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University develops COVID-19 testing 
plan for fall semester

Mary Lind Production Manager

  The University of  Rhode Island COVID-19 fall testing 
plan includes testing for any symptomatic student, as well as 
random testing of  500 community members per week.

 Any student who is symptomatic is able to get a test, ac-
cording to Director of  Health Services Ellen Reynolds. This 
includes students who live both on and off campus. She ex-

plained that any symptomatic students 
will make a telehealth appointment with 
one of  the department’s physicians or 
nurse practitioners, who will evaluate 
the student and assess their symptoms. 
In most cases, the nurse who screens the 
student before the appointment will put 
them in for a test, she added.

Students who are asymptomatic and 
need testing for other reasons, such as 
employment, will be able to be tested as 
well, according to Reynolds.

Testing is being done outside on the 
south end of  the Potter Building, where 

Health Services is located. When possible, 
the test is self-administered by the student. 

The student will peel open a package with a Q-tip-like swab 
and then put it roughly half  an inch up each nostril, swirling it 
around three times and making sure to touch each side. This 
process is then repeated on the other nostril. Once the process 
is completed, the student zips it up into a bag and hands the 
bag back to the healthcare provider.

“[We’re] essentially adhering to 

Kate LeBlanc  News Editor

The Women’s Center will relocate its resources to 
the Memorial Union this year after major declines in 
funding and residential interest.

Last semester, the University of  Rhode Island’s 
Housing and Residential Life (HRL) informed students 
that the Women’s Center building on Upper College 
Road would be closing, and the resources would be re-
allocated to an unspecified different location that did 
not involve housing. 

According to Associate Vice President for Student 
Affairs and Student Success Lori Ciccomascolo, who 
oversees the Women’s Center, in March, the University 
invited two field experts from Michigan State Univer-
sity to campus to evaluate the Women’s Center. The 
University had already decided to close the Upper Col-
lege Road Women’s Center building previous to the 
community conversations. 

While their visit was postponed due to COVID-19 
reasons, the experts, Jesse Beal and Heather Shea, held 
a virtual, week-long community conversation in August 
instead.

Beal and Shea engaged in conversations with 
campus stakeholders and community members to de-
termine a vision for the future of  the Women’s Center, 
according to Ciccomascolo.

One recommendation made throughout the con-
versation was to relocate the Women’s Center resourc-
es to a more central location on the Kingston campus. 
“We are identifying two office areas right now [in the 
Memorial Union],” Ciccomascolo said. “We look for-
ward to occupying one of  the offices probably by the 
end of  October.” 

Hunter Gray is a junior that lived in the Women’s 
Center for a year before it was shut down. She feels that 
the decision to remove the Women’s Center from Up-
per College Road was hasty and is doing it a disservice 
in terms of  location. 

“The placement of  it was perfect,” she said. “It’s 
right near the Gender and Sexuality Center, it’s right 
near URI police if  any emergency were to happen. I 
just think they really need to reconsider what they’re 
doing.” 

According to Frankie Minor, director of  HRL, 22 
Upper College Road, the previous Women’s Center is 
currently unoccupied, but will require major repairs be-
fore they repurpose it into something else. Minor said 
the columns on the front portico need to be reinforced, 
as well as the fire escape on the back. 

“There are plans to oc-

Diversity Dialogues strive for social justice 
in Greek Life, throughout campus 
Adam Zangari Staff Reporter

A new program called Diversity Di-
alogues will offer social justice workshops 
on campus this year in the aftermath of  a 
racist incident at the University that went 
viral.

The University of  Rhode Island’s 
Diversity Dialogues is coordinated by the 
senior undergraduate scholars in residence 
in the Office of  Community, Equity and 
Diversity (CED): Carlee Kerr, Maya Mo-
ran and Veronica Seay. The workshop’s 
goal to increase outreach in order to edu-
cate others on social justice.

Diversity Dialogues training is gener-
ally discussion-based, and focuses a lot on 
personal evaluations and learning prop-
er terminology. Additionally, it features 
around two group exercises for further ed-
ucation on the topic.

“Essentially it’s giving [participants] 
the knowledge and also pushing self-evalu-
ation, because it’s really common for indi-
viduals to have bias regardless of  whether 
you’re extremely educated on the topic or 
not,” Kerr said.

Recently, Diversity Dialogues have 
been working with the Greek Life Task 
Force, as a video taken in 2018 of  three 
white Alpha Delta Pi sisters lip-synch-

ing “Freaky Friday” by Lil Dicky and 
Chris Brown, which includes the usage of  
n-word in rapid succession, went viral on 
TikTok and Twitter.

While the students in the video have 
been suspended, the groups are working 
together to make sure that any other racist 
actions do not occur.

“Greek Life reached out to our super-
visor and expressed that they were trying 
to do some kind of  workshop for Greek 

Life in its entirety,” Kerr said. “Essential-
ly, we’re going to help them facilitate the 
workshops within their own chapters.”

Kerr estimates that between 30 to 40 
students in Greek Life are now trained to 
facilitate Diversity Dialogues workshops, 
though she doesn’t believe every fraternity 
chapter participated.

Diversity Dialogues is also work-
ing to add their training to the URI 101 
program, not-
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Student Kayla Michaud ‘21 getting tested for COVID-19 at a tent set up outside Health Services. 
Photo by Siobhan Richards. 

URI COVID-19 Stats, 
9/8 - 9/15:

 Positive cases: 26
 Tests: 813

 Positivity rate: 3%
Source: URI COVID-19 Tracker

Diversity Dialogues has been working with Greek Life to begin facilitating diversity training in their 
chapters. Photo by Siobhan Richards. 
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Aniekan Okon Staff Reporter

Walking into the Memorial Union this se-
mester, it is easy to see that things are different: 
there’s tape on the floor directing how students 
walk, hand sanitizer dispensers at every corner 
and plexiglass at service desks. 

COVID-19 has changed every fundamen-
tal aspect of  our lives within a matter of  months, 
all with the goal to slow down the spread of  the 
virus. Life in the Memorial Union has changed 
dramatically, resulting in a lowered capacity for 
every room. 

Carl Stiles, director of  the Memorial Stu-
dent Union, has worked diligently alongside the 
rest of  the Memorial Union staff throughout 
the spring and summer to make the necessary 
accommodations for this semester. 

“We began the process while students were 
still doing remote learning in March and April, 
recognizing that we had to change how we did 
our business, meaning providing safe distancing 
between people,” Stiles said.  

Part of  this process was determining the 
number of  people that could occupy each space 
in the building. Stiles said that the Union used a 
simple formula to determine how many people 
would be allowed in each room. 

“Each room has a set square footage and 
what we did was took that number and divid-
ed it by 36 square feet, which gives you six feet 
around yourself, and that gave us a number,” 
Stiles said.

The room occupancy restrictions make 
things much more difficult for clubs that heavily 
rely on their spaces to conduct business. Stiles 
acknowledged the challenges these restrictions 
present, but also that keeping the community 
safe is the priority.

Angel Vega, the president of  the multicul-
tural organization Latin American Student As-
sociation (LASA), expressed how vital the Me-
morial Union is to her organization.  

“Ninety percent of  the things that we do 

involve the Memorial Union,” Vega said. “It 
also helps us when it comes to getting to know 
our members and interacting with them.”

Typically, LASA holds the first large-group 
gathering of  the semester in the Memori-
al Union as well as its annual “LASA Week” 
during the fall semester. With the new restric-
tions, these events can no longer occur, making 
it harder for the organization’s executive board 
to plan for a great semester.

The student organization URI Democrats 
has also expressed similar concerns. Club Presi-
dent Christopher Bove said limited access to the 
Union could have an impact on club member-
ship. 

“I’m extremely concerned because we are 
not allowed to have in-person meetings,” Bove 
said. “We aren’t going to be able to take advan-
tage of  the energy of  an election year, typically 
when we get most of  our new members.”

In a traditional election year, the club 
would have hosted one or two special events 
every month in the Memorial Union, ranging 
from debate watch parties and voter registra-
tion drives to give potential voters an opportu-
nity to understand each candidate and the im-
portance of  voting. 

For now, both clubs will opt for virtual 
meetings and events and hope that the pan-
demic is slowed to allow some changes within 
the Memorial Union.

“It all depends on what the COVID-19 
taskforce says what we can and can’t do,’’ Bove 
said. 

Vega echoed Bove’s statements, but stated 
their number one priority is keeping everyone 
safe.

For students that are still looking to meet 
new people and get involved, the Union has 
sponsored several socially-distanced events 
at Meade Stadium and put together a virtu-
al student organization fair to give them this 
opportunity. According to Stiles though, they 
shouldn’t expect large-scale social gatherings 

anytime soon. 
“We are currently looking at a variety of  

programming options,” Stiles said. “We are 
doing larger scale programs that students can 
drop by. We’ve done Stuff-A-Ram, zen gardens 
and some larger events at Meade Stadium that 
have all been spaced out, but it’s going to be all 
virtual pieces and grab-and-gos.”  

Any future changes within the Memorial 
Union will be determined by the University as 
well as what state and local officials learn about 
how the state is progressing during the pandem-
ic. To learn more, visit health.ri.gov/covid or 
uri.edu/coronavirus.

the six foot physical distancing and the health-
care provider [is] wearing a mask and gloves,” 
Reynolds said, “[then] we’re passing along the 
test kit to the individual, and as long as they’re 
capable of  doing it, [we’re] instructing them 
and observing them for self-collection.”

Test results will be rapid, according to 
Reynolds, but she said the University is very 
confident in their ability to produce accurate 
test results. 

“We’re running an instrument in our lab-
oratory that gives us a rapid result,” she said. 
“And so [the] same day, or hopefully before 
your telehealth appointment, the providers 
know that you’re positive or negative.”

 The University has been working close-
ly on the testing plan with the Rhode Island 
Department of  Health, according to Vice 
President for Student Affairs Kathy Collins.

“As we worked on creating our testing 
plan, we did get feedback from the Depart-
ment of  Health regularly, which we appre-
ciate,” said Collins. “We’re in constant com-
munication with them. We can’t do it without 
them.” 

The testing plan has changed several times 
over the last few months, said Collins.

“We had plan A, plan B, plan C and we’re 
now, like, on plan D,” she said, “we constantly 
have had to ‘pivot and adapt’ because the pro-
cess of  testing changed as more was revealed 
about the virus.”

Any student who tests positive, regardless 

of  whether or not they are symptomatic, will 
immediately go into isolation, where they will 
remain for at least 10 days, the typical amount 
of  time it takes for the virus to run its course.

“There’s nothing we can do about that,” 
said Reynolds, “we have to get you into a set-
ting where we separate you from the public, 
and we make sure you recover well.”

A second test, called a polymerase chain 
reaction (PCR) test, is done for any student 
who tests negative. Those results come back in 

10-24 hours. PCR tests detect the genetic ma-
terial of  the COVID-19 virus, whereas other 
tests look for proteins that make up the surface 
of  the virus, according to the Texas Depart-
ment of  State Health Services.

Regardless of  whether or not they test 
positive, any student who’s exhibiting symp-
toms and is symptomatic for COVID-19 will 
need to be moved into isolation, according to 
Reynolds. 

Students who have tested negative and 
are in isolation could potentially get out earli-
er than 10 days if  they return to their normal 
health.

The incubation period of  the virus can be 
up to 14 days. Students coming from hotspots, 
or areas with a five percent positivity rate or 
higher, are required to quarantine for 14 days, 
as do students who have had close contact with 
someone who has tested positive. ‘Close con-
tact’ is defined by the CDC as being within 
six feet of  an infected individual for at least 15 
minutes.

“It doesn’t matter if  you’re masked or not, 
it’s the six-foot rule,” said Reynolds, “that’s why 

we’re asking for the six-foot rule because if  
not, all of  the students who are congregating 
together for greater than 15 minutes, if  one 
person tests positive, everyone else is going 
into quarantine for 14 days.” 

Students are not able to test out of  quar-
antine and must remain for the full 14 days.

An asymptomatic student testing nega-
tive requires no further action at that time, ac-
cording to Reynolds, who added that those are 
“surveillance” tests. 

Around 500 people will be tested per week 
as part of  this “surveillance testing,” accord-
ing to Reynolds. Roughly 75 percent will be 
students and the remainder will be faculty and 
staff. Individuals will be notified via email of  
this testing.

“We don’t require it,” said Reynolds of  
the surveillance testing. “It is an invitation, 
[we’re] not forcing anybody to participate, but 
most people want to be selected. They’re hap-
py to be tested.” 

Testing - Continued from Page 1

Diversity Dialogues - Continued from Page 1

Evan Winslow Staff Reporter

The University of  Rhode Is-
land recently implemented an 
email domain change as a result of  
the new learning management sys-
tem, Brightspace, and has received 
mixed feedback from the student 
community on the shift.

The University posted a no-
tice on a webpage in late June that 
stated information about the email 
domain transfer from @my.uri.edu 
to @uri.edu. Most students did not 
notice the domain change until a 
separate email was sent in August. 
However, the change came just as 
more courses are being taught re-
motely, due to the COVID-19 pan-
demic.

The transfer to the @uri.edu 
email system has been in the works 
for nearly one year. Director of  
Information Technology Services 
David Porter said that the change 
in email domain was necessary so 
the University could transfer their 
learning management system from 
Sakai to Brightspace.

“The need behind [the email 
domain change] was the implemen-
tation of  Brightspace,” said Por-
ter. “Brightspace is a phenomenal 
learning management system that 
has the capabilities of  G-suite into 
Brightspace. However, the students 
and the faculty have to be in the 
same email domain to do this and 
we found out about this last fall.”

Some students, including se-
nior journalism student Jose Gar-
cia, have given mixed opinions on 
the email domain transfer, as he 
did not understand the reasoning 
for faculty and students having the 
same email domain.

“I didn’t really hear about it un-
til like a week before school because 
I was focused on other things,” said 
Garcia. “But I questioned why it 
was necessary since I’ve used the 
same email for three years.”

Garcia has also seen a minor is-
sue with receiving emails to his up-

dated @uri.edu domain as some of  
his contacts are still sending emails 
to his old email domain. 

“I have a lot of  people still 
emailing my old email domain and 
it’s hard to keep track of  it all and 
keep switching back and forth,” 
said Garcia. “Otherwise, I haven’t 
noticed any differences to the new 
email domain as it just looks like 
another basic gmail account to 
me.”

On the other hand, Resident 
Advisor Alex Obiurka said she has 
found no real problems with com-
munication in the new system as 
the transition process went very 
quickly for her. 

“The process of  transferring 
was pretty fast, we were sent an 
email about how to switch over so 
as long as you followed the steps 
it went pretty smoothly,” Obiurka 
said. “Contacting resi-
dents hasn't been an 
issue. Before the se-
mester begins we 
are given rosters 
of  our residents 
which provide 
their emails.”

Email trans-
fer request re-
minders were sent 
to the URI student 
community every day after 
the initial email sent in August until 
each of  the students had completed 
the transfer.

“We were concerned that 
many students may not have seen 
the emails, so we were checking the 
number of  students who activat-
ed their email three times a day,” 
said Porter. “We are trying to look 
at how many students transferred 
their old email to their new email 
because that is very important, so 
you don't lose older emails.”

As some issues within the email 
reminders were solved, Porter has 
stressed just how important trans-
ferring the email is to the current 
school semester.

“There are just under 1,000 
students out of  16,000 who have 
not logged into their new email yet 
and I was expecting that number 
to be much smaller today since it is 
the second day of  class,” said Por-
ter. “The greater majority of  the 
students have done it and it is im-
portant that they do because if  they 
don't do the process, they won't be 
able to log into Brightspace.”

The most important element 
of  the student domain email trans-
fer is for students to collaborate 
with all of  G-suite and Brightspace 
tools available to them this semes-
ter.

The student email domain 
transfer process was found to be 
more complicated than anticipat-
ed, as two different companies were 
considered to be involved in the 
email domain transfer. After discus-

sions with the companies re-
sulted in further expenses, 

Porter and the IT Ser-
vices department de-
cided to perform the 
process themselves 
due to high costs. 

“It got to the 
point in the winter 

where we decided we 
are going to have to do 

this ourselves, so we start-
ed a plan,” said Porter. “We had 

to test the transfer time in Google 
and we had to write a lot of  scripts 
and we then came up with a plan 
to work with our Peoplesoft team.”

With most of  the email do-
mains successfully changed to @
uri.edu at this point, another relat-
ed domain change is also in prog-
ress. The Single Sign On (SSO) 
system will allow all URI students, 
faculty and staff to sign in using 
the same @uri.edu user name with 
their universal password. The be-
ginning stages of  the SSO system 
are available now, and further im-
plementation is being developed by 
IT Services. 

Students face email domain change 
amid online learning

ing how many people don’t have a prior education or 
knowledge of  these topics.

“We’ll be facilitating workshops for the URI 
101 mentors and we’re also going to be facilitating 
workshops to certain URI 101 classes,” Kerr said. 
“This is a trial run, we’re just making sure that it 
works well and if  it ends up going well, then we’re 
going to try to make it more of  a widespread thing 
in the future.”

Kerr said that the idea for Diversity Dialogues 
came up at a club meeting with Diversifying. Re-
cruiting. Inspiring. Volunteering. Educating., more 
commonly known as  D.R.I.V.E. This student or-
ganization aimed at increasing diversity at URI 
through outreach and admissions. Kerr, Moran 
and Seay are all members of  D.R.I.V.E. 

“We had [Joanna Ravello], who’s our supervi-
sor now, create a workshop on microaggressions, 
and at the end of  the workshop I had mentioned 
that I was trying to think of  a way to push URI 
101 to have diversity workshops within the curric-
ulum,” Kerr said.

Moran said that then turned into a trip to 

Subway to brainstorm what would become Diver-
sity Dialogues. This would lead to a meeting with 
Dr. Mary-Grace Almondrez, associate vice presi-
dent and chief  diversity officer, to help this come 
to fruition at the University.

“The two of  us met at Subway because we 
wanted to talk about some ideas that we had and 
see what we could do with what we already had,” 
Moran said.

Moran, who is Black, said that some of  the 
things she had experienced happening to her and 
other people made her frustrated.

“I came from a really diverse area to come to 
URI, which is a predominantly white institution,” 
said Moran. “It’s been kind of  a reverse culture 
shock.”

Kerr, Moran and Seay each said that helping 
educate others was rewarding to them.

“Every day, there are so many things that I 
know in my life I have because of  my own white 
privilege, and it’s nice to know that I’m using that 
white privilege to help people understand what 
their white privilege is,” Kerr said.

The Memorial Union imposes limitations on student 
organizations due to COVID-19. Photo by Ethan 
Pellegrino. 

Graphic from CarbonLiteracy.com.
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The University of  Rhode Island’s Student Senate resumed for the first 
time this semester and got back to work in a virtual meeting.

Vice President Kathy Collins and Assistant Vice President for Student 
Health and Wellness Ellen Reynolds both spoke to Senate about the chal-
lenges of  getting campus running again.

Collins noted, among other things, the importance of  following guide-
lines set out by the Center for Disease Control and Prevention and Rhode 
Island Department of  Health, as well as the importance of  wearing masks 
over one’s nose and mouth.

“As I tell people that are not covering their noses, that is where we test 
for COVID,” Collins said. “Please, when you wear your face coverings, please 
remember to cover your mouth and your nose.”

URI will possibly be giving out flu vaccines next week, according to 
Reynolds.

“You hear on the national news and the local news that [the experts] are 
really concerned about COVID and the flu coming out at the same time and 
what that might do to our resources,” Reynolds said, encouraging students to 
get the flu vaccine. 

Collins also mentioned that the University is doing contact-tracing, and 
will be putting anyone potentially in close contact with someone who tested 
positive into quarantine.

Reynolds also said that the percentage of  positive tests necessary to move 
URI to exclusively remote learning was a “moving target.” The University, 
according to Reynolds, plans to take extensive action if  necessary to slow the 
spread of  COVID while keeping everyone on campus.

“Say we start to see an increase of  people on the second floor of  [a 
residential hall],” Reynolds said. “We might have a strategy working with 
our partners at the Department of  Health to look at how we might shelter 
in place or quarantine the second floor, do mass testing of  everybody on 
the floor and give a period of  14 days to mitigate that and resume normal 
operations.”

Both Collins and Reynolds made a point of  thanking URI’s staff mem-
bers who have helped campus adjust throughout the pandemic.

“[Staff members] have done, across this University, tremendous work 
since March,” Collins said. “Thousands of  hours, many working nights and 
weekends, with little to no time off preparing campus for your return.”

Collins also said that the tents seen around campus should now all be 
open, and the reason for the delay in opening them was getting them certified 
by the state.

“The tents at URI are now the first tents in the State of  Rhode Island 
to have a certification of  occupancy, because we will be using them for an 
extended period of  time,” Collins said.

 Among the first orders of  business for the new Senate was to ap-
point a new Director of  Information and Director of  Operations, which 
were left vacant over the summer. They found both in Sarah Margolin and 
Mariama Diallo, respectively.

Both Margolin and Diallo were appointed by President Austyn Ramsay 
and confirmed by the Senate.

Student Senate meets again next Wednesday over WebEx.

Adam Zangari Staff Reporter
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URI MAKER SPACE
9 am - 5 pm • Carothers Library • FREE
Book an appointment online to use URI’s Maker Space! 3D printers, 
sewing machines, make stickers... so much more! 401.874.4628

STUFF-AN-ANIMAL
1:30 pm - 4 pm • Memorial Union Front Lawn • FREE
Pick up your supplies to stuff your own animal wlith a logoed t-shirt!
Students must register for this event in order to pick up their supplies.  Stu-
dents are advised to take their supplies and go to a separate location to build 
their stuffed animal. Please wear a mask to this event. Upon registration, 
you will receive an email confirmation with a google caledar invite alod wit 
a QR Code.  Please bring the QR code to the event to be checked in.  

INTRAMURAL SPORTS, FALL 2020 REGISTRATION
Times Below • Swan Hall, Room 124 or 122 • FREE
New programming for Fall 2020! We will be offering E-sports, low 
contact sports, and fun challenges to keep us active and connected on 
campus. 
Wiffleball (M/W/C) • Spikeball (O) • Cornhole (S/D/O) • Kan Jam (O)
Golf  (O/S) • Tennis (S/D/O) • Badminton (S/D/O)
(M=Mens, W=Womens, C=Co-ed, S=singles, D=doubles, O=open)
Register for the above low-contact sports Sept 9-22 on IMLeagues.com/
uri. Play the sports Sept 27-Oct 29
Intramural sports give students, faculty, & staff the opportunity to come 
together for competition and camaraderie. Create a team, or join us at our 
Free Agent meeting, and we will help connect you with other students. 

ROSH HASHANAH ACTIVITIES AND TREATS
9/15/20-9/20/20 • Hillel Center • FREE
For more information, email: amyolson@uri.edu or call 401-874-2740   

FRIDAY, SEPTEMBER 18, 2020

FREE YOGA FOR STUDENTS OUTDOORS
5 pm - 6:15 pm • St. Augustine’s Chapel, Lower College 
Road • FREE for URI students, $5 for non-students
Outdoor yoga. More dates through October 16th.

SUNDAY, SEPTEMBER 20, 2020

OUTDOOR NATIVE AMERICAN FLUTE CONCERT
4 pm - 5:30 pm • St. Augustine’s Chapel, Lower College 
Road • FREE  
Free outdoor concert on the lawn of  St. Augustine’s Chapel.

TUESDAY, SEPTEMBER 22, 2020

BUILD YOUR OWN ZEN GARDEN
1 pm - 4 pm • Memorial Union Front Lawn • FREE
Build your own Zen Garden with trays, colored sand, rocks and a rake.
Students must register for this event in order to pick up their supplies. 
Students are advised to take their supplies and go to a separate location 
to build their Zen Garden. Please wear a mask. Upon registration, you 
will receive an email confirmation with a Google Calendar invite along 
with a QR code. Please bring this QR code to the event to be checked in.

VIRTUAL ON-CAMPUS JOB FAIR
11 am - 1 pm • VIRTUAL/ONLINE • FREE
Are looking for an opportunity to work with URI on campus depart-
ments? Look no further--access to multiple opportunities on campus, 
all in one space! Here’s your opportunity to connect virtually with on 
campus offices and departments that want to hire students for work 
study and/or additional student positions. Take a look at the jobs posted 
on Handshake, under University of  Rhode Island and/or on campus 
student employment, and sign-on prepared to tell these on campus 
employers why you want to work in their office.
Dial-In Information
This event will take place through the Handshake platform. Go to 
https://uri.joinhandshake.com/  to register and set-up your schedule. 

WEDNESDAY, SEPTEMBER 23, 2020

DE&I 365 SYMPOSIUM:        IMPOSTOR SYNDROME
6 pm - 7:30 pm • VIRTUAL EVENT • FREE
Join Community, Equity and Diversity for the DE&I 365 Symposium
BLACK LIVES MATTER. This workshop surrounds the topic of  im-
postorism and focuses how different demographics are affected, specifical-
ly college students. It also focuses on what impostorism feelings may look 
like and how to counteract them. Intended for University students.

THIS WEEK AT URI Bye Sakai, hello Brightspace!
Imani Fleming Staff Reporter

Following its introduction to the University of  
Rhode Island in February 2020, Brightspace, the 
new learning management system (LMS), has now 
overtaken Sakai as the main platform for students to 
access their classwork.

Its previous presence in only 65 URI courses has 
been gradually in-
creasing since last 
semester and now 
Brightspace is be-
ing used in every 
course. 

The transi-
tion among stu-

dents and staff has been mixed, with most students 
missing the familiarity of  Sakai, a platform many 
upperclassmen have become accustomed to. 

Michelle Rogers-Estable has been directly lead-
ing the switch since she joined the URI community as 
Director of  IT Teaching & Learning Services (TLS). 
She and her team have been working to provide stu-
dents with “personalized learning opportunities,” 
which includes the smooth transition to Brightspace. 

“In ITS we have been working heavily on pro-
viding the support, training and guidance they all 
need to feel more comfortable and confident about 
teaching and learning at distance in the 2020-21 ac-
ademic year,” she said. 

According to Rogers-Estable, the switch to 
Brightspace from Sakai was done after a re-evalua-
tion process that occurs every four to five years. Ul-
timately, it was decided by a committee of  faculty 
and staff that Brightspace was a better fit for URI’s 
LMS needs.

Prior preparations for the switch over to Bright-
space included extensive meetings, evaluations and 
consultations with a design committee, according 
to Rogers-Estable. However, meetings on improve-
ments to the learning platform are ongoing. 

Junior Leila Cox is slowly discovering her likes 
and dislikes between Sakai and Brightspace. 

“The main thing I like about Brightspace is that 
it's synced with the Pulse app,” said Cox. “I'm able 
to get notifications when my teachers update my 
grades, put in an assignment or send a message.” 

According to the Pulse App’s homepage on the 

Apple store, “Brightspace Pulse is a mobile app for 
students that can help you stay connected and on 
track with your Brightspace courses."

Overall, Cox thinks Brightspace may be a “little 
bit more organized” than Sakai. However, switching 
over to a new system has some negative effects as 
well. 

According to Cox, the most frustrating part is 
that it has become an entirely new stressor during a 
school year in which there are already many chang-
es.

“I've just been so used to using Sakai that it kind 
of  sucks right now,” Cox said. “I have to navigate an 
entirely new platform.” 

Communicating with professors has also been 
a challenge for Cox in these first few days of  using 
Brightspace, particularly when it comes to messaging 
them using the new functions.

“I think it will just take practice and time,” she 
said. 

 For other students, like sophomore Mackenzie 
Carson, the transition has actually been a bit easier. 

“Originally I was really upset when I heard that 
we had a move to Brightspace because I thought I 
was going to have a really challenging time figuring 
out the website and really how to use it,” Carson 
said. “I think it actually offers us more than Sakai 
did. When you really look at Brightspace in compar-
ison to Sakai, Brightspace is really more organized 
and I feel as if  we can interact with our classmates 
more.”

 She emphasized the less-modern style set up 
of  Sakai highlighted its simplicity in comparison to 
Brightspace. 

One of  Carson’s professors took the liberty of  
providing her with a five minute video on how to 
navigate all the ‘ins and outs’ of  Brightspace. After 
watching it, she realized Brightspace is better than 
Sakai in the long run. 

When considering a possible switch to a differ-
ent LMS in the future, Rogers-Estable said new age 
innovations in technology would allow some vast 
progress in tools we frequently use. 

“It is possible that in the future a new and ex-
citing LMS with more advanced features will make 
its debut,” she said. “At that time, with URI being 
the innovative and cutting edge institution that is, we 
would of  course look into it.

Women’s Center - Continued from Page 1
cupy [the building] with students from the Talent De-
velopment program as a scholarship [or] achievement 
house,” Minor said. “However, timing on that is [to be 
determined] due to COVID and needed repairs.”

Gray suggested that these repairs had been con-
cerns for a while, but while it was the Women’s Center 
nothing was renovated.

On the final day of  their virtual engagement, Shea 
and Beal held a town hall meeting where they discussed 
their preliminary data, 
findings and recom-
mendations with those 
involved in the conversa-
tion. According to Gray, 
she was not informed of  
any of  the community 
conversations that took place over the summer. 

“Vice President [Kathy] Collins and the Division of  
Student Affairs is very serious about making sure that 
the reimagined Women’s Center is inclusive, is engaged 
[and] is resourced,” Ciccomascolo said. “[The commu-
nity conversations are] the first initiative that we want-
ed to create as we moved forward with the reimagined 
Women’s Center.” As the Women’s Center undergoes 
these major changes, it leaves URI’s campus without a 
housing option exclusive to women-identifying students. 
Gray has been relocated to a different dorm on campus, 
but there is not a space exclusively designed for wom-
en-only at this point. 

    “As somebody who came from domestic violence, I 
know how important it is to have a place that’s meant for 
women-identifying people only,” Gray said. “The safety 

is so paramount. We need a place like that on campus for 
diversity, but also inclusivity. There needs to be a place 
where women feel safe on campus so they don’t have to 
live in a co-ed dorm. It was one of  a kind on campus.” 

According to Minor, HRL offered the former res-
idents of  the Women’s Center a place on campus for 
women-identifying housing in a few dorms, but no there 
was interest at the time. He did suggest there could be 
one made in the future, as soon as this semester, if  there 

was interest. Gray said 
that the former resi-
dents didn’t take the 
option offered by HRL 
because “what they 
were giving us wasn’t 
the Women’s Center.” 

As the Women’s Center undergoes these structural 
changes, the University has hired an  Interim Coordi-
nator, Christiana Molinski, to oversee the progress. Ac-
cording to Ciccomascolo, Molinski and her are working 
closely together to develop the plans for the Women’s 
Center. 

“It’s really important that the community under-
stands, it’s really important to be sensitive to students and 
others who may have felt a sense of  loss of  the Women’s 
Center building,” Ciccomascolo said. “We certainly un-
derstand their loss, while we recognize the importance 
of, again, a reimagined, engaged and well resourced 
Women’s Center.” 

“It was one of a kind.”
-Hunter Gray, student

Graphic from D2L.com.
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