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A Social Distance

Meet our Stakeholders
Liz Berry is currently a Deputy Headteacher in Thornhill 
Primary School. She leads on curriculum development, 
professional learning, family and community engagement, 
MAT and the international dimension. 
She is passionate about developing future leaders having 
worked her way through the system as a 1-1 teaching 
assistant, class teaching assistant, graduate teacher 
programme, class teacher, middle leader and now senior 
leader.

Sitting here, leading the Hub during 
half term, after eight weeks of 
delivering distance learning still feels 
strange.  It’s now my third shift since 
the schools closed due to Covid 19 
and it’s my chance again to support 
and help the families of key workers 
and vulnerable children.  It’s also 
my responsibility to keep everyone 
safe.  Safe during a pandemic.  The 
responsibility weighs heavy on my 
shoulders and I am worried.  Worried 
for everyone that steps in the building. 
I need to keep staff and children at a 
distance.  A social distance.

As staff enter the building some are 
understandably anxious about what 
lies ahead for the day.  Others are 
pleased to be meeting colleagues and 
being given the opportunity to get out 
of the house! Teachers and teaching 
assistants discuss the plans for the 
day – “is it childcare or is it school?” 
they ask. Their questions focus on 
how they can make the day a positive 
one for all the children who are with 
us.  Some struggle, not sure of the 
purpose.  No teaching, just helping with 
online learning and supporting from a 
distance.  A social distance. We are just 
thankful for the sunshine and the great 
weather so that the children can get 
outside!

After giving the health and safety updates, a tour of the school for the 
new staff to the hub, the reading and signing off of paperwork and the 
making up of Milton sprays we are ready for the children to arrive.

The staff are amazing with the children, doing what they do best.  
Greeting the children, talking, smiling, laughing, nurturing, sharing 
breakfast, lunch and snacks with them and without a break.  They read 
stories, play games, watch films, paint, draw and spend hours outside 
with them.  The relationships they have with them are wonderful to 
see.  They are safeguarding our children.  Quiet voices echo around the 
school but there isn’t a buzz.  There are only 27 children in today.  In 
a school built for over 500.  It isn’t school anymore. It’s just an empty 
space.  We are at a distance.  A social distance.

The team approach feels like it has gone.  Every few days a new 
group of staff arrive.  There is no standing around in the staff room 
with a coffee, chatting.  No hilarity in the corridors.  No telephone 
ringing or singing in the hall or parents arriving for an assembly.  No 
community.  Three schools, in three different rooms work in isolation 
from each other not playing together, interacting or collaborating.  Just 
distancing.  Social distancing.  It feels like everything we had planned 
for the new curriculum is a distant memory.

As I walk down the corridor, I hear one little girl, say to another, ‘You are 
my best friend,’ as she holds her hand.  I remind her that we shouldn’t 
be holding hands anymore.  She apologies and says ‘Oh, I forgot!’ 

I feel heartbroken.

With words about leadership flying around in my head I consider the 
future.  Brave.  Fearless.  Courageous.  Bold.   I know that leadership can 
feel challenging at times but this is different.  Hope is the only thing I 
have.  Hope that one day soon we will return to a world where children 
and staff can be safely together in the same space learning and playing, 
happy to be in school.


