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     This session of the General Assembly 
began with widespread expectations that 
the General Assembly would give prior-
ity to balancing the state budget and 
modernizing the state’s tax code. Gov-
ernor McCrory submitted a balanced 
budget proposal in March that now is 
being reviewed by the state Senate.  Ad-
ditionally, several tax reform proposals 
have been discussed but only one com-
prehensive bill has been introduced.
     However, a great deal of time in this 
session has been devoted to debating 
a variety of controversial bills, such as 
measures that would restructure state 
regulatory commissions, increase voter 
identifi cation requirements, introduce 
tax credits or vouchers for parents of 
private school children, and remove 
ownership of certain airports and water 
systems from the ownership of local 
governments.
     By contrast, this has been a relatively 
quiet and positive session for state and 
local retirees. Only one controversial 

bill proposing to restructure the Teachers’ 
and State Employees’ Retirement System 
(TSERS) to provide employees hired after 
some time in 2014 with a choice of par-
ticipation in the traditional defi ned benefi t 
pension plan or a defi ned contribution plan 
has been introduced.  Following are details 
of legislation affecting our retirement 
systems: 
Governor’s Budget Generous to State 
Retirees
     Governor McCrory unveiled his pro-
posed budget for the 2013-15 bienniums 
in March. The proposed budget includes 
appropriations for retired teacher and state 
employee retirement benefi ts. These rec-
ommendations are outlined below.
• The proposed budget includes $36 mil-
lion in each year of the biennium to meet 
the Annual Required Contribution rate for 
the state retirement system.
• The Governor has proposed a 1.0% Cost-
Of-Living Adjustment (COLA) for retired 
teachers and state employees as well as 
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members of the Consolidated Judicial 
Retirement System effective July 1, 2013. 
Since there were not suffi cient investment 
gains to fund a COLA, Governor McCrory 
has asked the General Assembly to appro-
priate approximately $35 million beyond 
the amount needed to meet the Annual 
Required Contribution rate.
     The proposal includes $181 million to 
fund the new initiatives that were pro-
posed by the State Health Plan for the next 
two years.  Member premiums also will 
rise by 4.7 % in each year of the biennium.    
The additional appropriations will cover 
the costs associated with conversion to a 
calendar year in 2014 and the introduction 
of Medicare Advantage options for Medi-
care eligible retirees.
     The Senate continues to work on the 
budget. Observers expect the Senate ver-
sion of the budget to incorporate most of 
the Governor’s requests and to be released 
by May 20th.
Treasurer Seeks Greater Investment 
Flexibility
     State Treasurer Janet Cowell has asked 
the General Assembly to provide greater 
fl exibility for the Department of State 
Treasurer to invest in alternative types 
of investments.  The Treasurer’s request 
refl ects concerns that the slow pace of eco-
nomic recovery continues to limit invest-
ment returns in the major retirement sys-
tems.  Currently, the Treasurer does have 
the authority to invest in several types of 
alternative investment vehicles.  However, 

each type currently is subject to a specifi c 
categorical cap.
     Senate Bill 558, Treasurer’s Invest-
ments, was introduced by Sen. Ralph Hise 
as requested by the Department of State 
Treasurer.  The bill provides additional 
fl exibility for alternative investments 
across category lines.  The alternatives 
include asset backed securities, limited 
liability investment vehicles, infl ation 
indexed bonds, and collective trust funds 
and group trusts.  These investments col-
lectively cannot exceed 40% of the market 
value of the systems and no single group 
can exceed 15% of market value.  Sen-
ate Bill 558 was approved by the Senate 
in early May and is expected to pass the 
House by June 1.
Retirement Fiscal Integrity Act Draws 
Opposition
     House Bill 381, Retirement Fiscal 
Integrity Act of 2013, was introduced by 
Representative Collins as an agency bill 
requested by the Department of State Trea-
surer.  The bill aims to control the long-
term costs of the current Defi ned Benefi t 
pension systems.  Several of the bill’s 
provisions are either non-controversial 
or do not affect current retirees or vested 
employees.
     House Bill 381 rolls back the 10-year 
vesting requirement for the Teachers’ and 
State Employees’ Retirement System (TS-
ERS) that was approved two years ago.  If 
approved, the vesting period for TSERS 
would revert to the old fi ve-year vesting 
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requirement for employees hired since 
August, 2011 and all new hires.
     The section of the bill that has drawn 
opposition by employee groups calls on 
the State Treasurer to propose the legal 
and administrative framework for an op-
tional retirement program by May, 2014.  
This plan, if adopted by the General As-
sembly, would allow newly hired teachers 
and state employees to choose whether 
they would participate in the traditional 
Defi ned Benefi t plan or elect coverage in 
the optional Defi ned Contribution plan.  
The Treasurer has expressed support for 
this choice system as a way of controlling 
the long term costs of retirement benefi ts 
and giving new employees greater ca-
reer fl exibility.  Usually, contributions to 
defi ned contribution plans by employers 
and employees are fully portable if the 
employee leaves state service.
     Employee groups see this proposal as 
the fi rst step to dismantling the traditional 
Defi ned Benefi t plan.  These groups point 
out that only the way savings would be 
achieved would come from reducing em-
ployer contributions and retirement bene-
fi ts.  Although current state retirees are not 
directly affected, members have expressed 
concern that the General Assembly would 
not adequately fund two systems over the 
long term.
     House Bill 381 has not moved ahead 
despite support from the Department of 
State Treasurer.  The bill remained in the 

House Committee on State Personnel as of 
May 14th.  
House Bill 357: Retirement System Gov-
ernance Changes of 2013
     This bill consolidates the governance of 
several pension systems under the Boards 
of Trustees of the Teachers’ and State 
Employees’ Retirement System (TSERS) 
and the Local Governmental Employees’ 
Retirement System (LGERS).  The TSERS 
Board of Trustees assumes responsibil-
ity for the oversight of the North Carolina 
National Guard Pension Fund and the 
Legislative Retirement System.  The LG-
ERS Board of Trustees picks up oversight 
responsibility for the Firefi ghters’ and 
Rescue Squad Workers’ Pension Fund and 
for the Registers of Deeds Pension Fund.
     Currently, there are fi ve members rep-
resenting the general public on the LGERS 
and TSERS Boards.  Under the provisions 
of HB 357, one of these positions would 
be converted and designated as a repre-
sentative of the National Guard serving 
on the TSERS Board.  Another of the 
general public slots would be converted to 
a designated slot for a fi refi ghter or res-
cue squad worker to serve on the LGERS 
Board.  House Bill 357 was approved by 
the House on May 8th and sent to the Sen-
ate.  This bill proposes the consolidation of 
smaller retirement fund governance.
Crossover Deadline at Hand
     The General Assembly set May 16 as 
the crossover deadline for legislation that 
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does not include tax changes or state ap-
propriations.  Bills not covered by these 
exceptions must clear the legislative 
chamber in which they were introduced 
in order to remain eligible for action this 
year.  We expect that many of the contro-
versial proposals that were fi led early in 
this session may be ineligible for further 
consideration.  We expect the General 
Assembly to return to consideration of the 
budget and discussion of tax reform.
     The Committee Substitute for HB 357 
received a favorable report in the House 
Committee on State Personnel and was 
re-referred to the Committee on Appro-
priations.  

Legislative... (Cont’d.) Meet Cathy Spruill
     NCRGEA welcomed a new employee 
in May.  Cathy Spruill joined the staff as 
our part-time Offi ce Assistant to answer 
NCRGEA phones and respond to mem-
bers’ inquiries.  A recent retiree—she 
didn’t rest for long.  Cathy was not a 
stranger to NCRGEA; she was a frequent 
presenter at our district meetings for the 
Retirement System.  She retired from state 
government on April 30th and came to 
work with NCRGEA the next day.     
     Cathy worked for the state for 21 
years, retiring as a Retirement Benefi ts 
Counselor for the NC Retirement Systems 
Division.  She also worked 17 years with 
Benefi cial Finance prior to going to work 
for state government.
     Cathy is originally from Havre De 
Grace, MD but has lived most of her life 
in Raleigh.  She is a graduate of Needham 
Broughton High School and graduated 
from Peace College.  She earned a Sociol-
ogy degree with a minor in Psychology 
from Old Dominion University in Norfolk, 
Virginia.
     Cathy is married to Marshall, and has 
one daughter, Susan, who is a teacher with 
Suffolk City Schools in Virginia.  She also 
has two grandchildren.  Cathy and Mar-
shall love cats and they have six.  Her hob-
bies are water and snow skiing and snor-
keling.  She often travels to Hawaii to visit 
her brother, owner of The Original Hawai-
ian Chocolate Factory in Kona, Hawaii.  
     We know you will enjoy talking with 
Cathy.  

SUMMER HOURS
     The Association’s offi ce would 
like to remind you of our upcom-
ing summer schedule.  Beginning 
the week of May 27, our offi ce 
will be open on Monday – Thurs-
day from 7:30 a.m. to 5:00 p.m. 
and on Fridays from 7:30 a.m. to 
Noon.
     We will be closed on Monday, 
May 27 for Memorial Day; Thurs-
day, July 4 for the Independence 
Day; and Monday, September 2 
for Labor Day.
     If you call after hours or on a 
holiday or weekend, please leave 
a message and we will call you 
back during business hours.  
     Enjoy your summer! 
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     The State Health Plan will conduct 
Annual Enrollment May 20-31, 2013.  
There are no premium increases or major 
plan changes associated with this Annual 
Enrollment period.  If you are satisfi ed 
with your current plan and do not need 
to drop or add coverage for you or your 
dependents, no action is required.  Any 
plan changes made during this time 
will become effective July 1, 2013.  As a 
reminder, after this enrollment you will not 
be able to add or drop coverage without a 
qualifying life event until the next enroll-
ment period, so it is important you make 
any necessary enrollment adjustments dur-
ing this Annual Enrollment period. 
     Please note this change to the mental 
health/substance abuse offi ce copay:  Be-
ginning July 1, 2013, this copay has been 
reduced to align with the primary care 
visit copay.  For the 70/30 Basic Plan, that 
copay is $35. For the 80/20 Standard Plan, 
the copay is $30.
New ID Cards
     Because the mental health/substance 
abuse copay is changing, all members will 
receive a new ID card in June.  The Plan 
encourages members to have a Primary 
Care Provider (PCP) to provide proactive, 
preventive and chronic care management 
throughout all stages of their lives.  You 
will be able to select a PCP for yourself 
and any covered dependents during enroll-
ment.  Your selection will appear on your 

member ID cards.  With the addition of the 
PCP information, each family member will 
receive an individual ID card.  If you are 
enrolled in the Express Scripts Medicare 
Part D Prescription Drug Plan you already 
have individual ID cards for you and your 
dependents. 
Plan Year Change
     Currently your benefi t year runs from 
July 1-June 30.  However, the State Health 
Plan Board of Trustees recently approved 
moving the benefi t year to a calendar 
year.  For a smooth transition to a calendar 
year benefi t period, the upcoming benefi t 
period will only be six months: July 1, 
2013 – Dec. 31, 2013.  This means your 
deductibles and out-of-pocket maximums 
will be reduced by half.  It also means you 
will have a second open enrollment period 
this year.   
     There will be new plan design op-
tions for both Medicare Primary and State 
Health Plan primary retirees, including 
Medicare Advantage Plans.  Open Enroll-
ment for these new plan options will be 
conducted in October.  More information 
will be sent to you later this year. 
     If you have additional questions 
about your benefi ts, please visit the 
State Health Plan website at www.
shpnc.org or call Blue Cross and Blue 
Shield of North Carolina Customer Ser-
vice at 1-888-234-2416. 

 State Health Plan Annual Enrollment Period Is 
May 20-31, 2013
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SHIIP Announces 
2013 Statewide Award 
Winners
     Insurance Commissioner Wayne Good-
win has announced the winners of four 
statewide awards from SHIIP, the Seniors’ 
Health Insurance Information Program 
of the Department of Insurance. They are 
SHIIP County of the Year, SHIIP Coor-
dinator of the Year, the Mickey Hanula 
Volunteer of the Year and the Jim Long 
Outstanding SHIIP Service Award. 
     “SHIIP would not be able to serve our 
state’s 1.5 million Medicare recipients 
without the help of our volunteer and 
coordinator networks in all 100 counties,” 
said Goodwin. “While all of our nearly 

1,000 volunteers and coordinators do an 
outstanding job, we are proud to honor 
those who have stood out for their service 
this past year. These award winners pro-
vide excellent service to North Carolin-
ians, and I’m honored that they are a part 
of our SHIIP family.” 
     This year’s awards were presented by 
SHIIP Deputy Commissioner Van Braxton 
at the North Carolina Association on Ag-
ing Annual Training Conference in Ra-
leigh on April 18. 
     Congratulations to the following recipi-
ents:
     SHIIP County of the Year: SHIIP’s 
coordinating site in Durham County is 
Senior PharmAssist, Inc. This group of 13 

NCRGEA Executive Director Ed Regan is presented the Jim Long Outstanding 
SHIIP Service Award by SHIIP Deputy Commissioner Van Braxton.
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SHIIP Awards (Cont’d.)
volunteers provided counseling to more 
than 1,300 clients in their county and 
reached out to more than 1 million resi-
dents through various outreach efforts.
     SHIIP Coordinator of the Year: Car-
men Long works with North Carolina Co-
operative Extension, SHIIP’s coordinating 
site in Surry County. Through her outreach 
efforts, she reached more than 1 million 
individuals, and she and her three volun-
teers counseled more than 400 Medicare 
benefi ciaries. 
     Mickey Hanula Volunteer of the 
Year: Joe Buckner is from SHIIP’s Ran-
dolph County coordinating site, Randolph 
County Senior Adults. Joe counseled 295 
benefi ciaries and worked at his counseling 
site every week during Medicare’s Annual 
Election Period.
     Jim Long Outstanding SHIIP Service 
Award: Ed Regan, executive director of 
the North Carolina Retired Governmental 
Employees’ Association, is a tremendous 
advocate for SHIIP and has been instru-
mental in partnering with SHIIP to provide 
updated information to his association 
members. 
     “I congratulate all of the 2013 award 
winners,” Goodwin said. “SHIIP provides 
a valuable service across the state, and 
the need for our Medicare counseling will 
only grow as North Carolina’s Medicare 
population expands.”
     SHIIP is a division of the North Caro-
lina Department of Insurance that offers 
free, objective information about Medi-

care, Medicare prescription drug coverage, 
Medicare Advantage, long-term care insur-
ance and other health insurance informa-
tion. SHIIP’s trained volunteers provide 
one-on-one counseling in all 100 counties. 
For more information about SHIIP or to 
get answers to Medicare questions, call 
SHIIP directly at 800-443-9354 or visit 
www.ncshiip.com.

Butner Chapter to Meet 
on July 9 

     The Butner chapter will 
hold its second meeting of 
2013 on Tuesday, July 9, 
2013 at the Murdoch Chapel 
on the Murdoch Center Cam-
pus at 1600 East C Street.  
Program and registration 
information will be mailed in 
mid-June.  We will discuss the 
current session of the General 
Assembly and also proposed 
changes to the State Health 
Plan for 2014.
     The Butner Chapter 
serves NCRGEA members 
in Durham, Franklin, Gran-
ville, Nash, Orange, Person, 
Vance, and Warren counties.  
     We encourage you to bring 
your local and state govern-
ment retiree friends to this 
meeting!  There is no cost to 
attend!  
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Robert “Bob” D. Warren
NCRGEA Board Director

     We were saddened to learn of the 
death of one of our former NCRGEA 
Board Directors in early May.  State 
Senator Robert “Bob” Warren of John-
ston County died at age 84.  
     Senator Warren was a Sampson 
County native and a graduate of North 
Carolina State University.  He began 
his education career as an agriculture 
teacher at Anderson Creek and Benson 
High Schools.  He served as Principal of 
Benson Elementary School and Benson 
High School.  He served as the Director 
of Driver’s License for North Carolina.  
After his retirement, he was elected to 
the N.C. Senate and served from 1980 
through 1988.  After his senate term, 
Senator Warren was the senate liaison to 
Senator Henderson Barnes.  He served 
on the NCRGEA Board of Directors in 
2005-2006.  

In Memory Beat The Heat -- Don’t 
Let It Beat You
     Summer time is almost here and this 
means hot weather that can be a po-
tential problem for seniors who are at 
higher risk for heat-related illness. 
     Over the last few years it seems that 
not a summer goes by without a fatal 
heat wave and seniors especially are at 
risk from heat related health problems.  
Seniors, as well as many other people, 
who have chronic illnesses such as heart 
disease, obesity, uncontrolled diabetes, 
Parkinson’s disease and numerous other 
medical conditions are susceptible to heat 
issues.  Many seniors who take blood thin-
ners wear thicker clothing because they are  
more sensitive to air conditioning when 
indoors, can quickly become overheated 
outside.
     Heat-related health issues can range 
from mild discomfort to full-fl edged emer-
gencies.  You should keep in mind, and not 
ignore the symptoms of these heat-related 
conditions.
     Heat stress occurs when a strain is 
placed on the body as a result of hot 
weather.  Heat fatigue is a feeling of weak-
ness brought on by high outdoor tempera-
ture.  Symptoms include cool, moist skin 
and a weakened pulse.  A person may also 
feel faint.
     Heat syncope is sudden dizziness 
experienced after exercising in the heat.  
The skin appears pale and sweaty but is 

Continued on Page 9
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generally moist and cool.  The pulse may 
be weakened, and the heart rate is usually 
rapid.  Body temperature is normal.
     Heat cramps are painful muscle 
spasms in the abdomen, arms, or legs 
following strenuous activity.  The skin is 
usually moist and cool and the pulse is 
normal or slightly raised.  Body tempera-
ture is mostly normal.  Heat cramps often 
are caused by a lack of salt in the body, but 
salt replacement should not be considered 
without advice from a physician.
     Heat exhaustion is a warning that the 
body is getting too hot.  The person may 
be thirsty, giddy, weak, uncoordinated, 
nauseous, and sweating profusely.  The 
body temperature is usually normal and 
the pulse is normal or raised.  The skin is 
cold and clammy.  Although heat exhaus-
tion often is caused by the body’s loss of 
water and salt, salt supplements should 
only be taken with advice from a doctor.
     Heat stroke can be LIFE-THREAT-
ENING!  Victims of heat stroke almost 
always die so immediate medical attention 
is essential when problems fi rst begin.  A 
person with heat stroke has a body tem-
perature above 104° F.  Other symptoms 
may include confusion, combativeness, 
bizarre behavior, faintness, staggering, 
strong rapid pulse, dry fl ushed skin, lack 
of sweating, possible delirium or coma.
Preventing Heat Related Health Condi-
tions
• Wear light-colored, lightweight, clothing 

Beat The Heat (Cont’d.) that is loose-fi tting for air circulation. 
•Wear a hat or use an umbrella when 
outside, even if you are not in the direct 
sun.  Use sunscreen with an SPF of 15 or 
greater anytime you go outside. 
• Water is the beverage of choice in the 
summer.  Drink water before outdoor 
activities and drink water at regular inter-
vals during the day.  Avoid beverages with 
caffeine or alcoholic beverages that can 
aid dehydration. 
• Schedule your outdoor activities for 
cooler times of the day--before 10 a.m. 
and after 6 p.m. 
• During outdoor activity, take rest breaks 
frequently and drink water every 15 to 20 
minutes, even if you don’t feel thirsty.  If 
you have clear, pale urine, you are prob-
ably drinking enough fl uids. 
     If you have a chronic medical problem, 
talk with your doctor about additional 
precautions you should take to prevent 
heat related illness.  Some conditions and 
medications may place you at higher risk.
     If you show any signs of heat related 
illness try to get to a cooler place as soon 
as possible, sip some cool fl uids and 
sponge yourself off using lukewarm tap 
water (not cold water).
     If you are not sure if you are having a 
heat-related injury, call 9-1-1 and ask for 
assistance.  It’s always better to ask the 
medical professionals.  
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529 Plan Account 
Ownership and 
Financial Aid
     Are you setting funds aside for a grand-
child’s college education?  If so, the NC 
529 plan is an excellent savings vehicle as 
it offers several tax advantages.  
     You can make contributions to an NC 
529 account that you own, or to an NC 
529 account owned by someone else, such 
as the parent of your grandchild.  In either 
case, annual contributions you make up 
to $2,500 (individual) or $5,000 (married, 
fi ling jointly) are deductible from your 
North Carolina taxable income.  Qualifi ed 
withdrawals from the NC 529 account for 
higher education expenses such as tuition, 
fees, room and board, and books are tax 
free.
     Your grandchild’s eligibility for fi nan-
cial aid can be impacted by who owns the 
529 account. 
Grandparent as Participant
     If you open an NC 529 account as the 
participant (owner) with your grandchild 
as the benefi ciary, you control how the 
funds are invested and distributed.  If your 
grandchild does not attend college or does 
not need the funds, you can change the 
benefi ciary to another member of your 
grandchild’s family.  Funds in the 529 
account are counted as your assets.  This 
means that as long as the funds remain in 
your account, they are not included for the 
purpose of determining how much fi nan-
cial aid your grandchild can receive. 

     However, when you make withdraw-
als to help pay your grandchild’s quali-
fi ed education expenses, the withdrawn 
funds are income to the grandchild and 
reportable on his or her Free Application 
for Federal Student Aid (FAFSA).  This 
additional income may reduce the amount 
of fi nancial aid your grandchild is eligible 
to receive.
Parent as Participant
     If the parent is the participant (owner) 
of the NC 529 account with your grand-
child as the benefi ciary, the parent controls 
the funds, and the funds will be counted 
as the parent’s assets.  Assets belonging to 
the parent are reported on the FAFSA and 
will have a small impact on your grand-
child’s eligibility for fi nancial aid. 
     However, when the parent withdraws 
funds to pay for your grandchild’s quali-
fi ed education expenses, those withdraw-
als will not count as your grandchild’s 
income.  You, as the grandparent, can still 
make contributions to the account and 
receive the state tax deduction if the parent 
is the participant.
Should I be the 529 Participant?
     Owning the 529 account and being 
able to control the funds may be more 
important to you than fi nancial aid consid-
erations.  Also, if you use the 529 funds to 
pay only for the fi nal year in college, then 
the income rule would not make any dif-
ference since the student will not be apply-
ing for fi nancial aid for the following year. 

Continued on Page 11
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Warning Signs of Stroke 
 
Learn the many warning signs of a stroke.  Act FAST and CALL 9-1-1 IMMEDIATELY at 
any sign of a stroke. 
 
Use F-A-S-T to remember the warning signs: 
 
F FACE Ask the person to smile.  Does one side of the face droop? 

A ARMS Ask the person the raise both arms.  Does one arm drift 
downward? 
 

S SPEECH Ask the person to repeat a simple phrase.  Is their speech slurred 
or strange? 
 

T TIME If you observe any of these signs, call 9-1-1- IMMEDIATELY. 

 
Be sure to NOTE THE TIME WHEN ANY SYMPTOMS FIRST APPEAR.  If given within 
three hours of the first symptom, there is an FDA-approved clot-buster that may reduce 
long-term disability for the most common type of stroke. 
 
Stroke symptoms include: 

SUDDEN numbness or weakness of face, arm or leg – especially on one side of 
the body. 
SUDDEN confusion, trouble speaking or understanding. 
SUDDEN trouble seeing in one or both eyes. 
SUDDEN trouble walking, dizziness, loss of balance or coordination. 
SUDDEN severe headache with no unknown cause. 

Call 9-1-1 if you have any of these symptoms. 

For additional information, go to the website of the National Stroke Association  
www.stroke.org.  

Get Legislative Reports by Email

     It getting busy downtown at the Gener-
al Assembly!  The proposed State budget 
is now under review and activity is ratch-
eting up.  It’s important for you to know 
which bills, committee activities or legisla-
tive actions are in process or soon going 
for vote that might impact your retirement 
benefi ts.  
     NCRGEA posts a Legislative Report 
weekly providing you with up-to-date 
legislative activities.  These are accessible 
through our toll-free number 1-800-356-
1190, or you can sign up to receive it by 
email.  Email your full name (fi rst, middle 
and last name) and your email address to 
donna@ncrgea.com.  We also post these 
reports on the NCRGEA website www.
ncrgea.com.  

     NC 529 accounts are not State Employ-
ees’ Credit Union (SECU) deposit ac-
counts; they are administered by the Col-
lege Foundation, Inc.  If you would like to 
open an account, you can do so online at 
www.cfnc.org/nc529 or SECU members 
may visit your local branch to get the as-
sistance of a Credit Union employee.

NC 529 Accounts (Cont’d.)
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Local Government Federal Credit Union ............... 1-800-344-4846

NC 401(k)/Deferred Comp (457) .............................. 1-866-627-5267

2013 Retiree Pay Dates
Date Retirement Payment is Issued (Date 
payment is Direct Deposited or date a 
check is mailed)

May 24, 2013            September 25, 2013
June 25, 2013           October 25, 2013
July 25, 2013            November 25, 2013
June 25, 2013           December 20, 2013
August 23, 2013      
                  

Your direct deposit notifi cation statement 
is only available through the ORBIT 
system.  Statements, which are created when 
there is a change in your deductions, are no 
longer mailed.  

If you have questions about your retirement 
check, call the NC Retirement Systems at 
1-877-733-4191 (or 919-733-4191 in Raleigh 
area.)  

Find Us on Facebook.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


