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 Agenda At-A-Glance

THURSDAY, MARCH 4 , 2021 

WEDNESDAY, MARCH 3, 2021 

11:45AM - 12:00PM ET

12:00PM - 12:05PM ET

12:05PM - 12:15PM ET

12:15PM - 1:00PM ET 

1:00PM - 1:30PM ET

1:30PM - 1:35PM ET

1:35PM - 2:35PM ET

2:35PM - 3:00PM ET

3:00PM - 3:40PM ET

3:40PM - 4:00PM ET 

4:00PM - 4:20PM ET  

4:20PM - 4:25PM ET

4:25PM - 4:30PM ET

4:30PM - 5:15PM ET

1:00PM – 5:00PM

Platform Opens

Welcome Address

Opening Remarks

Reimagining Your Talent Attraction Strategies for 2021 
and Beyond

Working Together to Redefine the TA Experience

Break

Business Meetings

HR & The Economy: Breakout Sessions

•  The State of the US Labor Market

•  The State of the Canadian Labor Market

Business Meetings

Confessions of a Recovering Workaholic: Shifting the 
Conversation

The Eye of the Hurricane: Leadership in the Age of 
COVID-19

Closing Remarks

Transition Time to Lounge for Networking Hour

Charcuterie Masterclass with Lisa Bolton 

Remo Orientation Drop In

All times listed are Eastern Time (ET)
SPEAKERS

AT-A-GLANCE
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SESSION

BUSINESS 
MEETING

Jennifer Bouyoukos
EVP, GLOBAL HUMAN RESOURCES, 

ENTERTAINMENT ONE

Paul Wolfe
SVP, HUMAN RESOURCES, 

INDEED

Darren Walker
CHIEF PEOPLE OFFICER, 

SANFORD HEALTH

Nabeela Ixtabalan
EVP, CHIEF PEOPLE & CORPORATE 

AFFAIRS OFFICER,  
WALMART CANADA 

Arianna Huffington
FOUNDER & CEO,
THRIVE GLOBAL 

Devin DaRif
VP, EMPLOYEE EXPERIENCE, 

EMPLOYER BRAND & EMPLOYER VALUE 
PROPOSITION (EVP), TD
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11:45AM – 12:00PM ET   PLATFORM OPENS

12:00PM – 12:05PM ET   WELCOME ADDRESS

12:05PM – 12:15PM ET   OPENING REMARKS

12:15PM – 1:00PM ET   REIMAGINING YOUR TALENT ATTRACTION STRATEGIES FOR 2021 AND BEYOND
Given the importance of human capital in your organization, attracting the right 
talent is a critical strategic imperative for HR leaders. Talent attraction has 
experienced a tremendous amount of change and a unique set of challenges over 
the past year. Despite these challenges, however, the year also presented 
opportunities for organizations to make profound changes and redefine their 
strategies for the years ahead.  
Join Paul Wolfe, SVP of Human Resources at Indeed, as he engages in a powerful 
discussion with an experienced group of HR leaders from diverse industries. 
Panelists will share their unique stories and learnings from the previous year and 
how these influenced their mid- to long-term strategies. During the session, there’ll 
be an opportunity for live discussion with your HR leadership peers and a Q&A 
with the panelists. 
Questions to be addressed:   
•  What are the critical issues in the world of talent attraction? 
•  How can we apply lessons learned from 2020 to hiring strategies this year? 
•  What are some cutting edge strategies and how will these impact your business? 
•  How will the role of HR executives evolve to meet the new business challenges  
   and objectives? 

1:00PM – 5:00PM ET   REMO ORIENTATION DROP IN 
The IPMI team invites you to stop by at your convenience for a relaxing networking 
opportunity and the chance to familiarize yourself with the event platform, Remo. 
This interactive gathering will allow you to troubleshoot your technology and 
create your Remo Profile with the assistance of an IPMI staff member, and 
provide the opportunity to get to know attending event participants during this 
informal drop-in experience. 
We look forward to seeing you there!

THURSDAY, MARCH 4, 2021

WEDNESDAY, MARCH 3, 2021

Carmen Bryant
DIRECTOR OF US 
MARKETING, 
INDEED

Moderator:  
Paul Wolfe
SVP, HUMAN RESOURCES,  
INDEED

Jennifer Bouyoukos
EVP, GLOBAL  
HUMAN RESOURCES, 
ENTERTAINMENT ONE

Darren Walker
CHIEF PEOPLE OFFICER, 
SANFORD HEALTH

Devin DaRif
VP, EMPLOYEE 
EXPERIENCE, EMPLOYER 
BRAND & EMPLOYER 
VALUE PROPOSITION (EVP), 
TD
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1:00PM – 1:30PM ET   WORKING TOGETHER TO REDEFINE THE TA EXPERIENCE
HR leaders are under immense pressure to cut their costs and drive functional 
efficiency.1 We know that recruitment is slow and expensive. Studies show that the 
time-to-hire averages 90 days or more for skilled workers2 and that the cost per hire 
averages $4,000 in the US.3 
What if there was a way to automate time consuming recruiting tasks so we can 
accelerate hiring and spend more time on the highest value activities? 
Join Maggie Hulce, SVP and GM of Enterprise, as she reveals new ways Indeed is 
strategically partnering with businesses to help them find the talent they need 
quickly and cost-effectively. 
Questions to be addressed: 
•  How is Indeed becoming a strategic value-add partner for businesses?
•  What are the future innovations from Indeed that will help organizations find the  
   quality talent they’re looking for? 
1 Gartner, HR Under Pressure to Cut Costs? Know How to Protect What’s Important, 2020
2 Deloitte and the manufacturing institute Skills Gap and the Future of Work 
3 SHRM Benchmarking report

1:30PM – 1:35PM ET    BREAK

1:35PM – 2:35PM ET    BUSINESS MEETINGS

2:35PM – 3:00PM ET    HR & THE ECONOMY: BREAKOUT SESSIONS

The State of the US Labor Market
The global pandemic has had an unprecedented impact on the US economy. 
The labor market remains a ways from a full recovery, but there are also 
reasons for optimism when looking at the year ahead. 
During this session, Indeed Economist Daniel Culberston will offer insight into 
the current state of the US economy to help you navigate your recruitment 
challenges and better plan for the future. 
Questions to be addressed:
•  What does public and Indeed-specific data say about the US labor market,  
   and the road ahead?
•  What are the key considerations and trends influencing the recruitment        
   industry in 2021?
•  What are the longer-run implications of pandemic-era changes? 

The State of the Canadian Labor Market
The global pandemic has had an unprecedented impact on the Canadian economy. 
The labor market remains a ways from a full recovery, but there are also reasons 
for optimism when looking at the year ahead. 
During this session, Indeed Economist Brendon Bernard will offer insight into the 
current state of the Canadian economy to help you navigate your recruitment 
challenges and better plan for the future.

THURSDAY, MARCH 4, 2021

Maggie Hulce
SVP AND GM OF 
ENTERPRISE,
INDEED

Daniel Culbertson
ECONOMIST,
INDEED

Brendon Bernard
ECONOMIST,
INDEED
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Questions to be addressed:
•  What does public and Indeed-specific data say about the state of the     
   Canadian labor market, and the road ahead?
•  What are the key considerations and trends influencing the recruitment    
   industry in 2021?
•  What are the longer-run implications of pandemic-era changes?

3:00PM – 3:40PM ET   BUSINESS MEETINGS

3:40PM – 4:00PM ET   CONFESSIONS OF A RECOVERING WORKAHOLIC: SHIFTING THE CONVERSATION

Mental health concerns are on the rise, however, this is not new. North America 
was already in the midst of a mental health crisis prior to COVID-19. The pandemic, 
however, has both magnified and added to this crisis and highlighted how crucial 
mental health promotion and care are to our overall health and well-being. 
Nabeela Ixtabalan, EVP, Chief People & Corporate Affairs Officer for Walmart 
Canada, is among the many who have grappled with mental health, but really was 
unaware until it all came crashing down around her in the form of an anxiety attack 
a few years ago. Trapped in a stereotype that hustling and working endless hours 
was the key to success, the life she had created, worked so hard to build and wore 
like a badge of honor, had made her mentally and physically sick. Nabeela shares 
her story not only to bring awareness, but also to evolve the narrative and experience 
of workplace wellness and contribute to a societal movement that changes the 
expectations and norms for all.

4:00PM – 4:20PM ET   THE EYE OF THE HURRICANE: LEADERSHIP IN THE AGE OF COVID-19

We are at an inflection point for leaders. But meeting the challenges of navigating 
the new normal isn’t just about looking out; it’s about looking in. What’s missing 
from our conversation is how leaders need to show up ready to lead from what is 
best, wisest, most creative and empathetic in them. If ever there was a moment 
demanding a new leadership playbook, this is it.

4:20PM – 4:25PM ET   CLOSING REMARKS 

4:25PM – 4:30PM ET   TRANSITION TIME TO LOUNGE FOR NETWORKING HOUR

4:30PM – 5:15PM ET   CHARCUTERIE MASTERCLASS WITH LISA BOLTON 
Join renowned food stylist, author of best-selling cookbook ‘On Boards’ and 
culinary content creator Lisa Bolton for a masterclass in all things charcuterie! 
Lisa will show you how to prepare easy and delicious food boards (for both 
vegetarians and carnivores alike) using thoughtfully prepared, whole food 
ingredients. With minimum effort and maximum impact, Lisa will show you how 
to host in style, focusing on togetherness rather than being stuck alone in the 
kitchen. No cooking skills are required to make these boards (and you!) shine! 

Pour yourself a glass of wine and join this delicious hour alongside fellow 
attendees for a fun and interactive networking break!

THURSDAY, MARCH 4, 2021

Nabeela Ixtabalan
EVP, CHIEF PEOPLE & 
CORPORATE AFFAIRS 
OFFICER,  
WALMART CANADA 

Arianna Huffington
FOUNDER & CEO, 
THRIVE GLOBAL 

Lisa Bolton
FOOD STYLIST AND 
BEST-SELLING COOKBOOK 
AUTHOR OF ‘ON BOARDS’ 
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The opportunity to form meaningful connections through 
networking and collaboration has always been at the heart 
of the IPMI event experience. The Virtual program will not 
sacrifice this crucial element. 

You will be able to engage with your peers through 
high-quality video and audio-enabled, customized 
conversation hubs. Attendees can join tables in the virtual 
networking lounge, interacting with others in real-time as 
you would in a physical setting.

The full day event is designed to create space for networking, knowledge transfer, dialogue and collaboration 
among HR Leaders. This live, virtual networking space will allow for engagement and interaction in real-time 
and face-to-face. Throughout the Virtual Institute, attendees will share insights, opportunities and 
challenges with the goal of driving human resources initiatives forward.  

Benefit from insights and expertise shared through live 
Panel Discussions & Keynote Sessions, with the chance to 
share ideas through chat rooms, polling and Q&A. 

PANEL DISCUSSIONS &   
KEYNOTE SESSIONS

NETWORKING

My Virtual Experience

IPMI’s unique virtual format presents senior level executives 
with information on the latest industry trends, best practices, 
tools, and strategies to support corporate decision making. 
You will have the opportunity to engage in a private business 
consultation with an Indeed representative to discuss talent 
strategies and gain insights on how to help you support 
your organizational objectives. Our experience in delivering 
innovative case studies and best-in-class keynote 
presentations compliment the business meeting format, 
providing critical information exchange to enhance the 
performance of your business.

TAILORED ONE-ON-ONE DISCUSSION


