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MONTHLY REPORT TO THE BOARD OF 
DIRECTORS
 

POSITION {President} 

REPRESENTATIVE {Tiffany Best} 

DATE {May 2020} 

 

 

1. PURPOSE 
The Ontario Tech Student Union Board of Directors is responsible for the oversight of the OTSU elected 
executive members.  
 

2. GENERAL UPDATES 
 

 2.1  {ONBOARDING NEW EXECUTIVES} 
{We welcomed a new team of Vice Presidents at the beginning of the month. As part of the 
onboarding process, all the executives got access to their new work emails and were able to 
change their signatures over. The VP’s were also able to get access to the executive files, which 
allowed them to review documents from the previous team. In addition to this, the executives go 
set up on two online software’s; one is slack, which is a business communication platform, that 
allows us to interact virtually with each other, the second is the Monday project management 
platform where we can see each other’s projects or tasks being worked on. The executive team 
was also about to meet with the departments within the organization, to get to know about the 
staff and what their roles entail. Overall, the executives had a smooth transition from the previous 
team and being online now. Lastly, as a part of on boarding, the previous exec team and the new 
exec team made a video to introduce the new team!} 

 
 2.2 {EXECUTIVE TRAINING} 

{Throughout the month the executive team and myself went through some important training that 
is good to know moving forward. We learned about the structure and history of the student union, 
we learned about non-for-profit organizations, since we are one. We also had a presentation on 
the brand voice of the OTSU and some good pointers for public relations. In addition, we went 
through various health & safety training modules. Much of this training was stuff I learned last 
year, as a VP, but it was nice to have the review again.} 
 

 2.3 {COVID-19 UPDATES} 
{During these times, the OTSU, much like a lot of other businesses are working from home, so 
our policy and transition officer was able to work with the executive director to establish some 
work from home protocols. As mentioned previously, the staff and executives are using multiple 
different online platforms, that allow us to stay connected every day. We have established staff 
meetings that we have twice a week, so that the staff and can all stay updated on what’s going 
on. In addition to this, I have crafted a Presidents Covid-19 Update letter that will be presented to 
students.} 

 2.4 {DEPARTMENT 1-ON-1 (INTROS)} 
{Throughout the first two weeks of May the executive team met with the different departments 
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within the OTSU. We met the finance team, the staff in events and communications and 
marketing, and we met the staff in the clubs and services departments. At these meetings the 
VPs were able to meet the staff and get to know them more, as well as learn a bit more about 
each of the departments.} 
 

 2.5 {PROJECT DEVELOPMENT} 
{The executive team met with the OTSU Executive Director to go through our individual ideas and 
goals for the year. Each of us got some guidance on next steps, or who to connect with to support 
our projects. We also established what our goals are as a team for the organization. From this 
meeting, we established that our four main pillars are communication, community building, 
support and advocacy. This aligns nicely with our working strategic plan and overall direction of 
the OTSU.} 
 

 2.6 {EXECUTIVE TEAM MEETINGS} 
{Due to the current circumstances and working from home, I have scheduled daily check in 
meetings with the VPs. We use these meetings times to connect about brainstorming ideas. I was 
also able to go over the structure of board reports, talk about active university committees, and 
review the campus wide email regarding the decision for the 2020-2021 year. In addition to these, 
the exec team has weekly meetings with Chantal where we meet altogether to discuss anything 
going on. We also use these emails to update each other on what we’ve been working on and 
any meetings we’ve attended.} 
 

 2.7 {NEW WEB DEVELOPER} 
{The OTSU conducted a hiring process to find a new web developer. There were around 50 
candidates for the position, however, we went through all of the applications and short-listed the 
candidates to five people. During the first week of May, the we conducted interviews and made 
our final decision by the end of the week. Our new web developer is Emilie Ruecker and she is 
fantastic! Once she accepted the job offer, she met all the staff and execs, as well as some she 
did some training too. She is working hard to get the OTSU website fixed up.}  
 

 2.8 {LIFE BYEOND CLASSROOM WEBINAR} 
{The Recruitment office put together various webinars for prospective students and one of them 
was about university life beyond the classroom. This webinar included presentations from 
Athletics, Residence, Student Life and the OTSU, and I was able to give the presentation for the 
Student Union. The webinar was well attended, and there was a second webinar on June 2, that I 
also did a presentation at.} 

 
 2.9 {RBC BANK AGREEMENT} 

{I reviewed the bank agreements briefly with the VPs, so they had better understanding for our 
meeting with RBC. We then had the meeting where RBC went over the documents with us. 
Throughout the month, myself, the Executive Director and the Financial Controller had meeting 
with our legal team to review changes to the agreement.} 
 

 2.10 {STUDENTCARE} 
{The executive team and I met with Studentcare to go through the contract for the new legal 
service that will be announced in September. We then sent the contract to our legal team for any 
markup changes. That was sent back to Studentcare, and we met them again to go through these 
changes. Once the Executive Director and I reviewed the changes, Studentcare sent us the final 
copy of the contract for us to sign.} 
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 2.11 {GALLIVAN} 

{I am happy to announce that the OTSU has signed a 3-year renewal contract for our health and 
dental plan. The executive team met with Gallivan for a presentation on the renewal as well as a 
review of the plan along with a review of Mywellness. The OTSU has also signed a 1-year 
extension for the Mywellness portion of the plan. After these meetings, I met with Doraianna, VP 
Student Life to go over the health and dental plan in more detail so that she as all the information 
needed if students have questions. In addition to this, some of the exec team met with Gallivan 
again to discuss some awareness campaign ideas that we can do online to promote the use of 
the Mywellness service.} 

 
 2.12 {RISK MANAGEMENT} 

{Myself and some of the staff met with the Director of risk management to discuss some ideas 
and topics for a return to work plan and what that will look like when everyone is allowed back to 
campus.} 
 

 2.13 {PRESIDENT’S COUNCIL MEETING} 
{The executive team was able to have our first President council meeting with all the society 
presidents, and its’ great to see how involved and engaged they are. At this meeting, we gave the 
presidents some updates on what the OTSU is doing in response to Covid-19, as well as a 
discussion on what this means for the societies, and students at large. In addition, we updated 
the group on what this means for their fees and events for the year. We were also able to 
establish the summer meeting schedule, and we will be meeting twice a month, on the first and 
third Friday. We are working on getting different university admin member to attend these 
meetings.} 
 

 2.14 {PRESIDENT MEETING} 
{The executive team and I met with the President for our first official meeting for this term. During 
this meeting we discussed on a high level how the OTSU is functioning in response to Covid-19. 
We also told the President about our goals and plans for the upcoming year. He is more than 
willing to help and support us in anyways he can this year and we will continue to meet with him 
on a monthly basis. He also attended the PCM on Friday June 5th.}  
 

 2.15 {STUDENT LIFE} 
{This month the executive team and I met with the AVP of Student Life and the Director of 
Athletics, to discuss our goals and plans for the upcoming year. They were each able to update 
us on things going on through within their departments. Our goas are very much aligned with 
these departments which will make it easy for us to collaborate and work together. We will 
continue to have these meetings bi-weekly, to keep the updates consistent.} 
 

 2.16 {REGISTRAR’S OFFICE} 
{I met with Joe Stokes from the Registrar’s office to touch base at the starting of my term. We 
briefly discussed updates on the exam policy changes that Owen had been working with him on 
last year. The policy changes are going to the undergrads studies committee for review and 
approval, and then it will go for public consultation in June and hopefully be effective for the final 
exams in the fall semester of 2020. We also established quarterly meetings for the year.} 
 

 2.17 {VIRUTAL OPEN HOUSE} 
{The university hosted another spring virtual open house for prospective students and their 
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parents. The open house included different google meets sessions for each department and 
faculty. VP Student Life, Doraianna, the society presidents, our comms coordinator and I all 
participated in leading the OTSU session. Throughout the open house we got about 10 students 
drop in our session and ask some questions.} 
 

 2.18 {WEEKLY CHALLENGE} 
{Each week the OTSU staff and executive have a group meeting to discuss a challenge any part 
of the organization is having. This is a chance for us to all connect and brainstorm with each other 
ideas around these topics. This is something that we will keep on-going since being online is a bit 
more difficult to have group meetings.} 
 

 2.19 {MOU REVIEW} 
{Our Executive Director reviewed the MOU agreement for the university with the executive team. 
We were able to add anything to the agreement and make any necessary changes that should be 
included in the agreement with the university.} 
 

 2.20 {DAILY MEETINGS WITH EXECUTIVE DIRECTOR} 
{Every day the Executive Director and I have a touch base meeting to update each other on what 
we are doing and this gives us a chance to stayed connected and communicate online.} 
 

 2.21 {UNIVERSITY COMMUNICATIONS & MARKETING} 
{This month I met with Richard who is the Executive Director of the Communications & Marketing 
department of the university. At this meeting we discussed having cohesive messaging between 
the university and the OTSU in regard to plans for the fall semester. Richard also asked if I could 
film a video with the university for prospective students. I was able to go onto campus to film this, 
most was voice recording. In addition to this I was asked to be the moderator for the student 
session of the Virtual Town hall series that the university is doing, and that is coming up on June 
11, 2020.} 
 

 2.22 {RETURN TO OFFICE PLANS} 
{The Executive Director, Policy & Transition Office, Doraianna and I had a meeting to discuss the 
phases of returning to work and what the protocols look like. The draft includes charts to 
represent the phases and definitions for some of the terms throughout the document.} 
 

 2.23 {ORIENTATION PLANNING} 
{The executive team along with some of the staff met together to discuss the start of orientation 
planning. Right now, we are looking to get some feedback from students on the types of 
programming they would want to see us offer, based on what the general interests are. We are 
continuing to brainstorm what this will look like in September.} 
 

 2.24 {PRESIDENT LETTER} 
{The Staff and executives decided that it was a good idea to release a letter from myself as the 
President, that encompasses updates from the OTSU and university in response to Covid-19 and 
what the fall and winter semesters to look like. To go along with this letter, we have worked with 
our events coordinator to develop a survey around online programming, that will be launched with 
the letter. This will help us collect feedback to ensure we are supporting our students to the best 
we can. We will continue to collect comprehensive feedback moving into the future.} 

 

3. COMMITTEE UPDATES 
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{Here is where you remark on any committees your executive position sits on, either internally or 
externally (i.e. food committee, ancillary fees, policy review, elections, etc.)} 

 

3.1 {SEXUAL VIOLENCE COMMITTEE}  
{Include a brief description of when the committee met that month, why, the outcome, and future 
meetings} 

 
  3.2 {FINANCE & AUDIT COMMITTEE} 

{The OTSU Financial Controller presented the 2020-2021 budget to the committee and walked us 
through the budget lines for each department. We will be looking for approval on this from the 
board.} 
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MONTHLY REPORT TO THE BOARD OF 
DIRECTORS
 

POSITION {Vice President of student affairs} 

REPRESENTATIVE {Archit Desai} 

DATE {May 28, 2020} 

 

 

1. PURPOSE 
The Ontario Tech Student Union Board of Directors is responsible for the oversight of the OTSU elected 
executive members.  
 

2. GENERAL UPDATES 
 
2.1  {Training and On boarding} 

{A great onboarding session wherein we were introduced to the OTSU’s lovely staff and their roles. It 
was  a good opportunity for the staff to elaborate on their expectation throughout the year also great 
session with Jessica (former vice president student affairs) about her experiences and things to keep 
in mind . Got familiar with the software the organization uses, the OTSU’s history, background on 
student unions and not for profit organization. Plus, we completed three online training tutorials and 
quizzes which included AODA, Mindsight, and Supervisor health and safety awareness} 
 

2.2 {President} 
{An opportunity wherein we got to meet with the president where we discuss our visions and ideas. 
He directed us towards achieving them with a road map. In addition to that gave references to me 
regarding my goals for the year and also motivated the onboarding staff. Through this we were able 
to make some fresh ideas about turning the system into online fun and development activities from 
physically being present.} 
 

2.3 {Brainstorming project management platforms} 
{Chantal the executive director, provided us with the references to meet up for the different goals, 
also got used to using monday.com which is altogether a new software to use and attended a short 
tutorial hosted by Chantal. Plus had a lot of discussions regarding the individual goals and ways to 
accomplish them. Noted down and worked upon the main highlights in regards to the development of 
the online platform. } 

 
2.4 {Online Programming} 
 {Discussed online programming with the executives and planned further with the staff. On addition to 

that went over the idea of surveys to reach out to the students and getting to know their concerns and 
work on it accordingly. There are the lists of ideas noted down with different references which are to 
be put on to action through the year.} 

 
2.5 {Gallivan} 

{Learned about the health and dental plans and their respective staff members in addition to this we 
had a few interactions with the team regarding the plans and benefits they give to the students while 
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online programming. Also had brief information about the opt in and opt out dates.} 
 
2.6 {RBC Bank Agreements} 

{The bank agreements were explained to the executives in detail, it also included the details for the 
new building. The doubts concerning the agreements were solved by the RBC Bank Representative.} 

 
2.7 {Finance} 

{These sessions were hosted by Mayooran(financial controller). Went over some welcome sessions 
and explained in detail the audit and finance budget reviews. More details about the funds as in 
where are they allocated and on top of that more details about all the banking information.} 

 
2.8 {Marketing and communications} 

{Got in touch with the communication coordinator. He thoroughly went through the email etiquette’s 
and on how to respond to student emails. Enlarged the spectrum of views on what is a Brand Voice 
and some general communication guidelines} 

 
2.9 {Small outgoing and onboarding executives’ video} 

{This is a small clip were the students are introduced to the brand-new executive team of            
2020-21. This was up on the social media at the OTSU page and turned out to be a great success. 
Content of the video was that the outgoing execs passing the keys to the incoming execs in a fun way 
which showed that the authority was passed over. When discussed with the communications 
coordinator we got to know that the video performed really well and competed with the Bill Nye the 
science guy promotion videos.} 

 
2.10 {Sponsorships} 

{Trying to seek sponsorship for menstrual products. Got in touch with the events and partnership 
coordinator and got in depth knowledge about the types of sponsorships and the policies of them 
learned about the SU orientation packages, sponsorship prospectus, OTSU Vendor agreement, BIA 
discount program.} 

 
2.11 {21- question video} 

{The staff effectively worked on the 21-question video that is on its way to be out in front of the 
students. A great way for the students to know about the new executive team and their ideology, 
choices, and thinking. The primary aim is to keep students on the loop during these difficult times}. 

 
3. COMMITTEE UPDATES 
           {None to comment on}. 
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MONTHLY REPORT TO THE BOARD OF 
DIRECTORS
 

POSITION {Vice President of Downtown Services} 

REPRESENTATIVE {Farhin Mim} 

DATE {May, 2020 } 

 

 

1. PURPOSE 
The UOIT Student Union Board of Directors is responsible for the oversight of the UOIT SU elected 
executive members.  
 

2. GENERAL UPDATES 
 

 2.01 {ONBOARDING AND TRAINING} 
{The executive team underwent multiple training sessions virtually. Training topics include OTSU 
History and Structure, Student Unions and Not-for-profit organizations, Health & Safety, Club & 
Wellness Services, Communication & Events, Finances, Sponsorship and more. These training  
sessions took place with respective staff who oversee these areas within the organization. We 
learned how to navigate tools within the organization and met with staff and the executive team 
regularly.} 
 

 2.02 {STUDENT LIFE} 
{The executive team met with Olivia Petrie, Assistant Vice President, Student Life, and Scott 
Barker, Director of Athletics where we discussed our goals for the year.} 
 

 2.03 {PRESIDENT MEETING}  
{The executive team met with Dr. Steven Murphy, President and Vice Chancellor, to discuss 
goals for the year. It was established in this meeting that online programming is necessary in 
going forward for student engagement.} 
 

 2.04 {GOAL SETTING} 
{The executive team started utilizing a new platform, Monday, where goals and ideas for the year 
were put. Discussions regarding everyone’s ideas took place regarding initial need and feasibility 
for them. These discussions are in progress. One of my goals that we have started working on, is 
to promote the use of counselling sessions provided by InkBlot through Gallivan, our Health and 
Dental service provider. The downtown campus student population have voiced their concerns 
over long waitlists for counselling sessions at the university. With the circumstances surrounding 
COVID-19, novel and unique challenges arise where our students need help more than ever and 
using these existing services might prove beneficial for them. I will collaborate with VP Student 
Life to come up with innovative ways to help students become aware about the affordability of 
each session along with promoting its usage.} 
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 2.05 {BUDGET REVIEW} 
{The executive team reviewed the budget for 2020-2021, which included our personnel salaries 
and projected expenses in each department. It was approved for recommendation to being 
presented to the Board of Directors.} 
 

 2.06 {GALLIVAN AND MYWELLNESS} 
{The Executive team met with the representatives of Gallivan for introductions and later again for 
further discussions regarding ways to promote MyWellness tools. Ideas that arose from 
discussions included the executive team making an engaging tutorial on how to sign up for and 
schedule sessions on the InkBlot therapy site, making MyWellness video counselling a central 
attention-grabbing banner on our MyStudentPlan website, etc.} 
 

 2.07 {ONTARIO TECH HUMANITIES SOCIETY} 
{I met with the new OTHS team. None of the executive members were involved at OTHS 
previously and hence might need some direction as novel situations arise. I plan on keeping in 
close contact with them as I am aware of the issues OTHS faced last academic year and use my 
expertise to help them facilitate efficiently.} 

 
 2.08 {RBC LOAN REVIEW} 

{The Executive team reviewed the terms of the RBC loan acquired for the upcoming permanent 
place for OTSU in the new building.} 

 
 2.09 {SOCIETY PRESIDENT MEETING} 

{I joined in on the President Council meeting to introduce myself and meet the new society 
Presidents.} 
 

 2.10 {ONLINE PROGRAMMING DEVELOPMENT} 
{Discussions with staff and administration from different facets of the university have pointed the 
OTSU in the direction of online programming for student engagement. We are undergoing 
discussions to come up with different ways for virtual programs. In the upcoming days, we plan 
on measuring their feasibility and trying out different programming to see what turns out to be 
successful and liked by the membership.} 
 

 2.11 {MOU REVIEW} 
{The Executive team went over the Memorandum of Understanding between the university and 
the OTSU and added required and suggested edits for further review.} 
 

 2.12 {EXECUTIVE INTRODUCTION VIDEO}  
{The Executive team made videos in coordination with the former team to make an introductory 
post on social media platforms.} 

 
 2.13 {EXECUTIVE GET-TO-KNOW STUDENT ENGAGEMENT VIDEO} 

{The Executive team made videos answering 21 questions for student entertainment and 
engagement purposes as a way for the membership to get to know the executives.} 
 

 2.14 {DEAN FSSH MEETING}  
{I met with Dr. Peter Stoett, Dean of FSSH, to discuss my goals for the year. I talked about OTSU services, 
including MyWellness tools. I was invited to the Town Hall on student well-being with the FSSH to present 
MyWellness services.} 
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2.15 {Survey Development} 
{The Executive team met multiple times to discuss about ways to navigate what students want regarding 
online programming and what their new expectations/needs are in novel COVID-19 circumstances that can 
be supported by the OTSU. These are in progress.} 
 

3. COMMITTEE UPDATES 
I am not on any committees yet. 
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MONTHLY REPORT TO THE BOARD OF 
DIRECTORS
 

POSITION {VP of Student Life} 

REPRESENTATIVE {Doraianna Filippo} 

DATE {May 2020} 

 

 

1. PURPOSE 
The Ontario Tech Student Union Board of Directors is responsible for the oversight of the OTSU elected 
executive members.  
 

2. GENERAL UPDATES 
{Here is a list of updates that I will provide to the board with an overview of what I have been working on.} 
 

 2.01 {Executive Training} 
{For this month I completed some onboard training. This included the accessibility AODA training, 
health and safety training (Supervisor Health and Safety Awareness and the Workplace Violence 
and Harassment Prevention) and the mental health Mindsight training. The executives and I also 
went through some online training with Chantal and Jennifer Bennett. Training was all part of the 
onboard process.} 

 
 2.02 {Introduction to Staff} 

{The executives and I did one on ones with all the departments. We had a meeting with the Clubs 
and Wellness department. They discussed the different services the Student Union has (Zen 
Zone and Wellness Wednesday) and provided an explanation of the different Societys and Clubs. 
We had an introduction meeting with the finance department regarding how finance is run in the 
school and what type of legal financial services Ontario Tech has. The last department we met 
with was Communication and Events that explained the breakdown of their roles and how events 
are developed and promoted.} 
 

 2.03 {Health and Dental} 
{I was able to sit in on the new Health and Dental Renewal meeting with Gallivan on my first day 
as the VP of Student Life. Tiffany will go through the details of that renewal meeting.  
I had a meeting with Tiffany to explain the breakdown of the Health and Dental Plan. She 
reviewed the website and the My Wellness page. Tiffany also expanded a number of major points 
I needed to be aware of for my role as the VP of Student Life.  
Tuesday May 26 Tiffany, Fahrin and I discussed ideas about the development of My Wellness 
with Gallivan. There was a brainstorm session for ideas on enhancing the service for both a 
normal school environment and on an online platform due to COVID-19. Essentially my idea is to 
have a group or peer to peer wellness support for students going through hard times. Whether 
this would be due to the Pandemic or any other issues happening in their personal life. This will 
hopefully reduce the number of students on the waiting list to see a council. Fahrin will explain a 
more detail report on My Wellness.} 
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 2.04 {Student Life and Athletic Department Meeting} 
{The executive team and I had our first meeting with Student life and Athletic department to 
introduce ourselves and discuss our goals and ideas for the year.} 

 
  2.05 {President Murphy Monthly Meeting} 

{The executive team and I had our first meeting with President Steven Murphy to discuss our 
goals, ideas and ambitions we have for the year. The President discussed his pillars and how the 
University is dealing with the Pandemic. The executive team and I were happy that our ideas and 
goals we have for the student for the 2020/2021 academic year lines up with the President ideas 
he has for the University and in relation to COVID-19. Tiffany will go into more detail about this 
meeting.} 

 
 2.06 {Society President Council Meeting} 

{For this month I was able to have all the Society Presidents attend the first meeting of the year. 
A Facebook Messenger group was created so that we can all have an easy point of contact. The 
meeting started with some introduction of the Presidents and the new executive team. There was 
a brief update about what the OTSU is doing due to the pandemic and for the general student 
body. Essentially, informing the presidents about the universities approach to take a hybrid model 
with fall semester being online. How the executive team is brainstorming different avenues for 
online programming and showing Ontario Tech students that the Union is here to support them 
even being virtual. Tiffany and I gave the Presidents the task to look at what the message is 
around online programming and to inform their members of what is going on. There was also a 
discussion about managing their levy fees and being proactive with their funds. The main point 
made in the meeting was to not throw all their funds at online programming but to be proactive in 
planning for a return to campus scenario. 
The society presidents have voted to have two meetings that fall on the first and third Friday of 
every month due to the situation we are in. The next meeting will take place June 5th. Our next 
meetings agenda will have Steven Murphy have a fifteen-minute remark, a discussion about my 
wellness for students and hopefully I will be able to sit on some individual society team meetings. 
An idea I will also discuss with Society Presidents to have them and clubs in as many online 
programming ideas. Notion of having them be the main face and get different groups of students 
involved.}  

   
 2.07 {Virtual Open House} 

{On Saturday May 23, I attended the Virtual Open House. All the society presidents were able to 
attend. A lot of great questions were asked about the Student Unions services and the Health and 
Dental Plan. Tiffany will go into more detail.} 

 
 2.08 {Executive Meetings} 

{The executive team and I have had multiple meetings together or with Chantal throughout the 
month. We had one on one sessions to discuss our roles and was able to present our 
ideas/ambitions we have lined up for upcoming year. We got the back story of how the Union was 
developed and how the Union is there to support us and the students of Ontario Tech. Tiffany 
explained and walked us through the RBC banking agreement and the new Food Task Force 
Service. A number of other executive meetings was to brainstorm ideas and discuss issues due 
to COVID-19 and what that means for Ontario Tech Students.} 

 
 2.09 {First Year Handbook} 

{An idea I have started planning out is a first-year handbook. It would be an expansion of Tiffany’s 
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idea last year of the orientation booklet. The handbook would be presented as a PDF file and 
would be about fifteen pages long. It would include the executive team (that could be changed 
yearly), the board of directors, the Universities services, a small description of different societies 
and a list of clubs. It will also have a list of different events, a timetable for students to enter their 
fall and winter semesters to stay organized and have a small chart showcasing the different 
faculties around campus and how they differ. I want to create an easy handbook for first year’s, 
so that they get a better understanding of what the University has to offer. More information to 
come as it is being developed.} 

 
 2.10 {Online Programming Development} 

{The executive team and I had a meeting to discuss different ideas for online programming. Due 
to the pandemic of COVID-19, online programming is essential for the student’s engagement and 
having them stay invested. A large amount of ideas has been listed and some are in the works of 
being developed.} 

 
 2.11 {New VP of Student Life Messenger Group} 

{A new VP of Student Life messenger group was created with the other universities VP’s of 
similar roles to stay connected with what all the Universities are doing. Concerns and ideas are 
usually discussed around the Pandemic and other overall information associated with the 
University.} 

 

3. COMMITTEE UPDATES 
 

{None to comment on.} 
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