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POLICY STATEMENT - fraud, theft, corruption and bribery 

1 This Policy is intended to cover fraud, theft, corruption and bribery. 

2 The Council expects the highest standards of propriety and ethics in the delivery of its services and the 

management of its resources and assets. 

3 The Council will carry out its business fairly, honestly and openly at all times. 

4 The Council does not and will not tolerate any form of fraud, corruption or bribery when undertaking any of its 

responsibilities, including 

Housing / Council Tax Benefit fraud. 

5 The Council will prevent fraud, corruption and bribery by designing and formulating proportionate policies and 

systems to minimise risk. 

6 The Council will continue to promote the detection and investigation of fraud, corruption and bribery including the 

application of robust, effective sanctions and recovery procedures where it is identified. 

7 The Council recognises that bribery is a criminal offence. The Council does not, and will not, pay bribes or offer 

improper inducements to anyone for any purpose, nor will it, accept bribes or improper inducements. To use a third 

party as a conduit to channel bribes to others is a criminal offence. 

8 The Council does not, and will not, engage indirectly in or otherwise encourage bribery. The Council is committed 

to the prevention, deterrence and detection of bribery and adopts a position of zero tolerance towards bribery. 

 

1.1 As with any other local government  organisation, the size and nature of the Council’s services mean that there is 

a fairly minimal ongoing risk of loss due to fraud and corruption from both internal and external sources. However 

there is always some  ongoing risk of bribery as the Council provides and procures goods, works and services. The 

Council has therefore put in place proportionate systems to minimise this risk and these are kept under constant 

review. 

1.2 The Council recognises that as well as causing financial loss, fraud is also detrimental to the provision of services, 

and damaging to the reputation of, and confidence in, the Council and public bodies in general. 

1.3 In its policies and procedures the Council gives out the clear message that it will not tolerate any impropriety by 

employees, elected Members or third party organisations. These are all signs of a robust framework in place to 

mitigate the risk of fraud, corruption or bribery. 

1.4 The Strategy has the full support of all Members and the Council. 

1.5 The Council is also aware of the high degree of external scrutiny of its affairs by a variety of bodies who rightly 

expect that the Council will have an effective strategy for the prevention and detection of fraud. These bodies 

include: 

• The Public Services Ombudsman for Wales, 
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• The Wales Audit Office, 

• Her Majesty’s Revenue and Customs, 

• Auditors of organisations for whom the Council acts as agent as well as those that provide direct funding for the 

Council e.g. Welsh Government and European funding organisations. 

 

 

2.1 This strategy covers all business, activities and transactions undertaken either by the Council or on its behalf. It 

applies to all Members and all those who work for or with the Council to include employees, agency staff, 

consultants, contractors, partners and volunteers. 

2.2 The Strategy has regard to the provisions of the Fraud Act 2006, the Bribery Act 2010 and best practice such as 

CIPFA’s “Managing the Risk of Fraud and Corruption”. 

2.3 The Strategy does not stand in isolation and is a key component of the Council’s governance framework. As such 

it should be read in conjunction with other key documents such as: 

The Code of Conduct for Elected Members 

The Employees’ Code of Conduct 

Financial Regulations including Contract Procedure Rules   and still to be produced: a 

The Whistleblowing Policy 

The Anti-Money Laundering Policy 

2.4 There are many definitions of fraud, corruption and bribery. CIPFA’s best practice document suggests that 

concise definitions are a good starting point for risk identification. With this in mind the following definitions are 

used to describe the activities which are within the scope of this strategy. 

Fraud 

An act of deception intended for personal gain or to cause a loss to another party. 

Corruption 

The abuse of public office for private gain. 

Bribery 

Giving someone a financial or other advantage to encourage that person to perform their functions or activities 

improperly or to reward that person for having already done so. 

For the purposes of clarity and brevity the term “Fraud” is used in this document to describe all of the above. 


