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Single Equality Policy  
 

At Boxgrove Primary School we want every child 

to: 

 Love learning 

 Find their strengths and talents 

 Achieve more than they thought possible 
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OVERVIEW 
This policy takes into consideration our duties under the following Acts/former Acts:  

 Race Relations Act 1976 as amended by the Race Relations Act 2010 
 Disability Discriminations Acts 1995 and 2005 
 Sex Discrimination Act 1975 as amended by the Equality Act 2006  
 Gender Recognition Act 2004 
 Education and Inspections Act 2006 – out duty to promote community cohesion  
 Equality Act 2010 and Public Sector Equality Duty (PESD)  
 Whether or not they are pregnant women or new mothers.   

.  
 

1 Introduction  
1.1 The Equality Act 2010 introduced a single Public Sector Equality Duty (PSED) to 

ensure protection from discrimination, harassment and victimisation on the 
grounds of specific characteristics (referred to as protected characteristics). This 
means that schools cannot discriminate against pupils or staff or treat them less 
favourably because of their sex (gender), race, disability, religion or belief, gender 
reassignment, sexual orientation or pregnancy or maternity. Age and marriage and 
civil partnership are also “protected characteristics” but are not part of the school 
provisions related to pupils. At Boxgrove Primary School we will ensure that at 
every level in all our work and throughout all aspects of the school community, 
everyone will be treated equally. 

 
1.2  The Act requires all public organisations, including schools to comply with the 

PSED and two specific duties. 
 
1.3  This policy describes how the school is meeting these statutory duties and is in 

line with national guidance. It includes information about how the school is 
complying with the Public Sector Equality Duty and also provides guidance to staff 
and outside visitors about our approach to promoting equality.  

 
 

2 Aims 
2.1 To eliminate discrimination, harassment and victimisation. To ensure that no one is 

unfairly or illegally disadvantaged as a consequence of their age, disability, 
gender, gender identity, sexual orientation, colour, race, ethnic or national origin, 
disability or religious beliefs 
 

2.2 To foster a warm, welcoming and respectful environment, which allows us to 
question and challenge discrimination and inequality, resolve conflicts peacefully, 
and work and learn free from harassment and violence. 

 
2.3 To promote equality of access and opportunity within our school and within our 

wider community. To ensure that all learners have equal access to a rich, broad, 
balanced and relevant curriculum. 
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2.4 To promote positive attitudes to difference and good relationships between 
people with different backgrounds, genders, cultures, faiths, abilities and ethnic 
origins. 
 

2.5 To advance equality of opportunity by ensuring teaching, learning and the 
curriculum promote equality, celebrate diversity and promote community 
cohesion by fostering good relations 
 
  

3 Equality and Teaching and Learning  
4.1  We actively promote equality and diversity though the curriculum and by creating 

an environment which champions respect for all.  
 
3.2  We prepare our pupils for life in a diverse society and ensure that there are 

activities across the curriculum that promote the spiritual, moral, social and cultural 
development of our pupils.  

 
3.3  We use a range of teaching strategies that ensure we meet the needs of all pupils. 

We provide support to pupils at risk of underachieving. 
 
3.4  We ensure equality of access for all pupils to a broad and balanced curriculum, 

removing barriers to participation where necessary.  
 
3.5  We teach about difference and diversity and the impact of stereotyping, prejudice 

and discrimination through PSHEC and citizenship and across the curriculum.  
 
3.6  We use materials and resources that reflect the diversity of the school, population 

and local community in terms of race, gender, sexual identity and disability, 
avoiding stereotyping.  

 
3.7  We promote a whole school ethos and values that challenge prejudice based 

discriminatory language, attitudes and behaviour.  
 
3.8  We provide opportunities for pupils to appreciate their own culture and celebrate 

the diversity of other cultures.  
 
3.9  We include the contribution of different cultures to world history and that promote 

positive images of people  
 
3.10  We provide opportunities for pupils to listen to a range of opinions and empathise 

with different experiences 
  
3.11  We support the UN convention on the Rights of the Child, the UN convention on 

the Rights of People with Disabilities, and the Human Rights Act 1998. Through 
our policies and actions we undertake to ensure that every child and young person 
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is healthy, safe, is able to enjoy and achieve in their learning experience, and is 
able to contribute to the wider community. 

 

4 Admissions, Behaviour, Exclusions and Attendance  
4.1  Our admissions arrangements are fair and transparent, and we do not discriminate 

against pupils by treating them less favourably on the grounds of their sex, race, 
disability, religion or belief, sexual orientation, gender reassignment.   

 
4.2  Boxgrove Primary School’s Behaviour Code details the rewards and sanctions 

offered at the school.  
 
4.3  All classes have classroom charters linked to the Rights of Every Child.  
 
4.4  We take account of equality issues in relation to admissions and exclusions; the 

way we provide education for our pupils and the way we provide access for pupils 
to facilities and services.  

 

5 Addressing prejudice and prejudice based bullying 
5.1  The school challenges all forms of prejudice and prejudice-based bullying, which 

stand in the way of fulfilling our commitment to inclusion and equality:  

 prejudices around disability and special educational needs  

 prejudices around race, religion or belief  

 prejudices around gender and sexual orientation, including homophobic and 
transphobic attitudes  

 
There is guidance in ‘The Boxgrove Way’ document on how incidents should be 
identified and recorded. We update staff annually on how to report incidences of 
bullying.  

 
5.2 We treat all bullying incidents equally seriously. We keep a record of different 

prejudice-related incidents and provide a report to the governors about the 
numbers, types and seriousness of prejudice-related incidents at our school and 
how we have dealt with them. We review this data termly and take action to reduce 
incidents. 

 

6  Ensuring equality of opportunity between different groups  
6.1  We know the needs of our school population very well. Phase Leaders and Year 

Group Leaders work with year groups to collect and analyse data in order to inform 
our planning and identify targets to achieve improvements.  

 
6.2  We have procedures, working in partnership with parents and carers, to identify 

children who have a disability through our special educational needs systems.  
 
6.3  We collect data and monitor progress and outcomes of different groups of pupils 

and use this data to support school improvement. We take action to close any 
gaps. We regularly report our findings to the Governing Body. 
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7 Accessibility Plan  
7.1  We have an Accessibility Plan designed to: increase the extent to which pupils 

with disability can participate in the curriculum; improve the physical environment 
and; improve the availability of accessible information to disabled pupils.  

 

8 Equality and Recruitment  
8.1  The Equality Act also applies to schools in their role as employers, and we must 

comply with this in our recruitment processes.  
 
8.2  The Headteacher ensures that all appointment panels give due regard to this 

policy so that no one is discriminated against when it comes to employment, 
promotion or training opportunities.  

 
8.3  The School aims to select staff on merit, irrespective of race, sex, disability or age. 

In order to monitor the effectiveness of the School’s Equality Policy and 
recruitment procedures, we ask that all applicants complete an Equality Monitoring 
form and return it with their application. In accordance with the Data Protection Act 
1998, the information provided will only be used for the purposes of equality 
monitoring and to inform improvements to our policies. 

 
9 Equality Objective 
 
9.1 The Equality Act 2010 requires schools to publish equality objectives. Our equality 

objectives are based on our analysis of data and other evidence. 
 
9.2 Our equality objectives focus on those areas where we have agreed to take action 

to improve equality and tackle disadvantages. 
 
9.3 We will regularly review the progress that we are making to meet our equality 

objectives. 
Equality Objective 2019-2020 (Please refer to The Equalities Action 2010 and The 

Public Sector Equality Duty document) 
 

10 Monitoring and Reviewing  
10.1  We review and update our equality policy every two years and report annually to 

the governing body on progress towards achieving our objectives.  
 
10.2  The governing body is responsible for ensuring that the school complies with 

legislation, and that this policy and its related procedures and action plans are 
implemented. A member of the governing body has a watching brief regarding the 
implementation of this policy.  

 
10.3 Every governing body committee keeps aspects of the school’s commitment to the 

Equality Duty under review, for example, in terms of standards, curriculum, 
admissions, exclusions, personnel issues and the school environment.  
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10.4  Governors annually review the Equality Policy and evaluate the success of the 

school’s Equalities Work taking account of quantitative evidence (e.g. data) and 
qualitative evidence (e.g. surveys)  

 
10.5  The governing body are responsible for monitoring the schools single equality plan 

and ensuring that it is being implemented.  


