
President 

Company: 

Our client, a well-established, entrepreneurial, East Coast based multifamily investment & development 

firm seeks an exceptional executive to lead the day to day direction, as well as an innovative, technology 

driven, strategic growth plan for the organizations’ management company.   

By investing capital on behalf of its principals and partners, the Founders have built a successful 

operating portfolio of urban, multifamily/mixed-use ground-up development & adaptive reuse projects 

in several markets on the East Coast.  With very strong capital partner relationships in place and a desire 

to continue creating new and exciting neighborhoods, this organization needs a talented leader on 

board.   

Position Summary: 

Reporting to, and in collaboration with the Founders, the President will be responsible for leading the 

strategic, financial, and operational direction of the firm’s management company (“Company”).        

Key Responsibilities: 

- As a dynamic and enthusiastic leader, the President will work closely with the Founders in 

creating and implementing short and long-term strategic plans ensuring alignment with the 

Founder’s mission, vision, and overall goals/objectives of the Company as well as a seamless 

integration with affiliated businesses.    

 

- Acting as the “face” of the Company, the President will strategically build key industry 

relationships assessing new, revenue generating business opportunities and strategic alliances 

to maintain competitive advantages within the local, regional, and/or national marketplace. 

 

- Maintain a continuously deep-rooted understanding of the economic drivers and trends within 

the multifamily property sector and collaborate with the Founders on developing innovative and 

creative business opportunities and concepts.   

 

- Assume overall responsibility and accountability for the financial success of the Company.  

Maintain strict compliance and adherence to ethics and integrity.   

 

- By assessing the current organizational structure, the President will develop initiatives focused 

on productivity, efficiencies, and leadership/talent acquisition to ensure the Company is well 

positioned to successfully attain short and long-term, goals and objectives.   

 

- The President will establish and maintain an effective system of internal communication and will 

assume overall responsibility for developing a first class, socially responsible organizational 

culture continuously promoting openness, collaboration, and a team-oriented approach to 

excellence.    

 



- By setting department goals, and work closely with Company’s leadership team, the President 

will identify resources and put systems in place to provide a challenging, growth-oriented and 

rewarding career experience for all employees.   

Key Qualifications: 

- Undergraduate Degree (Required) with a preference for finance/accounting, economics, or 

business-related field.  MBA or a master’s degree strongly preferred.   

 

- The President of this Company will have had prior executive leadership positions in dynamic, 

sophisticated, growth-oriented commercial real estate organizations and/or operations.   

 

- The successful candidate must have exceptional business acumen and have prior experience 

overseeing, directing, or collaborating in the management of several different business units or 

major projects.   

 

- The President of this organization will have an uncompromised reputation for integrity with a 

desire to inspire and instill confidence across an organization.   Ability to successfully interact 

with a Board of Directors/Owners by quickly establishing trust and transparency. 

 

- Prior exposure and strong understanding of market/industry research and trends within 

Multifamily property/operations.  Must be engaged in understanding how the proptech 

movement is changing the real estate industry and have the desire to continue educating 

oneself. 

 

- Executive presence, entrepreneurial spirit, high energy level, and a genuine interest in 

technology, innovation, and process improvement initiatives.   

 

- Exceptional communication skills and judgement with the ability to articulate a vision and 

translate complex issues into executable ideas and workable solutions.   

Compensation:   

Compensation program includes competitive base compensation which short & long-term incentive 

plans.  

Please refer resumes to the following: 

matt.metro@themaisongroup.com 

or 

Jennifer.rademacher@themaisongroup.com 
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