
 

“Today, do what others won’t so tomorrow 

you can accomplish what others can’t.” — 

Simone Biles 
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Next General Membership meeting is November 15 through TEAMS (virtually) 

Sandra Burgess  

Branch President  

burgess@apoc-aopc.com  

416-432-2137 or 905-479-5950 

I hope this newsletter finds you and your loved ones safe and healthy during these challenging times.  The impact of the unknown has 

certainly affected us in different ways, but I encourage you all to reach out to EFAP should you feel the need to.   

The last few months, the Association has received multiple enquiries regarding the eligibility and how one’s tenure works to bid on a 

position.  Answer is - If the reporting date occurs after you have been in your substantive position for one year, you are qualified to bid.  

If the reporting date occurs prior to you being in your substantive position for one year, you are not eligible to bid.  Hope this clarifies 

any doubts that PCR was not adhering to the collective agreement.  

As you may or may not be aware, the National Office cancelled the September scheduled General Membership meeting.  As the COVID-

19 cases continue to rise in the Province, we are seeking alternative ways to communicate with you.  Research for different video/audio 

providers, has highlighted that the costs associated with conducting a meeting can become costly and finding a cost effective solution 

has been a challenge.  An update for plans of the upcoming General Membership Meeting will be posted on the website prior to 

November 15. 

The constitution amendments put forth by the committee are now posted on the website.  The committee asks that you review the 

amendments and should you disagree or have any concerns with the amendments, please send an email to burgess@apoc-aopc.com.  

In addition, upon review of the constitution, should you wish to submit an amendment(s), please do so on or before November 27. 

Office representative’s term will end on Dec. 31, 2021.   If you are interested and wish to submit your name for consideration, please 

submit your name to the V.P. of the appropriate office on or before January 8, 2021. 

A final decision has not been shared with the branch, regarding whether yearly appraisals will be completed for 2020.  Once the 

National Office confirms a decision, notification will be posted on the National and local websites. 

TERM EMPLOYEES - Upon accepting a permanent position with APOC, a welcome package is mailed to you from the National Office.  I 

urge you to complete the documentation enclosed and return in the postage paid envelope provided as soon as possible.  A sample of a 

completed form is attached to the newsletter (see last page of this newsletter).  This will ensure that documents are not returned to 

you for completion, which delays processing of your membership application and insurance benefits.  Thanking you in advance for your 

co-operation. 

https://www.apoc-aopc.com/download?action=filedownload&fileid=169&ftype=apocdocument 

We are in the final two months of 2020.  Knowing that most of us are ecstatic and looking forward to seeing 2020 in the distance, no 

one knows what lies ahead for 2021.  Despite the current turbulence facing us, try to keep positive, create a coping mechanism which 

allows you to manage your daily stresses, but most of all, continue to follow the advice of medical experts and doing your part to keep 

each other safe and healthy.  On that note, I wish you and your family a HAPPY AND JOYOUS HOLIDAY SEASON. 

mailto:burgess@apoc-aopc.com
https://www.apoc-aopc.com/download?action=filedownload&fileid=169&ftype=apocdocument


Kathleen Rogers 

Branch Secretary/Treasurer  

sectrea@apocyork.ca  

416-557-8314  

All Members that have not yet signed up to be an APOC member in good standing please email your completed 

for (link below) to sectrea@york.ca  I am available to answer any questions you may have regarding this form 

https://www.apoc-aopc.com/download?action=filedownload&fileid=169&ftype=apocdocument 

If you are mailing in your membership application, it is important for you to be aware that using Canada Post 

paid envelopes or Xpresspost is not an option and could result in discipline or possible discharge. Please 

purchase a stamp or you can scan your application to the email address I have provided above. You can also 

provide your application to your area APOC representative. 

Please continue to visit the APOC York website and or the APOC National website for continued updates. 

https://www.apocyork.com/ 

https://www.apoc-aopc.com/ 

Wishing you all a Happy Holiday and New Year. Be safe everyone 

 

Wayne Burey 

T/H/M VP 

thmvice@apocyork.ca  

416-347-7165 

Hello everyone,  

I wish everyone good health as we continue to battle Covid. We are heading into our busy season and need to 

keep health and safety in mind as we complete our tasks. 

West Trans has 1 person on STDP and 1 person on an acting assignment. WPDH has 2 supervisors off on leave. 

South Trans has 1 supervisor on leave. YDC has 2 supervisors on leave. 

MOS continues to assist the operation through peak and we will evaluate the state of the business in the new 

year to see if they will return to their positions. 

Learning and Development is training in all areas. They have 15 temp trainers for peak. They have 6 members 

off on leave. They have 1 OP1 vacancy and will be creating a new OP2 position. 

We have a membership meeting scheduled for November 15th. Due to restrictions with Covid the meeting will 

be conducted through teams. Please send an email to your executive VP and you will be informed how to log 

in. We continue to conduct our monthly executive meetings via conference calls and are always available to 

address everyone’s concerns. Stay safe and healthy as we navigate these challenging times. 

I want to remind everyone that if you have any questions on any issue please contact me at email or phone 

number listed above or the Branch office at 905-479-5950 and we will address your concern. 

mailto:sectrea@apocyork.ca
mailto:sectrea@york.ca
https://www.apoc-aopc.com/download?action=filedownload&fileid=169&ftype=apocdocument
https://www.apocyork.com/
https://www.apoc-aopc.com/
mailto:thmvice@apocyork.ca


Dillon Lumsden 

Delivery East VP 

delvice@apocyork.ca  

416-347-7162 

Fellow Delivery Members, 

Covid-19 continues to influence the way we manage at work and our personal lives. Our primary defense 

remains social distancing, face coverings and PPE’s. Reminder whenever your activities require in person 

communication be cognisant of 15-minute exposure for contact tracing purposes.  

A pulse check on APOC team lead work space was conducted with most of the delivery facilities focusing on 

plexiglass barriers, corporate cell phone, RDO list being maintained and posted and off strength LJOSH 

members to support the evolving Covid-19 impact to our normal activities. The results will be communicated 

during our next delivery consultation.  

With our general meetings currently suspended, I urge members to visit our website both local and National 

for updated information. Your York executive team is currently finalizing the process to virtually communicate 

with all GTA APOC members during covid-19.  

The impact of covid-19 on our APOC leadership is felt in all divisions! However, due to the many physical 

locations of delivery, along with current contact tracing efforts the impact to delivery is enormous. Your 

executive team continues to explore alternate solutions to ensure we maintain the support and service to our 

physically fragmented delivery members.  

Jennifer DiMeo  

SLPP VP  

slppvice@apocyork.ca  

416-460-4234 

 
 
As peak season is fast approaching, please remember to take care of yourselves.  These are very challenging 
times and a lot of you are working long hours including working on your rotation days.  As we have additional 
absences due to COVID on top of the annual leave and other leave, I have asked the corporation for additional 
supervisors to be brought in to help with being short staffed.  They have agreed to this so you may see some 
new faces amongst the APOC team.  I am still looking for an APOC rep for shift one.  The rep positions are reset 
in January.  If anyone is interested please let me know.  I consult with the Corporation on the second Tuesday 
of each the month, excluding December, due to the busy peak season.  If there is anything you would like me 
to discuss with the Corporation please let me know.   
 
I cannot believe that the year is almost over.  For the first time in my life, I will be very glad to put this 2020 
year behind me and I look forward the new year and hopefully a new beginning. Please take care of yourself 
and your loved ones during the holiday season.  Keep well rested and stay safe! 
 
Please reach out to me by email or phone listed above, if you have any questions or concerns.  I will respond as 
quickly as possible.   
 

mailto:delvice@apocyork.ca
mailto:slppvice@apocyork.ca


Stone Blemano     

Gateway VP  

wlppvice@apocyork.ca  

416-459-1871 

 

The biggest challenge we face now is COVID19 and all the other issues related to it. We have taken the initiative to work 

with the Corporation to improve the supervisors work station to get us the protection we demand. However, we still have 

a long way to go with the opposition we get from our own members and technical difficulties. In some work areas the 

innovations are not acceptable to the supervisors because of differences in opinions. The engineering department is 

assisting to help resolve some of the concerns raised. Some APOC members are resisting the use of facial coverings. While 

the Corporation has mandated facial coverings, there are clear guidelines on what is expected of us. COV19 is here to stay 

with us and we all need to work together for the help stop the spread of the virus. 

During recent organization changes, APOC was very insistent on the number of supervisors required to operate in the 

various department, sections and shifts. The Corporation proposed the creation of 18 net new positions, but we pushed 

back and we were able to get 19 positions, based on the ratios as well as the work being performed.  

While it may seem that we gained positions, additional shifts were also added in the night. Supervisors have raised 

concerns about been asked to supervise multiple work centers.  It is very important that you notify your team leader and 

your APOC representative about staffing shortages so we can resolve these concerns with the corporation. 

The peak season is about to start. We still have not been able to fill all of the positions created as a result of the 

organizational changes. The ongoing bids have created a lot of staffing movements. It is anticipated that there will 

challenges due to the learning curve that the supervisors will go through with the new positions. Please exercise patience 

and assist your colleagues to assimilate into their new positions. The corporation is doing the best they can to get the 

positions filled as soon as possible.  

The next APOC York Branch general membership meeting is on November 15, 2020. Please check the apockyork.ca 

website for updates about the general membership meeting. 

Sharon Griffith 

Sales and Serve VP 

salesvice@apocyork.ca  

416-347-7146      

 

As we approach the end of 2020 and go into 2021, I know we are all wondering what the New Year will bring and when 

things will go back to normal.  I know it has been 9 months that we have been working from home and the Corporation 

has stated that no one will be going back into the workplace this year.  I hope you are all coping well with this.  I know 

some of us really enjoy this while others miss the interaction with their colleagues, but this decision was made to help 

reduce the number of employees physically at work to keep everyone safe. Please take this time to enjoy your family and 

stay connected with friends virtually.  If you need help with anything or have questions about working from home, please 

reach out to your team leader. 

There has been no discussions currently regarding bonuses for the sales group.  We have reached out to the Corporation 

to start discussions on the bonuses for sales, due to the freeze and suspension of parcel contracts but we have only had 

high level discussions at this time and need more information that cannot be provided until the end of the year, before we 

have any further discussions.  

As always if you have any questions or concerns please do not hesitate to reach out to me.  I look forward to working with 

you in the New Year.  I would like to wish you all a very Merry Christmas and a Happy New Year!!! 

mailto:wlppvice@apocyork.ca
mailto:salesvice@apocyork.ca


Dawn Gayle  

Divisional Vice President  

gayle@apoc-aopc.com  

416-414-3346  

Collegues, 

Between the first and second wave of the Corona Virus, the Corporation was trying to get back to normal and a 

lot of supervisors received communications from their managers and superintendents to resume on street 

activities, including neighbourhood mail audits.  The Association raised concerns with resuming these duties as 

there were a lot of areas within the GTA that continued to have increased cases and there was no clear 

direction provided nationally, with how to safely resume these duties.  Please be advised that the OSV’s are still 

on HOLD at this time and you are only required to do audits inside the facility.  You are still required to do 

safety observations, as these can be done with the employee wearing PPE and keeping your social distance. 

We have made the Corporation aware that we will not be accepting a blanket blackout period and we have 

requested to have these discussions locally, following and adhering to our collective agreement instead of 

them bypassing us locally and following a national blackout period, which we do not have a say in.  The 

Corporation has agreed to have local discussions, which we are in the process of finalizing.  It is our intention 

and hope to go back to having at least 1 block open (at minimum) per annual leave board.  We have also 

advised the Corporation that we are not in agreement with the movement of relief to cover weekend shifts, as 

these shifts do not exist and create an unfair distribution of overtime, sometimes eliminating the overtime, 

which is not fair to our membership.  We will keep you posted on this, once we finalize our consultations. 

The Association proposed the creation of developmental superintendent positions to enable the 

superintendent absences to be backfilled at all times, while giving career development opportunities to 

supervisors.  The Corporation is reviewing our business proposal for operations and will get back to us in the 

new year.  I am pleased to announce that the Corporation has used this proposal and created a developmental 

superintendent in the Learning and Development (training) department.  This will be posted on the career 

network for candidates to apply.  A win for training and for the Association! 

We have seen a rise in VIWP allegations and investigations against our members.  It is imperative that when 

you are involved in these investigations, that you involve APOC in these discussions, and that you stick to the 

facts at hand.  Do NOT offer an opinion on what you feel or think about the employee.  Do NOT answer a 

question or allegation if you are unclear on what is being alleged or if there isn’t enough information 

provided to you for you to be able to provide an accurate response. You have a right to full disclosure on the 

allegations against you which includes what you are alleged to have said or done, dates and times of when the 

alleged incident occurred, as well as who was witness to these allegations and what they said when 

questioned.  You also have a right to not respond, and to go back to your agenda, emails, journal, notes, to be 

able to review and respond, to ensure that you are providing an answer instead of simply not recalling.  

Anything that you answer or respond to can be requested by the other party through a privacy request, even if 

it is not provided to them in the investigation process,  so it is extremely important that you do not make a 

personal assumption, opinion, or answer anything that is not fact or asked.  This is just an INVESTIGATION and 

it is NOT disciplinary in nature nor is it to be used to find blame or fault.  It is supposed to be a method to 

restore the workplace, for ALL parties, not one over the other, or right or wrong.  Your personal file will not be 

involved and NO documents are to be placed on your personal file.  When in doubt, ask.  

I hope that you ALL have a very happy and healthy holiday season, despite how this year has been or how it will 

end.  Stay safe, get plenty of rest, and spend time with your loved ones (socially distanced of course)! 

Next General Membership meeting is November 15 through TEAMS (virtually) 

mailto:gayle@apoc-aopc.com


 

 

Facility Executive VP Union Reps

Shift / 

Area Email address Stations

Shift # 1

Debra Hunter Shift # 2 debra.hunter@canadapost.ca

Vishaul Persaud Shift # 3 vishaul.persaud@canadapost.ca

Alwi Mohamed Shift # 1 alwi.mohamed@canadapost.ca

Sangeeta Dinshaw Shift # 2 sangeeta.dinshaw@canadapost.ca

Alex Jatsura Shift # 3 alexandre.jatsura@canadapost.ca

Sales and 

Serve

Sharon Griffith                

Sales & Serve                                 

416-347-7146                        

salesvice@apocyork.ca         

Sales

Navin Persaud WPDH navin.persaud@canadapost.ca

Dennis Mainville Training dennis.mainville@canadapost.ca

Karl Donneral
South 

Trans
karl.donneral@canadapost.ca

West 

Trans

Sonia Levy RMO sonia.levy@canadapost.ca

Roberto Tantsef roberto.tantsef@canadapost.ca 280 Progress, Willowdale depots, Ajax, Whitby, Pickering, Oshawa, Local Area East

Garner Liverpool garner.liverpool@canadapost.ca Wicksteed, Station C, Aurora/New Market, Scar Dep 11, 600 Commissioners

Moiz Khaja moiz.khaja@canadapost.ca Richmond Hill, Thornhill main, 70 Wynford, 31 Brodie, 14th Ave

Barbara Wilson barbara.wilson@canadapost.ca EDC, Etobicoke B/C, 66 Ray, Port Credit/Clarkson, 500 Oakdale

Sushil Ninawat sushil.ninawat@canadapost.ca Miss Dep 3, Miss Campobello, Milton, Oakville

Brian Wilson (supv) brian.wilson@canadapost.ca MDC, Local Area West, Brampton Main, Brampton North, Concord/Woodbridge

West 

Delivery

Dillon Lumsden                     

Delivery                                      

416-347-7162                        

delvice@apocyork.ca

Jennifer DiMeo                       

SLPP shift # 3                            

416-460-4234 

slpp@apocyork.ca 

Stone Blemano                   

WLPP shift # 2                             

416-459-1871                                   

wlpp@apocyork.ca

Wayne Burey                        

Training, Mail 

Operations Support, 

Transportation            

416-347-7165                

thmvice@apocyork.ca                      

East 

Delivery

Central 

Delivery

York Branch Reps Contact List

South 

Central 

Plant

Gateway 

Plant

MOS, 

Training, 

Trans

Delivery



 

NEW MEMBER ENROLLMENT FORM (SAMPLE) 
https://www.apoc-aopc.com/download?action=filedownload&fileid=169&ftype=apocdocument 
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