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About the Likhayan Code of Business Ethics

What is the code of business ethics?

It is presented in the code of business ethics the core values, principles, 
and ethical standards of Likhayan. These ethical standards will be used 
as a guide for us in our decision making and operations. The CoBE is 
important for members of Likhayan in order to preserve the healthy 
relationship between employees to better serve our clients. It is a must 
for everyone under Likhayan to obey the ethical code. Failure to do so 
will harm their involvement with the company as well as the reputation 
of the company. 



About the Likhayan Code of Business Ethics

What is the relationship among the following: Core values, Code 
of business ethics, code of discipline, and other company policy?

The core values, code of business ethics, and code of discipline are all 
interconnected. Once we fail to obey the company’s core values, we 
also fail to respect the ethical code, thus making us unethical. The role 
of the code of discipline is to act as a guide to all employees of the 
actions that will be taken once they breach the code of business ethics.



About the Likhayan Code of Business Ethics

What are my duties under the code of business ethics?

As part of Likhayan, you are expected to:
1. Act in accordance with the CoBE and apply it on the actions and 

decisions that you will make under the company’s name.
2. Put into practice the core values and ethics, and be a role model to 

your fellow employees especially to people in your department. 
3. Report anybody who is suspected of violating the ethical code.
4. Be open to investigations if ever you will be involved in any 

unethical practices.



About the Likhayan Code of Business Ethics

Who is covered by the code of business ethics?

All Likhayan employees (executives, department heads, and 
department members) are expected to comply with the code of 
business ethics. Moreover, our sponsors, partners, and suppliers are 
not required to comply. Although, they are encouraged to report any 
suspected unethical behavior by our employees to JA Philippines.



Our Principles

We practice SUSTAINABILITY in creating our products
- We recognize the impact of fast fashion brands on the environment, therefore, 

our company is an advocate of sustainability.

● We only make use of recycled denim in the creation of our product. 
Likhayan only uses used denim for the Baghari. As advocates of sustainability, 

we sourced our denim from the in-kind donations of people. With this, each bag 

is totally unique (no two bags are ever the same).

● We keep our packaging minimalistic. We package our products as simply as 

possible to not contribute too much to the trash in landfills. However, despite 

our minimal packaging, we ensure that the quality is not sacrificed.



Our Principles

We treat everyone with RESPECT
- We value the time and effort of everyone involved with our company.

● We strive to be inclusive. Our product is made for all genders and races. We 

do not discriminate as another one of our advocacies is to help children with 

illnesses.

● We respect the rights of all people. We respect the rights of everyone, 

whether we work with them or not.



Our Principles

We are PASSIONATE in making the world a better place
- We are educated on social issues and strive to lessen it.

● We donate a portion of our proceeds. Attached to our bag is a braided 

ribbon keychain which symbolizes our support for children with illnesses. That 

being said, a portion of our proceeds is donated to the Kythe Foundation.



Implementation

CoBe (Code of business ethics). The details on how the 
Likhayan code will be implemented and monitored is the 
essential element on how this code will be effective. Support 
policies, practical guidance, maintaining commitments, 
concerning on different scenarios and decisions, and other 
relevant policies must be clearly and deliberately stated.



Implementation

Communication and Awareness. Communication and 
awareness in Likhayan CoBE is a must and a continuous 
process to secure efficiency in implementation. This could be 
done through following avenues such as Giving a hard copy of 
the CoBE to all staffs, Discussing this matters during hiring and 
making the new hired people understand and conformed on the 
said CoBE, 



Implementation

Trainings and reinforcement. Likhayan includes CoBE 
issues during discussions in corporate training sessions to help 
employees understand more about ethical issues. Make an 
accountability responsible for code implementation to make sure 
that all staff will walk the talk.



Implementation

Supporting context and culture. Likhayan management 
should train senior staff to take the challenge in maintaining 
the integrity on their performance by creating a culture of 
training a junior staff using a walk the talk strategy and taking 
accountability.



Implementation

Monitoring and accountability. Likhayan conducts an 
evaluation that include ethics related criteria in performance 
reviews. Company survey that measures ethical performance of 
employee is also served.



Implementation

The CoBE Logo of Likhayan represents the 
colors of the rainbow(Where we derive the 
name of the product Baghari) that symbolizes 
hope for the children who are battling their 
illnesses.

The colors of the rainbow represent the 
culture that Likhayan wants to signify, a hope 
for children with illnesses.


