
 
Who we are 
The Governing body is made up of 15 members who are appointed from various 
different sources.  
Tony Goddard  Chair of Governors—Co-opted 
Katie Adams  Vice Chair—Parent Governor 
Jolie Williams  Foundation Governor 
Margaret Barnfield Local Authority Governor 
Ian Bailey  Co-opted Governor (staff) 
Jacob Rickett       Co-opted Governor 
Simon Bowen        Parent Governor. 
Yvette Brook        Parent Governor. 
Brendan Webster       Parent Governor. 
David Shepherd        Parent Governor. 
Karen Bloor   Foundation Governor.  
Sarah Stevenson  Staff Governor 
Kerin Mitchell        Co-opted Governor (Staff) 
Alex Wheeler        Staff Governor. 
Richard Green        Headteacher 
Susan Parkin        Clerk to Governing Body 
 
Whilst the governing body is made up from representatives of different groups 
within the school community, they have a corporate responsibility to the school 
as a whole and are not there to represent their own group.  
  
How to contact us 
Via Sue Parkin—Clerk to the Governing Body 

enquiry@coppice.bham.sch.uk .More information is available on the website 
www.coppice.bham.sch.uk 

 

 

 
 

 
 
Governor Newsletter - October 2018 

Dear Parents, 
Welcome to the Governor newsletter which includes details of the School 
Development Plan for this year. 
Message from the Chair of Governors 
The governing body strives hard to ensure that the children of Coppice achieve to 
the best of their ability and that they learn in an environment that encourages them 
to be individuals and gives them a variety of different opportunities. We have had 
continued success over the years across all key stages, with academic measures 
improving year on year.  
 
The wider opportunities that we are able to offer the children should not be taken 
for granted and it is fantastic to see so many of the children take advantage of 
them. It is interesting to note that the head of Ofsted said last week that, “For a 
long time, our inspections have looked hardest at outcomes, placing too much 
weight on test and exam results when we consider the overall effectiveness of 
schools. The cumulative impact of performance tables and inspections, and the 
consequences that are hung on them, has increased the pressure on school leaders, 
teachers and indirectly on pupils to deliver perfect data above all else. But we know 
that focusing too narrowly on test and exam results can often leave little time or 
energy for hard thinking about the curriculum, and in fact can sometimes end up 
making a casualty of it.” 

As governors we very much believe that Coppice has always looked wider than the 
academic results and value the broader and wider curriculum as a whole. It is good 
to see that Ofsted are now also seeing the importance of all that schools can offer 
their children. 

I can assure you that the governing body will continue to make decisions in the best 
interests of the children, especially at a time when finances are proving to be so 
difficult. 
Thank you for your support. 
  

Tony Goddard 

(who can be contacted via the school, Trinity Road, Four Oaks, Sutton Coldfield, 

West Midlands, B75 6TJ) 

http://www.coppice.bham.sch.uk/


School Development Plan 2018-19 
 
We have seen considerable success with academic achievement over the 
past few years with the achievement of children at the end of year 6 rising 
year on year. The children have worked very hard and the strategic focus of 
the school has supported them in achieving to a high standard. 
  
Achievement is measured through attainment and progress. Attainment is 
the actual levels that the children achieve, whilst progress measures how 
much improvement they have made in their levels since the end of year 2. 
Achievement was deemed to be outstanding when Ofsted visited. 
  
At the start of each year the Governing Body agree the School Development 
Plan that builds on what we have done well and develops areas where we 
can move forward. 
  
Our Development Plan this year has five main targets. 
  

Target 1 - Achievement of Pupils 
This aims to ensure that all children not only attain high academic standards, 
but that they make excellent progress no matter what their starting point. 
This year we are focusing on any underperforming groups of children and 
how we can increase the number of children who achieve greater depth 
across the curriculum. 

Target 2 – Quality of Teaching 

This aims to ensure that the Quality of Teaching is consistently good or 
better across the school and that children know their next steps in learning. 
This year we are reviewing our marking and feedback policy to ensure that 
it supports the progress of the children.  

Target 3 – Children’s Personal Development, Behaviour and 
Welfare 

This aims to ensure that there is a broad and balanced curriculum which 
encourages our children to become confident and independent learners 

who have a positive impact in the communities in which they live. This year 
we are focusing on encouraging the children to become even more 
independent learners and supporting them to becoming responsible 
citizens. 

Target 4 – Quality of Leadership and Management 

This aims to ensure that Leadership and management at all levels 
demonstrate high and ambitious expectations for pupils and work together 
for improvement. This year we are looking at ensuring the curriculum 
offered to all children is both broad and balanced that has a positive impact 
on their outcomes.    

Target 5 – Early Years Foundation Stage 

This aims to ensure that the provision in the early years is consistently good 
or outstanding. This year we are looking at developing mastery and depth 
within the EYFS curriculum.  

Some of our Success Stories 

 Variety of opportunities and experiences offered being maintained 
despite reduced funding. 

 Outstanding Ofsted 
 High and increasing attainment year on year. 
 Improving progress in all subjects year on year. 
 Outstanding attendance. 
 Significant numbers of children able to access a broad range of extra-

curricular activities. 
 Investment in new reading, maths and ICT resources. 
 Recruitment and retention of excellent staff that support the ethos 

of the school. 
 Responsible and considerate children who want to help others 

through charitable giving. 
 A safe and caring ethos that encourages children to take risks and 

make the most of the opportunities available to them. 

 


