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1   Mission Statement    

1.1 Holy Cross Catholic Primary School believes that equality of opportunity and the inclusion of all 
members of our school community (staff, children and parents or carers) should be at the centre of what 
we do. Staying true to our mission means that Holy Cross will continually strive to be a community where 
everyone will find security and respect for themselves, their families and their traditions.   

(People of all races, religions, gender, sexual orientation, abilities and social circumstances)  

1.2  All the members of the school community support the Christian ethos of the school and our faith is an 
integral part of our life and work. We seek to enjoy and explore the world around us and respond to God’s 
wonderful creation in praise and thanksgiving. We want each child to know God as our loving Father and 
respond to him in love. We pray and work for people in the wider world.    

1.3  Each member of the school community and everyone we meet is valued and respected. We try to 
follow Jesus in sharing with and caring for one another. We endeavour to act justly, to be peacemakers, to 
enable every member of the school community to accept and give forgiveness.    

   

2   What the Equality Act means for Holy Cross School   

2.1  The Equality Act (2010) introduced a Public Sector Equality Duty (PSED) that applies to all public 
bodies, including schools, and extends to all protected characteristics – age, race, gender, disability, 
religion or belief, sexual orientation, pregnancy, maternity and gender reassignment.    

2.2  At Holy Cross, we believe that diversity is a strength, which should be respected and celebrated by all 
those who learn, teach and visit here. This policy will demonstrate how Holy Cross School supports the 
legislation.    

2.3    In carrying out their functions, public bodies are required to have due regard to the need to:   

• Eliminate discrimination and other conduct that is prohibited by the Act.   

• Advance equality of opportunity between people who share a protected characteristic and 
people who do not share it.    

2.4 Foster good relations across all characteristics - between people who share a protected 
characteristic and people who do not share it.   

2.5 We will tackle discrimination by the positive promotion of equality, challenging bullying and 
stereotypes and creating an environment which champions respect for all.    

2.6 We are committed to the advancement of equality of education and opportunity for all pupils, staff, 
parents/carers and visitors receiving services from the school.   

2.7 We aim to develop a culture of inclusion and diversity in which all those connected to the school 
feel proud of their identity and able to participate fully in school life.    

2.8 We will publish information on the school Web site to show how we are complying with the Equality 
Duty and publish one measurable Equality Objective. See Para 13 and Appendices.   

   
3   Putting Equality into practice - Pupils   

3.1  As well as the specific Equality Action Plan in Appendix A, the school operates equality opportunity 
in its day to day practice in the following ways.   
   
3.2   School Environment:    
   
3.2.1  We are committed to:    

• Promoting attitudes and values that will challenge racist and other discriminatory behaviour 
or prejudice   



 

• Providing opportunities for pupils to appreciate their own culture and celebrate the diversity 
of other cultures; therefore actively promoting religious and racial equality   
• Seeking to involve all parents in supporting their child’s education   
• Encouraging classroom and staffroom discussion of equality issues which reflect on social 
stereotypes, expectations and the impact on learning   
• Including teaching and classroom-based approaches appropriate for the whole school 
population, which are inclusive and reflective of our pupils   
• Ensuring students will be registered in alphabetical order, students’ names will be 
accurately recorded and correctly pronounced. Students will be encouraged to accept and 
respect names from other cultures   
• Ensuring access to the same facilities Non-gender specific toilets are available in each year 
group. Sports and after school clubs will be available to all.   

   
3.3   Teaching and learning   
3.3.1  The achievement of pupils will be monitored by race, English as an additional language (EAL), race, 
gender, pupil premium and SEN/disability and we will use this data to support pupils, raise standards and 
ensure inclusive teaching. We aim to provide all our pupils with the opportunity to succeed, and to reach 
the highest level of personal achievement so that all have equal opportunities in their adult life which will 
empower them to contribute purposefully to society. To do this, we will:   
   

• Use contextual data to improve the ways in which we provide support to individuals and groups of 
pupils   

• Monitor achievement data by ethnicity, gender, disability and pupil premium children and action 
any gaps or disparities.   

• Take account of the achievement of all pupils when planning for future learning and setting 
challenging targets   

• Ensure equality of access for all pupils and prepare them for life in a diverse society.   
• Use the same curriculum for all pupils   
• Use materials that reflect the diversity of the school, population and local community in terms of 

race, gender and disability, without stereotyping   
• Take positive action to provide additional benefits to some pupils to address disadvantage, e.g. 

targeted intervention groups   
• Seek and follow the advice of LA services, consultants, advisors and health professionals.   

   
3.4   Understanding Discrimination    
3.4.1  We will not discriminate on the grounds of – age race, sex, disability, religion or belief, sexual 
orientation, pregnancy, maternity and gender reassignment. This will apply to a pupils/staff and all 
individuals that come into contact with the school. The school has pupils of many differing faiths and 
ethnic origins and these characteristics are important areas to promote and monitor.   
  
  
3.5   Racial Equality     

3.5.1  A racist incident is any incident which is perceived to be racist by the victim or any other person.    

3.5.2   Promotion of Racial Equality will be achieved through;   
   

• The monitoring of individual pupils' achievements and progress   
• The curriculum, teaching and learning (especially English language acquisition) and 
ensuring pupils with EAL gain full access to the curriculum.   
• Annual compilation of an EAL register to assess learning needs.   
• The recording of all racist incidents which will be reported to the child's parents, and 
depending on the severity of the incident to the Governors. The incident will always be dealt 
with sensitively and all staff will have been made aware of both policy and procedures   



 

• Preparing the children for living in a multi-ethnic society by celebrating our culturally diverse 
society.   

   
3.5.3 Monitoring information to identify progress towards our racial equality targets and aims will enable us 
to:   
   

• Help to highlight any attainment differences between children from different racial groups 
and query why these differences exist.    
• Review how effective our current targets and objectives are    
• Rethink and set targets in relevant strategic plans   
• Take action to make improvements.        

   

3.6   Disability/SEN  (see note 1&2)    
3.6.1 The school seeks to reduce and eliminate barriers to access to the curriculum and to full 
participation in the school community for all those individuals who come into contact with the school. This 
includes parents, visitors and contractors. You are disabled under the Equality Act 2010 if you have a 
physical or mental impairment that has a ‘substantial’ and ‘long-term’ negative effect on your ability to do 
normal daily activities.  
   
''A person has a disability if he or she has a physical or mental impairment that has a substantial and long-
term adverse effect on his or her ability to carry out normal day to day activities."   
   
3.6.2 The school will;   
• Not discriminate against disabled/SEN pupils in their admissions and exclusions, and provision of 
education and associated services   
• Not treat disabled/SEN  pupils less favourably   
• Increase the extent to which disabled pupils can participate in the curriculum.   
• Recognise parents' knowledge of their child's disability/SEN and its effect on his/her ability to carry 
out normal activities.   
• Publish an Accessibility plan which will form part of this document.  
  
3.6.3 Equal opportunity is promoted by;   
   

• Disabled/SEN children's participation in the life of the school.    
• Learning - by treating all children in accordance with their needs.   
• Endeavouring to provide for children and adults with physical disabilities by meeting their 
needs sensitively.   
• Actively promoting a policy of providing ground floor access for all essential facilities within 
the school.   
• Provision of auxiliary aids and services to disabled pupils   

  
3.6.4 Physical environment   
   
The school will seek to improve the physical environment to enable disabled/SEN pupils to take better 
advantage of education, benefits, facilities and services provided. Further it will take account of the 
needs of pupils and visitors with physical difficulties and sensory impairments when planning and 
undertaking future improvements and refurbishments of the site and premises, such as improved access, 
lighting, acoustic treatment and colour schemes, and more accessible facilities and fittings.    
   
3.6.5 Accessibility Plan    
   
      The Accessibility Plan (See Appendix B) will seek to;   
  



 

• Increase the extent to which disabled/SEN pupils can participate in the curriculum; This covers 
teaching and learning and other curricular activities, participation in after-school clubs, leisure and 
cultural activities or school visits.     

• Improve the physical environment of schools to enable disabled/SEN pupils to take better 
advantage of education, benefits, facilities and services provided.   

• Improve the availability of accessible information to disabled/SEN pupils.    
   This will include planning to make written information that is normally provided by the school to 
its pupils available to disabled pupils. E.g. handouts, timetables, textbooks and information about 
school events.  
   
3.6.7 The Accessibility Plan will be reviewed and updated annually.     
   
3.7.   Admissions and Exclusions   
   
3.7.1  Our admissions arrangements are fair and transparent, and do not discriminate on race, gender, 
disability or socio-economic factors. All prospective parents and pupils are treated equally.   
   
3.7.2  The Headteacher can only exclude in response to a serious breach or serious breaches of the 
school's Behaviour policy and where allowing the pupil to remain in school would seriously harm the 
education or welfare of others.  All exclusions will be investigated for mitigating factors. Where vulnerable 
pupils are involved, early intervention will be reviewed and acted on, reasonable adjustments will be 
made. Each child will be treated individually and multiagency support and assessment will be sought to 
prevent such an exclusion.   
   
3.7.3  We will closely monitor exclusions to avoid any potential adverse impact and ensure any 
discrepancies are identified and dealt with. Any exclusion will be reported at Governing Body meetings.   
   
4   Putting Equality into Practice - Staff   

  
4.1   As an employer we will ensure that we eliminate any discrimination, harassment and victimisation 
in our employment practice and actively promote equality across all staff within our workforce.    
   
4.2   All staff appointments and promotions are made on the basis of merit and ability and in compliance 
with the law. However, we ensure, wherever possible, that the staffing of the school reflects the diversity 
of our community.   
   
4.3   Holy Cross Catholic Primary School is set up by trust of the Diocese of Clifton. Staff are expected 
to uphold the Catholic ethos and respect Catholic doctrine and moral teaching.  We will be guided by the 
Diocese and employment law when recruiting teachers.   
  
4.4   All protected characteristics are considered when appointing staff and particularly when allocating 
Teaching and Learning Responsibilities (TLR) or re-evaluating staff structures, to ensure decisions are 
free of discrimination.    
   
4.5   We are committed to the implementation of Equal Opportunities and the monitoring and active 
promotion of equality in all aspects of staffing and employment.  As far as practicable and reasonable, 
age, disability and medical conditions are not a bar to employment.   
   
4.6   Procedures for induction, grievance, disciplinary action, sickness absence and capability, and 
criteria for selection for redundancy and termination of employment, have been agreed by the Governing 
Body in consultation with the LA, the Diocese and relevant Trade Unions.   



 

   
4.7   Actions to ensure this commitment is met include:   
• Monitoring  bullying and harassment of staff  
• Monitoring recruitment and retention    
• Continued professional development opportunities for all staff   
• Senior Leadership Team support to ensure equality of opportunity for all.   
   
   
5   Putting Equality into Practice - School Community    

5.1   The school will have “due regard” to equality considerations such that whenever significant 
decisions are being made or policies developed, thought is given to equality implications.   

5.2   The school will not discriminate against any parent, visitor, volunteer, contractor or supplier on the 
grounds of age, race, gender, disability, religion or belief, sexual orientation, pregnancy, maternity and 
gender reassignment.    

5.3   We will not tolerate any form of discrimination, harassment or victimisation.   

5.4   Should anyone at our school be a victim of such behaviour we will do all we can to support that 
person in overcoming any difficulties they may have and use the LA support agencies.   

   

    
6   Roles and Responsibilities    

  
6.1     The role of governors   
   
6.1.1  The governing body has set out its commitment to equal opportunities in this policy and it will 
continue to do all it can to ensure that the school is fully inclusive to pupils, parents, staff, volunteers and 
visitors and are responsive to their needs based on age, race, gender, disability, religion or belief, sexual 
orientation, pregnancy, maternity and gender reassignment.  
   
6.1.2.  The governors will ensure;   
   
• The school complies with the Equality Act   
• The school has a mechanism for assessing the impact of its policies on different groups with 
protected characteristics and that this mechanism is embedded in the School’s annual review and 
monitoring cycle.    
• To identify where there are gaps in the Equality Duty and prioritise these as equality objectives 
and/or embed them in the school routine. Eg: closing the gap for disadvantaged children or ensuring full 
access to sport.   
• That no child is discriminated against whilst in our school on account of their race, sex or disability   
• To take account of adults’ equality rights as well as those of pupils   
• Sufficient resources are allocated to implement the Equality and Accessibility plan and meet 
statutory legislation.   
   
6.2    The role of the Headteacher  
  
• Making sure steps are taken to address the school’s stated equality objectives  
• Making sure the equality action plan is readily available and that the governors, staff, pupils, and 
their parents and carers know about it  
• Producing regular information for staff and governors about the plans and how they are working  
• Making sure all staff know their responsibilities and receive training and support in carrying these 
out  



 

• Taking appropriate action in cases of harassment and discrimination  
• Enabling reasonable adjustments to be made, in relation to disability, in regard to students, staff, 
parents/carers and visitors to the school  
• Dealing with reports of prejudice-related incidents  
   
6.3    The role of all staff: teaching and non-teaching   
   
6.3.1 All staff will;   
   
• Ensure that all pupils are treated fairly, equally and with respect, and will maintain awareness of 
the school’s Equality Policy.   
• Ensure respect is accorded to all staff equally by pupils and colleagues. All staff are addressed 
both by the children and by other staff by title and surname during school sessions.  
• Strive to provide material that gives positive images based on race, gender and disability, and 
challenges stereotypical images.   
• Design schemes of work taking into account any sensitive issues.     
• Challenge any incidents of prejudice, racism or homophobia and record any serious incidents, 
drawing them to the attention of the Headteacher.    
   
6.3.2   All teachers will support the work of support staff and encourage them to intervene in a positive 
way against any discriminatory incidents.   
   
7   Tackling discrimination   
   
7.1   Discrimination, victimisation or harassment on account of age, race, gender, disability, religion or 
belief, sexual orientation, pregnancy, maternity and gender reassignment or other factors such as socio-
economic status, can take many forms including verbal or physical abuse, name calling, exclusion from 
groups and games, unwanted looks or comments, jokes graffiti or comments on social media.  This is not 
tolerated within the school as a place of work or learning environment.    
7.2   All staff are expected to deal with any discriminatory incidents that may occur. They are expected 
to know how to identify and challenge prejudice and stereotyping and to support the full range of diverse 
needs according to a pupil’s individual circumstances.     
7.3   Racist and homophobic incidents and other incidents of harassment or bullying are dealt with by 
the member of staff present, escalating to a class teacher / Head of School where necessary. All incidents 
are reported to the Head of School and racist incidents and parent complaints are reported to the 
governing body on a termly basis.   
   
   
8   Types of Discriminatory Incident   
   
8.1    Direct and Indirect Discrimination   
8.1.1 Types of discriminatory incidents that can occur involve physical assault and verbal abuse, 
discriminatory comments and ridicule. See Appendix C for further examples.   
   
8.2    Victimisation   
Treating someone unfavourably because they have taken (or might be taking) action under the Equality 
Act, or supporting somebody who is doing so.   
   
8.3    Harassment   
Unwanted conduct that has the purpose or effect of violating someone’s dignity or that is hostile, 
degrading, humiliating or offensive to someone with a protected characteristic or in a way that is sexual in 
nature. This can be physical, verbal or non-verbal.   
   



 

9   Responding to and reporting incidents - Staff    
   
9.1   If a member of staff believes that they have been subject to discrimination they should report the 
matter to the Headteacher or a member of the senior team. If they feel unable to discuss the matter with 
the Headteacher they may refer to the Chair of Governors. The Headteacher or Chair will make a record 
of the interview with the member of staff and both should sign it as an accurate record.    
   
9.2   The Headteacher is responsible for conducting an investigation within four working days and 
informing those concerned of the outcome. The disciplinary procedure is followed if a member of staff is 
found to be in breach of the Equality Policy.   
   
10   Responding to and reporting incidents - Pupils   
   
10.1 It should be clear to pupils and staff how they report incidents. All staff, teaching and support staff 
should view dealing with incidents as vital to the well-being of the whole school.   
   
   
  

 
  
11   Monitoring and review    
   
11.1   It is the responsibility of our Governing Body to monitor the effectiveness of this Equality Policy 
and the Action Plan. The Governing Body does this by;   
   



 

• Monitoring the progress of pupils of minority groups and comparing it to the progress made by 
other pupils in the school using teacher assessment, Analyse School Performance, the school tracking 
software and analysing data i.e. SATs results   
   
• Monitoring the staff appointment process, so that no one applying for a post at this school is 
discriminated against   
    
• Requiring the Headteacher to report to Governors on an annual basis the effectiveness of this 
policy   
   
• Taking into serious consideration any complaints regarding discrimination from parents, staff or 
pupils    
   
• Monitoring the school Behaviour and Exclusions policy, so those pupils from minority groups are 
not unfairly treated    
   
    
12   Consultation and involvement   
   
12.1  It is a requirement that the development of this policy and action plan within it have been informed 
by the input of staff, pupils and parents and carers. We will achieve this by using the following to shape / 
review and adapt the plan:   
   
• Feedback from the annual parent questionnaire,  parents’ evening, parent- school forum meetings 
or governors’ parent-consultation meeting   
• Input from staff surveys or through staff meetings / INSET   

• Feedback from the School Council, RSHE lessons, whole school surveys on children’s attitudes to 
self and school   
• Issues raised in annual reviews or reviews of progress on Individual Education Plans/Personalised 
Provision Maps, mentoring and support   
• Feedback at governing body meetings.   
   
   
13   Equality Objective   
   
13.1  Holy Cross Catholic Primary School has a pupil ethnic minority of 44% and 92% Baptised Catholic. 
However, the staff structure is predominantly White British and Non-Catholic   
   
13.2 The Governing Body’s objective over the next four years is to address this issue and encourage 
more individuals from under represented ethnic and faith groups to become part of the staff structure, thus 
aligning it more with the pupil composition.  See Appendix A.   
   
   
14   Review of Progress and Impact   
   
14.1 The Equality Action Plan has been agreed by our Governing Body and we have a rolling programme 
for reviewing our school policies and their impact. In line with legislative requirements, we will review 
progress against our Equality Action Plan annually and review the entire plan and accompanying action 
plan on a three year cycle.    
   
14.2  We make regular assessments of pupils’ learning and use this information to track pupil progress. 
As part of this process, we regularly monitor achievement by ethnicity, gender and disability/SEN, to 



 

ensure that all groups of pupils are making the best possible progress, and take appropriate action to 
address any gaps.   
   
15   Communication of our Policy    
   
15.1  In order to meet the statutory requirements to publish our Public Sector Equalities Duty, we will:   
   
• Publish our policy and plans on the school website;   
• Raise awareness of the plan through the school newsletter, assemblies, staff meetings and other 
communications;  
• Ensure hard copies are available upon request.   
   
16  Linked Policies    
   
16.1 This document should be read in conjunction with these policies which are on the school website:   
   
• Behaviour and Exclusions   
• Anti-Bullying   
• Safeguarding  
• Special Educational Needs   
• Assessment   
• Curriculum policies 
• R.E.   
• Admission Policy   
• EAL Policy   
  
These policies are available from the school office:  
  
• Grievance Policy   
• Disciplinary Policy   
• School Improvement Plan   
• Asset Management Plan   
   
   
       
  
    
     
     
  
            
 
 
 
 
 
 
   
1 - The duties under The Disability Discrimination Act 1995, amended by the SEN and Disability Act 2001 
(SENDA) are replicated in the Equality Act 2010.   
  
2 - In performing their duties the school will have due regard to the Disability Rights Commission Code of 
practice 2002  
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APPENDIX A Equality Action Plan     
  

Involvement of 
disabled/SEN people 
in developing the 
scheme   

Holy Cross Catholic Primary School will consult with disabled children, staff and service 
users in the ongoing development of the Disability Equality Scheme by:   
• EHCP/ IEP and Annual Reviews with SEN children/parents   
• Analysis of available school disability data   
• Analysis of a range of Local Authority/Specialist Organisations reports which 
examined the experiences of disabled children   
• Meeting with parents at consultation evenings   
   

Developing a voice 
for disabled/SEN  
children, staff  and 
parents/carers   
   

Holy Cross Catholic Primary School is developing opportunities for disabled children, staff 
and parents/carers by:   
• Including children and parents/carers in review meetings   
• Including children and parents/carers in school questionnaires   
• Class teachers discussing issues regularly with children (via RHSE)  
• Use of the School council.   
• Having a cycle of agenda items at Governing Body meetings to discuss issues   

Encouraging  
participation in  
public life by 
disabled/SEN people   
       
     

Holy Cross Catholic Primary School ensures that disabled children are represented and 
encouraged to participate in:   
• Collective Worship   
• Performances   
• Sports activities   
• School council   
Disabled children are included fully in normal school life. However, as with all children, 
risk assessments will be undertaken to ensure the safety of all participants in any activity   

Eliminating harassment 
and bullying   
   

 Holy Cross Catholic Primary School has a clear policy on anti-bullying.  
Review with the school council and publish.  

Promoting  
positive attitudes 
towards disabled  
people   
   

Holy Cross Catholic Primary School promotes positive attitudes towards disabled people 
by:   
Ensuring displays and resources reflect diversity   
The curriculum positively promoting difference.   
Teachers taking into account EHCPs/ IEPs when planning lessons   
Use of outside agencies to support staff training   
Using newsletters and web pages to promote policies   
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Removing barriers   
   

Holy Cross Catholic Primary School removes barriers by:    
• Not excluding disabled children from school trips unless a full risk assessment 
indicates that participation should not take place. Additional staff are allocated to 
accompany solely those children with specific needs.   
• Wheelchair access bus/coach transport is used if required. Risk assessments are 
carried out for chosen trip locations.   
• Ensuring that all areas of the curriculum can be delivered from all classrooms.   
• Having appropriate seating available to provide necessary back support where 
required.   
• Operating a Teaching and Learning Policy that requires all lessons to be 
differentiated to accommodate the capabilities and disabilities of children. Teachers are 
provided with information specific to individual children.   
• Ensuring disabled children have access to extra curricula activities   
• Having disabled toilets planned for any future changes to children’s toilets • 
Should it become necessary, Braille signs for visually impaired children will be installed   
• Using ramps to make all areas of the school accessible.   
• Having an up to date Disability Access Plan   
• Teachers adapting, where possible, resources and techniques to suit a wide 
range of learners.   
• All children having equal access to resources. Provision is made for all abilities 
and specialised resources are available for SEN children.   
• Following SATs guidelines to ensure that disabled children have the same 
opportunities as their peers.  
• Having strong links with external partners e.g. Advisers, Behaviour Support 
Service, Social Service, Health Service   
• Using external advisers to support IEP meetings.   
• Using external advisers to assist with planning of PSHE programme where 
appropriate   
• Events for parents/carers such as open evenings, meetings with teachers are 
held in accessible parts of the school   
  

Equality Objective   
     

• Encourage more individuals from under represented ethnic and faith groups to 
become part of the staff structure, thus aligning it more with the pupil composition.  This 
will be achieved through  
• The recruitment process. See para 13.  
• commitment to recruit multilingual staff where possible   
  

Equality Analysis   Holy Cross Catholic Primary School undertakes analysis of the success of the provision 
for disabled/SEN pupils through:   
•  existing procedures for reviewing the impact of  its provision e.g. regular  
EHCP/IEPs reviews, Annual Reviews and Year Reviews.  
  

See Below   
What   
Disability/SEN data  
is currently  collected   
   
  

Holy Cross Catholic Primary School currently collects the following disability data 
(qualitative and quantitative) for:  
1.    All children, including those with additional needs:-   
• admission forms   
• The total number of children   
• Home and contact details   
• Outcomes of lesson observations in place to ensure that there is a consistent 
process for monitoring all teaching   
2. for children with additional needs:-  
• SEN Register  
• SEN IEP/Annual Reviews  
• Integration of disabled children including access to the curriculum  
3. For staff:-   
• The total number of disabled staff   
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• Number of appointments of disabled staff   

Reviewing and 
Monitoring  

The above data is reported to a number of bodies such as:   
• Health and Safety Governor   
• Leadership Team   
• DFE   

The Governing Body   
   

Governors meetings will be held in locations that are accessible to disabled people when 
the need arises.   
• Parents and children are made aware of how the Governing Body contributes to 
the life of the school through the school website and newsletters.   
• Parents/carers are invited to information evenings.   
• The School and Governors consult with parents/carers and children through 
questionnaires   
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APPENDIX B - Access Plan 2020-2024   
  

      Objective   What   How   When   Goal Achieved   

Short 
term   

1   Ensure compliance 
with Disability 
Discrimination Act 
and Code of Practice- 
replaced by Equality 
Act 2010.   

Staff and 
governors 
updated on 
requirements and 
obligations of 
DDA, and of the 
Accessibility   
Plan   

Staff meeting   
   
Governors meeting   

Autumn term 
2021   

School complies with 
requirements of DDA and 
Code of Practice   

   2   Increase access to 
the curriculum for 
pupils with a disability 
/ SEN  

Ensure a 
differentiated 
curriculum for all 
pupils.   

Ensure resources 
tailored to the 
needs of pupils 
who require 
support to access 
the curriculum.   

Curriculum 
progress is 
tracked for all 
pupils, including 
those with a 
disability/SEN.   

Targets are set 
effectively and 
are appropriate 
for pupils with 
additional needs.  

The curriculum is 
reviewed to 
ensure it meets 
the needs of all 
pupils.   

SENCo  researches 
and discusses with  
STA services   
   
Class Teachers and 
subject leads 
implement, monitor 
and improve the 
curriculum offer and 
resources for pupils 
with additional 
needs.   

  

Ongoing   
     

Pupils with additional 
needs do as well as peers 
and National at the end of 
each Key Stage.   
   
Curriculum resources are 
constantly adapted and 
purchased to meet the 
needs of pupils with 
additional needs.   

  3  To ensure smooth  
transition of all  
pupils with SEND  

Pupil profiles  
/transition plans   
  
Transition of 
information to 
secondary and 
visits. Meetings 
with secondary 
staff  
  
EYFS home visits. 
  
SEN list with links 
to professional 
info for teachers to 
have access to.  

SENCO to meet  
with staff regularly 
and produce  
transition plans for 
individuals/groups of 
learners.  
  
All teachers to meet 
parents in summer 
term of vulnerable 
children they will  
receive in  
September – 
structured 
conversation to take 
place  

Ongoing  Children’s learning and 
social needs are met at 
transition points so they 
are able to thrive.  
  
Successful transition for 
child, parents and staff.  



4 
 

   4   Ipads available to 
children with SEN   

SEN children have 
an alternative 
means of 
recording and 
accessing learning 

SENCO and  IT 
support keep up to 
date with  relevant 
programs  

Summer 2021  

  

All SEN children have 
access to ipads.   

Medium  
term   

5   Provide a sensory 
break out space for 
children with SEMH 
needs   

SEMH room 
resourced and 
available to the 
children   

Allocation of existing 
space in Key Stage 1 
and suitable 
decoration and 
furniture to be 
provided.  
  

Autumn 2021  All children with   
SEMH needs have access  

  6  To improve the 
attainment and 
participation of pupils 
with social, emotional 
and mental health  
difficulties,  

Review learning 
mentors support 
for children with 
Mental Health  
difficulties and 
adapt as required. 
Signpost parents 
to support  
  

Meet regularly to 
discuss children 
impacted by SEMH 
issues with 
safeguarding team 
and SENCo  
Deploy ELSA 
trained staff to 
support children  

Ongoing  
  

ELSA staff in place  
Resources available for all 
staff to support children  
Provision map in place  
  

   7   Provide technology  
to support children's  
learning needs 
throughout the school 
where  
criteria is met   

Assisted  
technology  
implemented to 
support learning 
needs through the 
Swindon Assisted 
technology 
service.   

ICT  coordinator 
technician and   
SENCO   
research,  
implement and 
monitor assisted 
technology   

Ongoing   Assisted technology  in 
place throughout the 
school to support learning 
needs Access needs  
identified in IEPs   
   

  8  To ensure smooth  
transition of all  
pupils with SEND  

Pupil profiles   
  
Transition of 
information to 
secondary and 
visits. Meetings  
with secondary 
staff  
  
EYFS home visits. 
  
SEN list with links 
to professional 
info for teachers to 
have access to.  
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Long  
term    

9   Achieve / renew 
dyslexia friendly 
award through whole 
school approach to 
environment and 
provision.   

Develop staff   
knowledge and  
skills in  
supporting 
children with  
Dyslexia.  Staff, 
governor and 
parent training,   

Staff training   
led by SENCO and 
EP for teachers and   
TAs   

Dyslexia  
Friendly award  
Summer 2021   

Staff have increased 
confidence and skills in 
working with children with 
dyslexia and related 
tendencies. Access needs 
identified in IEPs.   
   

   
APPENDIX C  - Types of Discriminatory Incidents    
      
   Types of discriminatory incidents that can occur involve physical assault and verbal abuse, 
discriminatory comments and ridicule.    
   
• Physical assault against a person or group because of their colour, ethnicity, nationality, 
disability, sexual orientation or gender;   
• Use of derogatory names, insults and jokes;   
• Racist, sexist, homophobic or discriminatory graffiti;   
• Provocative behaviour such as wearing racist, sexist, homophobic or discriminatory badges 
or insignia;   
• Bringing discriminatory material into school;   
• Verbal abuse and threats;   

• Incitement of others to discriminate or bully due to victim’s race, disability, gender or sexual 
orientation;   
• Discriminatory comments in the course of discussion;   
• Attempts to recruit others to discriminatory organisations and groups;   
• Ridicule of an individual for difference e.g. food, music, religion, dress etc;   
• Refusal to co-operate with other people on grounds of age, race, gender, disability or sexual 
orientation.   

 


