
1 

 

 

 

 

       

 

  

 

 

For those of you who were unable to attend the 

21
st

 Annual Training Conference in St. Louis this 

year, all I can say is you really missed a great 

conference! We offer many thanks to all the 

committee chairs, co-chairs and members who 

worked so hard to pull it off in grand style. RSA 

Commissioner, Janet LaBreck and NRA Executive Director Dr. 

Fred Schroeder both gave remarks at this year's conference about 

the future of rehabilitation and the Workforce Innovation and 

Opportunities Act (WIOA) signed into law by President Obama 

just two days before our conference.  The NAMRC Board met 

before the annual conference for a two day Strategic Planning 

Workshop facilitated by Dr. Bob McConnell, Dr. Robin 

Washington and I. The workshop afforded board members 

opportunities to assess the effectiveness of current strategies and to 

develop new strategies needed in meeting the association's long and 

short term goals. More to come on this! Finally, I’m making a call 

to leadership, a call for nominations for officers to the board. 

There will be five seats on the Board of Directors with 2 year 

terms available beginning January 1, 2015. The President-Elect 

position is up for election too. I encourage you to "lean in" and 

submit nominations for Board and Officer Positions. 
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Welcomes its 

Newest 

Members 

 

Mission Statement 

NAMRC is a professional organization 

dedicated to promoting cultural diversity 

and disability through advocacy for 

excellence and equity in rehabilitation 

research, education and practice. 
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RSA commissioner LaBreck gave her keynote speech 

at the opening ceremony entitled “Job Driven 

Training for Workers: An Overview of the 

Executive Order and Exploring Strategies for 

Success.”  Giving a straight forward and honest talk, 

the commissioner spoke about changes to come to 

our profession, the effects on consumers, and how 

we may see the effects in our work.  The keynote 

address was concluded with an extended question and answer session.                 
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NAMRC took the opportunity to build some gateways at this years conference through 

activity programming.   

 

Student Mixer “Munch and Mingle”   

The student representative and student activity committee organized a session for student attendees with 

ice breakers, social networking opportunities and Free Lunch!  This activity was well attended.   

 

 

“Students and New Professionals Speed Mentoring Roundtable” 

Also new to our conference was the roundtable session format.  The student and new professional session 

was held as a “roundtable” where several presenters are present and attendees move freely from table to 

 table in 15 minute increments. The session was received with excellent feedback.

 

 

     A Full House for the Roundtable      
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       Here we come..                        Great Food!                                                                                     

Great Food!  

                                                                                                                            

 

  President Mundis accepting award at the reception.              

 

                                                                               

    “Dance Again”             Meeting Friends - old and new           Great Music!  

(DJ  Dr. Cozetta Shannon ) 

Dr. Stacia Robertson  

& 

Cindy Mundis 

Recognized for 

outstanding service! 

Congratulations and 

Thank you 
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GAMRC hosted an Ethics Roundtable training on the Transcultural Integrative Model on Ethics 

Decision Making (Garcia et al., 2006) for 1 CRCC credit on June 6th at College Park, Georgia at the 

Vocational Rehabilitation Agency. Twenty people (members and nonmembers) attended. GAMRC 

continues to encourage those nonmembers to join NRA/GRA and of course the GAMRC division. 

Initiatives under consideration from this meeting include creating a multicultural resource guide and 

statewide multicultural concerns journal.  

                    

GAMRC extended the opportunity for other chapters and divisions in Georgia to receive the 1 hour 

training as a live webinar for a donation to GAMRC of $50. If interested please email 

michelltemple@yahoo.com.  

Respectfully submitted,  

Michell Temple, GMARC President  

Great Work! Thank you Georgia State NAMRC Chapter! 

“State Chapters, a Call to Action” 

An informal session was held on Friday evening by President-Elect Dr. Robin Washington. 

This time was taken to discuss how NAMRC was meeting the needs of its current state 

chapters and also how to assist other states in forming their own chapters. Several important 

points were discussed at the meeting, including the concern that some members expressed 

regarding a lack of support in their area. Some also expressed concerns about a need for 

information about developing a new chapter. At the meeting, it was discussed that you do 

not have to be a student to start a chapter of NAMRC. Practitioners are welcomed and 

encouraged to establish chapters.  For more information or questions, contact President-

Elect Dr. Robin Washington at rwashington1@govst.edu.  

 

 

mailto:rwashington1@govst.edu
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At this years conference, we had a group present that was a bit atypical from our usual 

presenters. Suzanne Gray and her “Right Fit” Team work with children who have autism 

spectrum disorders or have intellectual disabilities to assist them in maintaining their 

overall physical health.  They presented an interactive session and it received great 

reviews.  Here is her mention of NAMRC in her professional newsletter:  

                 A lot of movement and fun this week! Tuesday, we washed 
our favorite horse Annabelle then went to the park for more 

play and hill runs. A favorite saying “What goes up must come 
down.”  Motivates us to tackle more each time. We also took a 

hike on a shaded trail to increase our pedometer 

steps.  Wednesday we trained hard at Right Fit then played 
games at the park. After all the training, games, etc. we cooled 

off at the pool! Thursday, camp participants had more great 
weather and we did most of our exercises outside including 

ladder drills, hill runs, high water low water, and gladiator a 
Raise the Bar favorite game. We have 1 more week of Raise the 

Bar Camp, and we’re proud to announce record setting fun and 
attendance! Please parents we want your comments and 

suggestions. (email brad@right-fit.com) 

Kyle, Suzanne and I had a great experience presenting Raise 
the Bar at NAMRC in St. Louis.  Check out our blog and photos 
on www.suzannemgray.com. -Excerpted from Suzanne Gray’s Right Fit 

Newsletter         
 

mailto:brad@right-fit.com
http://www.suzannemgray.com/
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President Barack Obama signed WIOA into law on July 22, 2014. WIOA is designed to help job seekers 

access employment, education, training, and support services to succeed in the labor market and to match 

employers with the skilled workers they need to compete in the global economy.  In a letter on behalf of 

the NCRE executive board, this statement was issued on WIOA Regulations. 

 

Recommendations on regulatory guidance related to the Comprehensive System of Personnel 

Development (CSPD) NCRE wishes to offer comments on the Comprehensive System of Personnel 

Development (CSPD) in WIOA. There is concern that the new language in the WIOA opens up the VR 

personnel pool, but does not adequately address the skills needed by rehabilitation professionals to work 

with consumers, employers, and other helping professionals. The skills and competencies for 

rehabilitation counselors have been established through over 30 years of research in the form of role and 

function studies.  Failure to require such a specialized skills and competencies goes against an extensive 

body of research and empirical evidence. This contradicts the efforts to move toward evidence-based 

practice for persons with disabilities, which has been a priority for the U.S. Department of Education and 

potentially could damage the professional identity of rehabilitation counselors. NCRE also fully endorses 

CRCC’s statement submitted for your consideration” that regulations be clarified to require State plans 

to establish and maintain standards for vocational rehabilitation counselors that require the national 

standard of CRC certification. Where hiring efforts fail to identify an individual qualified at this level, 

State plans should focus requirements on master’s degrees within the rehabilitation disciplines, consistent 

with CRC educational criteria, with a reasonable timeframe for achievement of CRC certification.” 

 

NCRE recommends that under the “other comparable requirements” provision in CSPD, OSERS define 

other comparable requirements as the skill sets that are needed by personnel who are providing VR 

services and include: (a) knowledge of the medical and psychological aspects of disability, (b) knowledge 

and implementation of  vocational assessment strategies, (c)  a working knowledge of the labor market 

and, d) competence in counseling and guidance including cultural diversity, and providing the services 

required to develop and implement the  individualized career plan that enables the person to be 

successfully employed in a competitive, integrated work environment. 

 

NCRE recommends that OSERS provide regulatory guidance that clarifies that “reasonably preparing” 

an individual to work with consumers and employers requires the skill sets that lead to understanding 

vocational rehabilitation which again include (a) knowledge of the medical and psychological aspects of 

disability, (b) knowledge and implementation of vocational assessment strategies, (c) having a working 

knowledge of the labor market and, (d) competence in counseling and guidance, including cultural 

diversity, and providing the services required to develop and implement an individualized career plan that 

enables the person to be successfully employed in a competitive, integrated work environment. 

 

As rehabilitation educators it is our responsibility that every counselor who interacts with a person with 

a disability is qualified, competent, and effective. The recommendations presented above certainly will 

make sure that we take a step in this direction. 

  

Maureen McGuire-Kuletz,  NCRE President  Noel Estrada Hernandez, NCRE 2nd Vice-President 

Chad Duncan, NCRE 1st Vice-President   Jared Schultz, NCRE Past President 
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A disaster or tragedy is unexpected and often brings out strong emotions.  The Disaster 

Distress Helpline can provide immediate counseling to anyone who needs help in dealing 

with the unrest in Ferguson, Missouri.  The Helpline is a 24 hours-a-day, seven-days-a-

week resource that responds to people who need crisis counseling after experiencing a 

natural or man-made disaster or tragedy. 

 

Sponsored by the Substance Abuse and Mental Health Services Administration 

(SAMHSA), the Helpline immediately connects callers to trained and caring professionals 

from the closest crisis counseling center in the nationwide network of centers.  The 

Helpline staff will provide confidential counseling, referrals and other needed support 

services.  

 

 “When disaster strikes, people react with increased anxiety, worry and anger. With 

community and family support, most of us bounce back.  Some may need extra assistance 

to cope with unfolding events and uncertainties,” said SAMHSA Administrator Pamela S. 

Hyde.  “People seeking emotional help in the aftermath of a disaster can now call and 

begin the process of recovery.” 

 

While attending the Annual Du Quoin State 

Fair (my home town) in Southern Illinois, I was 

delighted to find this piece of assistive 

technology.  Many of the people in rural areas 

are hunters and fisherman and when they have 

a disability, these sports and activities can be 

challenging for some.  The picture below is of a 

deer stand with a lift for a person with a 

mobility disability.  Although hunting is not 

my thing, it is wonderful that those with 

disabilities who enjoy this sport can participate 

in it more fully.            
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Kessler Foundation scientists examined the implications for cultural diversity and cultural 

competence in brain injury research and rehabilitation. The article by Anthony Lequerica, 

PhD, and Denise Krch, PhD: Issues of cultural diversity in acquired brain injury (ABI) 

rehabilitation* was published by Neurorehabilitation. Drs. Lequerica and Krch are research 

scientists in Traumatic Brain Injury (TBI) Research at Kessler Foundation and co-

investigators for the Northern New Jersey TBI Model System.  

Cultural sensitivity is an important consideration for professionals in brain injury research 

and rehabilitation. With the growth in minority populations, more minorities are being 

included in the patient population with acquired brain injury. Moreover, their risk for 

brain injury is higher, as is the likelihood for poorer outcomes. Studies show that among 

minorities who receive rehabilitation after brain injury, health disparities persist and affect 

long-term outcomes. Growth in research in disability and rehabilitation is improving our 

understanding of the impact of culture on rehabilitation outcomes.  

"While translating research to evidence-based treatments is an important pathway, clinical 

practice can also identify issues that need to be addressed through research," said Dr. 

Lequerica. "As our culture diversifies, providing effective care depends on acquiring the 

skills to deal with cultural factors that relate to ethnicity, religion, language, sexual 

orientation and religion. Raising cultural awareness among researchers and clinicians is 

essential to developing patient-centered interventions that reduce health disparities and 

improve outcomes for all patients with brain injury. We also need more studies that 

examine the interactions of complex cultural factors with individuals, providers and the 

environment."            

     http://www.medicalnewstoday.com/releases/281662.php 

 

 

 

 

 

 

http://www.medicalnewstoday.com/releases/281662.php
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2015 NAMRC Call for Nominations for 

Board Members & Officer Positions  

 

Members interested in serving NAMRC are invited to seek election as an 

Officer, to the Board of Directors, or to volunteer for service on a 

committee. Elections will be held this fall to elect five general board 

members and a President-Elect on the Board of Directors.  NAMRC 

members may self-nominate or nominate other members of the 

Association.  

 

NAMRC Board Member and Officer Eligibility: 

All Directors must have been a member of the Association and NRA for at 

least one year prior to the date of election, or since the last NAMRC’s 

Annual Business Meeting. Board terms are 2-years with a January 1, 2015 

start date. Please visit http://www.namrc.org/docs/NAMRC-Bylaws.pdf 

for full description of eligibility. 

 

To nominate or self-nominate current NAMRC members, please forward 

nominations to Stacia Robertson at docrob03@gmail.com. Nominations 

must include your NRA number, a picture, a brief bio and your platform 

for your 2-year term. If you have any questions, please contact Stacia 

Robertson at docrob03@gmail.com. 

 

How to Vote 
All NAMRC members are eligible to vote and run for open seats in annual elections.  Members are 

sent a link to vote when the polls open.  To vote, click on the link.  You will need your NAMRC/NRA 

ID number.  Fill out the required information and choose your candidates or write in the candidate of 

your choosing.  This must be done in the time period stated in the e-mail sent with the election link. 

http://www.namrc.org/docs/NAMRC-Bylaws.pdf
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Cultural Network edited by Dennis A. Bunton with assistance from Drs. Robin 

Washington and Mary-Anne Joseph. 

Any questions, comments, or contributions can be e-mailed to dennis76@siu.edu. 

 

                                                                                                                         

 

 

 

 

 

      

 

 

Like US! 

Thank you for a Great Conference! See you next year in NC.  

 

The Executive Board  
 

President, Cindy Mundis    

President-Elect, Robin Washington  

 Past President, Stacia Robertson 

Valyncia Hooks-Thompson, Secretary         

Felicia Hunter, Treasurer   

Ramar Henderson, Student Representative         

L. Robert McConnell, Representative to NRA  

Board of Directors 

Quintin Boston  Sharon Brown  Dennis A.Bunton  Yancy Cruz-Virella   

Brandi Darensbourg  Charlotte Dixon  Cozetta Shannon   Judy Smith 

We’re on the Web! 

www.namrc.org 

 

 

Follow us on Twitter!           

 
 

https://twitter.com/NAMRCorg 
 
 

NAMRC  

22
nd

 Annual Training Conference 

CHARLOTTE, NORTH CAROLINA 

mailto:dennis76@siu.edu
http://www.namrc.org/
http://www.facebook.com/pages/National-Association-of-Multicultural-Rehabilitation-Concerns-NAMRC/155666823798
https://twitter.com/NAMRCorg
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