
 
Equality Duty Statement 

 
 
Grimsbury Family Association believes in the dignity of all people, their right to respect, equality of opportunity and equal 
life chances. We value the strength that comes with difference and the positive contribution that diversity brings to our 
organisation. We recognise and accept that we do not all start from the same place in life, and that to have an equal 
society we need to recognise peoples’ different needs, strengths and goals. It is for this reason that we are committed to 
tackling discrimination and advancing equality. 
 

 This policy provides guidance from the Equality Act 2010. 

 This policy applies to all employees within the school.  

 The policy will be agreed by the board of trustees.  

Legal Framework 

The Equality Act 2010 makes discrimination in all aspects of employment and provision unlawful. 

The protected characteristics are: 

 Age 

 Disability 

 Gender reassignment 

 Pregnancy and maternity 

 Race 

 Religion and  belief 

 Sex 

 Sexual orientation 

 Marriage and civil partnership  
 
 



 
 
 

Definitions 
 
Age: includes people of a particular age; same age group of persons by reference to age, whether by reference to a 

particular age or range of ages. 

Disability: is a physical or mental impairment, which has a substantial and long term adverse effect on an individual’s 

ability to carry out normal day to day activities.  

Gender: this covers men and women. 

Gender reassignment: a person who is proposing to undergo, is undergoing or has undergone a process (or part of a 

process) for the purpose of reassigning their gender by changing physiological or other attributes of sex. The person does 

not have to be under medical supervision. 

Race: includes (colour; nationality; ethnic or national origin) 

Religion or Belief: is defined as being any religion, religious belief or lack of religion or belief. 

Sexual Orientation: means a persons’ sexual orientation towards persons of the same sex, persons of the opposite sex, 

or person of either sex. 

 

 

 

 

 



 

 

Protected 
Characteristics. 

    

     

 
 
 
 
 
 
 

What evidence do we 
hold to show we 
eliminate unlawful 
discrimination, 
harassment and 
victimisation? 

How do we advance equality 
of opportunity between 
people who share a 
protected characteristic and 
those who do not? 

How do we foster good relations between 
people who share a protected 
characteristic and those who do not? 

Race We always follow 
Grimsbury Family 
Associations equal 
opportunities policy.  
 
We offer Home visits where 
staff complete an early 
communication and 
language tracker. 
 
Taking time for talk groups 
are run by our SENCO and 
this covers individual 
children’s language needs.  
 
An observation is 
completed on learning EAL 
in the early years. These 
observations are then 
recorded on the early 
year’s data tracker.  

We follow Grimsbury Family 
Association policy.  
Children are encouraged to celebrate 
diversity, culture and race through 
activities, displays and discussions. 
 
Everyday opportunities such as 
books, resources, leaflets and 
children learning English as an 
additional language.  

 
Learn songs and rhymes from 
different cultures and in different 
languages  
 
we would actively support 
applications for future post from 
underrepresented groups  
 

 
We foster good relations and atmosphere and ethos 
on a day to day basis. Therefore, we believe we offer 
a multicultural setting. All discrimination will be 
challenged. All children, staff, parents and carers are 
treated with respect, kindness and we celebrate all 
major festivals.  
 
We explore different children’s traditions, heritage, 
background and their wider family and community. 
 
Welcome signs are in different languages of families 
using the early years.  
 

 
The Parents consultations, questionnaires, 
evaluation forms provide opportunities for feedback 
from early years’ users.  
 
Positive modelling of non-discriminatory behaviour  
 

 
Encouraging children to play and share together  



 
 

Disability  We follow the equal 
opportunities policy from 
Grimsbury Family 
Association and have 
policies for access and 
inclusion of all children with 
disabilities.  

On a ongoing basis we review our 
access arrangements for all children 
within our setting Ramps and 
appropriate equipment are provided 
where necessary along with relevant 
risk assessments 
Fire procedures always take into 
account the needs of all our children. 
PEEP plans will be written as and 
when needed.  
 
Partner agencies (SEN team) 
support and guide staff with good 
practice. 

 
Rearrange furniture to accommodate 
children with disabilities  
 
Provide 1:1 support where necessary 
 
 

We are a very inclusive setting and we encourage all 
children and staff to value diversity, this mainly is 
achieved through key person approach and staff 
being in tune with children’s well-being.  

Sex We follow the Grimsbury 
Family Associations equal 
opportunities policy. 
 
 
 
 
 

We have at present two male 
employees. However, we would 
always recruit the most suitable 
candidate for the position.  
 
We have male representatives on our 
Board of Trustees 
 
 
 

We will always encourage children to respect each 
other. We feel that children need to see male and 
female role models.  

 
Refer to parents and carers rather than mummies 
and daddies  

 
Find out what same sex parents are called by their 
children and use those terms  
 

 
Explain that greeting cards (Mother’s Day, Father’s 
Day, other celebrations) could be for any special 
person in their family or their life, ask them what they 
want you to write on their card – and if they don’t 
want to write anything that’s ok  



 
 
 
 

Pregnancy and 
Maternity 
 
 
 
 
 
 
 
 
 

We follow the Grimsbury 
Family Associations equal 
opportunities and HR policy 

on maternity. 
 
 
 

All staff are given all the necessary 
time for appointments and 
consideration within setting to 
support them. Risk assessments are 
regularly undertaken to support any 
staff member. 

All staff have maternity or paternity leave. 
Consideration is always given when it is time to 
return to work to accommodate, if possible, staff’s 
wishes, but we do have to look at the settings needs 
in relation to any request. These needs are asked to 
be put in writing.  

Age 
 
 
 
 

 Our staff body demonstrates a range 
of age groups within our employees. 
In all recruitment we would always 
employ the right person for the 
position. 

We encourage all members of our setting to respect 
each other.  

 
Welcome the grandparents who bring children to the 
setting. Special events such as ‘grandparents’ day 
are held 

 
Have a wide age range of staff including students 
ranging from ‘Duke of Edinburgh students to 
grandparents supporting reading.  
 

 

Sexual Orientation We follow the Grimsbury 
Family Associations equal 
opportunities policy. 
 

 

Our data analysis demonstrates that 
we have insufficient evidence to 
report on having a need at present, 
we will continue to be aware of a 
possible need in the future. 

 

We will always encourage children to respect each 
other for who we are at an age appropriate level. 
 

 
Support all children to participate in dance, role-play, 
dressing up, climbing, ball games, technology and 
other activities which are socially gender-biased  

 



Gender 
Reassignment 

We follow the Grimsbury 
Family Association equal 
opportunities policy. 
 

 

Our data analysis demonstrates that 
we have insufficient evidence to 
report on having a need at present, 
we will continue to be aware of a 
possible need in the future. 
 
 
We would support any staff 
member undergoing gender 
reassignment  

 

We will always encourage children to respect each 
other for who we are at an age appropriate level.  
 
 
Support children’s own gender expression, including 
that which is socially non-conventional  
 
 
Plan for individual children’s interests and learning 
styles, e.g. many, but not all, boys have a more 
active style of learning than girls, and vice versa.  
 
 
Encourage fathers into the setting 
 
 
We would support any child questioning their gender, 
or a family member who may be undergoing gender 
reassignment  
 
 
 

Religion and Belief 
 
 
 

We follow the Grimsbury 
Family Association equal 
opportunities policy.  

 

We have an ethos within the setting 
to encourage everyone to feel they 
can express any belief. 

 

We are aware that our community does have a full 
range of beliefs and as such we celebrate and value 
all differences and similarities. 
 

 
Respect each other’s religious’ beliefs or lack of 
belief as being equally important  

 

 

Priorities for 2016-17 

 To raise the awareness of all children of the range of cultures and faiths in the local community.  

 To ensure that SEND learners enjoy accelerated progress through learning that meets their needs. 



 Narrow the gap in academic performance between the pupil eligible for support by the pupil premium, and those 

that are not.  

 To ensure all children have the same opportunities and support is put into place as needed. We will ask for 

paperwork to be ready available on request for all parents, carers or staff.  

 To build on the ‘Taking time for talk’ groups and assessments for children with EAL or language delay to support 

their development. 

 To improve the delivery of information to children, staff, parents and visitors with disabilities. To review publications 

to ensure language is accessible to parents of children attending the nursery. 

Adopted by the GFA Committee on May 2018 

Signed by the Chair of the GFA Committee 
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