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School Values 
 

‘Educating For life In All Its Fullness’ 
(John 10:10) 

 
As a school, we shape all that we do, to allow children to develop a strong sense of their Emotional, 

Spiritual and Cultural self through our Christian values: 

 Honesty 

 Forgiveness 

 Courage 

 Hope 

 Community 

 

We ensure that children are prepared for future life and have the Cultural Capital to be active 
citizens of the world they live in. 

 
Safeguarding 
The Governing Body and staff of Harewood C of E Primary School take as our first priority the 
responsibility to safeguard and promote the welfare of our pupils, to minimise risk and to work 
together with other agencies to ensure rigorous arrangements are in place within our school to 
identify, assess, and support those children who are suffering harm and to keep them safe and 
secure whilst in our care. 
 
 
Equal Opportunities 
We have a clear duty under the Equality Act 2010 to ensure that our teaching is accessible to all 
pupils, including those who are lesbian, gay, bisexual and transgender (LGBT). Our inclusive 
curriculum will foster good relations between pupils, tackle all types of prejudice, including 
homophobia, and promote understanding and respect, enabling us to meet the requirements, and 
live the intended spirit, of the Equality Act 2010. 
 

 
1. INTRODUCTION: 

 
The aim of this policy is to support teachers, parents and Governors in providing a purposeful school 
environment which is conducive to effective teaching and learning.  It will allow children to grow into 
well adjusted, well behaved, self-disciplined young people who are responsible for their actions and 
aware of their effect on others.  It is based on a positive approach to behaviour management and a 
firm partnership between home and school. 
 
We believe that:- 

 The vast majority of our children behave very well and act with care, consideration, kindness 
and politeness. 

 Good discipline is the responsibility of all who are involved with school. 

 Our children need to be taught our school rules and what is meant by acceptable behaviour 
(see point 3 below). 



 Good discipline is self-motivated through constant praise, positive reinforcement and the 
raising of self-esteem. 

 Incidents of inappropriate behaviour should be seen as just that and not as disapproval of the 
child. 

 Pupils should do as they are asked by all adults at the first time of asking and be honest, kind, 
friendly and polite.  They should share with, support and look after peers. 

 Unacceptable behaviour is dealt with immediately, using a variety of strategies.  
 
2.   KEY POINTS: 
 

 School rules are discussed and agreed with pupils, staff and Governors, then shared with 
parents 

 All staff work consistently towards implementing the policy and deal with all misbehaviour 
from any child. 

 Any red incidents are reported to the Head teacher and recorded in CPOMS. CPOMs is 
monitored by the Head teacher. These incidents are always reported to parents.  

 Training and behaviour management will be provided as and when necessary. 

 Some children may be following an individual behaviour plan, where rewards and sanctions 
are personally tailored to meet their needs.  

 
3.WHAT IS ACCEPTABLE BEHAVIOUR? Each classroom has the Harewood C of E Primary Behaviour 
Code displayed: 

 

 Be kind 

 Be honest 

 Be respectful                          

 Be your best self 
 

Each class may also have their own separate class rules displayed. 
 

At playtimes and lunchtimes, as well as at Before and After School Club, we continue to follow our 
school and class rules. 
 
4. WHAT IS UNACCEPTABLE BEHAVIOUR? 
 
Amber: 

 Talking when you should be listening or working 

 Consistently swinging on your chair 

 Bad manners 

 Messing about in the classroom, cloakroom or toilets 

 Running through school 

 Distracting other people in lessons 

 Shrugging or complaining about work 

 Wandering around the classroom  

 Telling lies 

 Not working as part of a team  

 Being unkind to others 

 Shouting out 



 

Red: 

 Being disrespectful to ANY member of staff  

 Intentional physical violence 

 Intentionally damaging property 

 Spitting 

 Refusing to do work 

 Stealing from another child or from school 

 Not responding to previous reminders and amber warnings 

 Any abusive comments (Including racist and homophobic comments or those which cause 

offence under one of the protected characteristics) 

 Swearing or using bad language  

 Sexual harassment 

 
5.   MOVING AROUND SCHOOL 

 Teachers accompany classes. 

 Walk on left hand side. 

 Move quietly. 

 Keep school clean and tidy. 

 Act sensibly, do not push, show respect for others by opening doors, standing back and being 
courteous. 

 
6.   CLASSROOM MANAGEMENT AND CURRICULUM 
To facilitate good behaviour, teachers will: 

 Organise the classroom appropriately, including resources. 

 Ensure relevant, interactive and aesthetic displays. 

 Value children’s work, feelings and opinions. 

 Set high standards. 

 Offer a flexible and differentiated curriculum to fully involve all children in learning process. 

 Build self-esteem and develop independent learning skills. 

 Negotiate any individual class rules which will be clearly displayed. 

 Ensure the curriculum provides all pupils with opportunities for personal growth, managed 
risk taking, to experience success and develop appropriate attitudes through working as 
individuals and as part of different social groupings and to raise awareness. 

 Consider the individual needs of all pupils. 
 
7.   REWARDS which may be used to celebrate high standards of personal and social behaviour 
which includes caring, sharing, collaboration, cooperation, politeness, hard work and consistent 
effort: 

 Adult and peer praise. 

 Written praise on work. 

 Stamps, stickers, star charts. 

 Team points 

 Visiting Assistant Headteacher/Headteacher 

 Good Work certificates 

 Good Behaviour certificates 

 Excellent Early Learner Award 



 Class Dojo points 

 School Council Award certificates 
 
8.   SANCTIONS – this policy relies on consistent reinforcement by all staff. All staff follow the amber 
and red traffic light behaviour system, at all times of the school day, other than for those children 
who follow an individual behaviour plan.  
 
In school 
A variety of sanctions are used depending upon the age and maturity of the child and the discretion 
of the teacher: 

 Warning with explanation and reminder of desired behaviour 

 Move to amber - warning with explanation and reminder of desired behaviour. 

 Think Tank. 

 If behaviour continues, move to red and time penalty at playtime/lunchtime. 

 Repeat any poor work at playtime or in their own time. 

 Children who have been on red three times in a week or where there is a pattern of poor 

behaviour will be sent to Assistant Head/Headteacher. 

 Parents will be contacted if necessary. 

 
Dinner time/ Playtimes 
Under the supervision of the school staff:- 

 Warning with explanation and reminder of desired behaviour. 

 Asked to take some time out to self-regulate, under supervision. 

 Kept out of certain lunchtime activities. 

 Referred to Assistant Headteacher/Headteacher 
 

The Head teacher has the discretion to introduce other sanctions appropriate to the nature of the 
incident, including internal exclusions.  
 
Pupils should always understand why their work/behaviour is unacceptable.  Reminders should be 
clear and firm and phrased in positive language, with desired behaviour rewarded and reinforced.  
 
9.  EXCLUSION 
Under the 2011 Education Act, it may be necessary for the Head teacher to exclude a pupil from 
school.   
 
10.  ROLES AND RESPONSIBILITIES 
Class Teacher and Learning Support Assistants 

 Day to day management of pupils in classroom and around school. 

 Promote desired behaviour. 

 Set time aside for 1-1 discussions so that children feel valued and secure and codes of 
behaviour can be reaffirmed. 

 Be consistent but firm and fair. 

 Liaise with Head teacher, SENDCO and parents as appropriate. 
Head Teacher/SLT 

 Monitor implementation and effectiveness of policy. 

 Support the Class teachers 



 Overall responsibility across school. 

 Share responsibility of Individual Behaviour Plan with the SENDCO. 

 Be involved with any incidents or abusive language around protected characteristics or 
behaviour of a sexualized manner. 

 Be immediately informed of incidents involving child protection or are serious in nature. 
SENDCO 

 Advise on behaviour management. 

 Provide support for children with specific behaviour problems. 

 Formulate Individual Behaviour Plans.  
Pupil 

 Co-operate with school and use the many opportunities to develop self-discipline. 

 Use voice via School Council or speak to an adult. 

 Co-operate with sanctions and/or Individual Behaviour Plan. 
Governors 

 Ensure policy is fairly and consistently implemented. 

 Support Head teacher and staff in implementing the Policy. 

 Receive regular reports from Head teacher about general standards of behaviour. 

 Receive information about any serious incidents, suspensions or exclusions. 
 
11.  CHILDREN WITH ADDITIONAL NEEDS 
Children with special needs related to behaviour will have a personalised behaviour plan, with 
bespoke strategies for effective behaviour management. Staff will use strategies to manage 
behaviour of pupils with SEND, in line with guidance from specialist support. 
 
12.  HOME/SCHOOL PARTNERSHIP 
It is most important for all children to see parents and staff are working together to establish socially 
acceptable attitudes and mutual respect for all members of the community.  We have excellent 
home/school links which we actively encourage at all times. School, parents and children should 
agree and sign the Home/School Agreement. 
 
13.  EQUAL OPPORTUNITIES 
A fundamental aim of this policy is to enable all children to have full access to the curriculum and 
other activities in a safe and secure environment. This full access will not be denied to the majority 
because of the misbehaviour of a few. 
 
14.  MONITORING AND EVALUATION 
The implementation of this policy will be monitored by all staff and particularly the Head 
teacher/Assistant Head.  Its success will be monitored by staff, governors, school council and by 
feedback from parents. 
 
15. LINKED POLICIES 
This behaviour policy was developed in consultation with the children and staff at Harewood and 
must be read in conjunction with other policies around keeping children safe and behaviour. These 
include the school Anti-Bullying Policy, Governor Behaviour Principles statement, Internet Safety 
Policy and Keeping Children Safe in Education. 
 
This policy is available on the school website and via request at the school office. 
 
 


