

mental health and wellbeing and this has had a positive impact on learning behaviour. Pupils are overwhelmingly 

positive about their learning and display confidence to try new things.  Positive relationships between children 

and teachers are evident and children articulate how well they feel supported and cared for by adults in school. 

Staff also comment on how well the school considers their own mental health and wellbeing, enabling the whole 

school community to flourish. 

 

Through the school’s vision and values, leaders have created a fully inclusive environment where pupils feel 
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nurtured and confident. There is a zero-tolerance approach to bullying and staff challenge any prejudicial 

behaviour. As a result, pupils feel safe and treat each other with respect. One member of staff commented, 

‘There is a total acceptance that children learn differently or find some aspects of learning difficult.’   

 

Strong leadership has ensured that collective worship is both inspiring and invitational. It is clearly central to the 

school day at Sherborne. Pupils place high value on this time and talk about it with enthusiasm, articulating the 

impact it has on their daily lives. As one pupil stated, ‘It helps you reflect on what you have done.’ Pupils are now 

planning and leading collective worship.  They create dramas based on biblical stories that support and explore 

the school’s vision and values. They design thought-provoking questions that encourage other children to be 

reflective. Candles are lit to represent the Trinity and liturgical colours dress the worship table. The Year 6 

worship leaders support the younger children in prayer and reflection and they show exceptional sensitivity and 

confidence in this role.  A new school prayer has been introduced during collective worship and the school 

continues to take positive steps to develop prayer life throughout the school. However, at present, there are not 

enough planned opportunities for pupils to monitor and evaluate collective worship in all its different forms and 

so ensure its continued improvement.  

 

There is strong and effective leadership of religious education (RE) at Sherborne. An action plan is in place and 

the RE lead has produced a useful document entitled ‘Top tips for RE teaching’ to further support the quality of 

teaching and learning. High expectations of both learning and behaviour were observed in all lessons, and 

teaching promoted the school’s values and vision. RE is now taught more frequently and therefore meets 

statutory requirements. Assessment systems are rigorous and the subject is monitored effectively. Whilst the 

school ensures that pupils learn about different faiths, there is currently a lack of opportunity for them to 

experience this through visits and visitors and therefore strengthen and deepen their understanding.  

 

Headteacher  John Moore 

Inspector’s name and number Bernice Webber-Brown 

Quality assurance Lyn Field  151 

 

 

 

 


