
 
2019 Candidate Questionnaire 
School Board Level 

 
Candidate Name Chandra N Hampson 
Position Sought School, Seattle School District 1, Director District 3  

 
Home Legislative District 46th 
Are you a Democrat? Unaffiliated, vote Democratic: My voting record is almost 

exclusively Democratic, and I have supported many Democratic 
campaigns. However, as descendent of two federally recognized 
Tribes who I don’t believe are adequately represented within our 
current party nor representative system, I have chosen to remain 
unaffiliated. 

Campaign Name Team Chandra 
Campaign Contact Information Mailing address: PO Box 9100, 

Seattle, WA 98109 
  

Phone:206-618-1456 
Fax: 

Website:www.electchandra.org 
Email:info@electchandra.org 
Twitter:  
Facebook:@electchandra 

Campaign manager or point of contact Chandra Hampson 
Consultant(s) Ben Anderstone, Progressive Strategies, NW (General Consultant); 

Jason Bennett, Argo Strategies (Treasurer) 
 

Part I – Candidate Background 
Please limit each answer to no more than 250 words.  

Please briefly summarize and highlight your qualifications, education, employment, community and civic 
activity, union affiliation, and other relevant experience. 
I have a Bachelor’s in Studio Art from Stanford University and Master’s in Business Administration from the 
University of Washington. My professional experience includes community development and traditional 
financial services management. I worked for seven years at Wells Fargo Bank as Bank Examiner, and as 
Pacific Northwest Regional Manager for Native American Banking Services. Later at Craft3 (CDFI in Seattle), 
I developed the Indian County Initiative to provide culturally-and-economically-accessible and equitable 
capital for Tribes and Member-owned businesses.  
 
In addition, I have thirty years of experience in non-profit management and community/economic 
development. Prior roles include: Community Partnership of Santa Clara, Program and Operations Manager 
supporting highlighted by the creation of the American Indian Alliance along with two other major cross-
system/organizational efforts; Manager for Sand Diego Foundation For Change, a Family Foundation; 
University of California at San Diego Extended Studies and Public Service Program Manager; and Program 
Director and Senior Lender for the aforementioned Craft3.  
 
I have served on Boards of Directors for non-profit organizations of varying scales for fifteen years in a 
variety of executive roles, starting with Potlatch Fund here in Seattle. Currently, I serve as Board Member 



and Lending Committee Chair for First Nations Oweesta Corporation and Board Member for First Nations 
Development Institute.  
 
Locally, I have been active in school and other community service heavily for the past six years. I am 
immediate past President of Seattle Council PTSA and Vice President of Title VI Native Education Parent 
Advisory Committee (based on my federal/Tribal status as a Native parent). I served on my local PTA for 
four years including as President for two years. I have volunteered in the Huchoosedah Native after school 
program for five years.  
 
Recently I finished a three-year term on the Magnuson Park Advisory Committee, and I am currently active 
on the Magnuson Community Center Advisory Committee (ARC). I served on the Building Leadership Team 
at Sand Point Elementary for three years. During this same period, I served on a number of advisory and 
selection committees for Seattle Public Schools including Family Engagement. Most recently, I was a 
member of the District’s Strategic Planning Team that developed and supported the recently adopted five-
year strategic plan. 
 
I coach softball with Northeast Seattle Little League and helped found Pilots softball late in 2018 to support 
greater access for neighborhood girls, with specific focus on the recruitment of a high percentage of 
scholarship players. 
 

 
Describe your history of political involvement, if any, in the Democratic Party, particularly in Washington 
state politics. In what offices have you served or previously sought to be elected or appointed? 
I have attended fundraisers for our Democratic legislator candidates from the 46th and 43rd, and participated 
in the first ever Legislative Summit for People of Color organized by Senator Hasegawa’s office. 
 
No previous elected offices. 
 

 
What prompted you to run for this office? What priorities are you seeking to address with your campaign?  
Upon entering Seattle Public Schools as a parent six years ago, I became immediately aware of major gaps 
in the district related to racial equity, family engagement and fiscal transparency. I also noted a strong 
desire and opportunity within community and District to effect major change in these areas.  
 
My subsequent work in in education advocacy allowed me to build a strong understanding of our District’s 
operational, service, and policy strengths and weaknesses, based on both successful and unsuccessful 
advocacy/engagement. My relationships with fellow educational advocates, community members and 
District staff have deepened and broadened. My understanding of the relationship between the District and 
the City, the County and State legislature has helped my understanding of where the “work” of our District 
is as compared to advocacy needed at other levels of government or community.  
 
I currently serve as President of the Seattle Council PTSA.  During this past year at Seattle Council PTSA 
passed important resolutions two key issues this year that we believe will be (and are in process of being) 
developed into Board policy and/or procedure: 1) inequities created by PTSA fundraising #takebackpta and 
2) policy and procedure that establishes Seattle Public Schools as an anti-racist organization.  
 
As part of #takebackpta, I have also been engaged with SEA and SEA Librarians to determine specific 
strategies to immediately impact inequities in Library funding district wide. Whether working on these 
issues, the strategic plan or challenging the School Board to create a Board Action to adopt Since Time 
Immemorial Curriculum based on the State RCW, this is all work I am deeply committed to. It involves a 
board spectrum of community, staff and board and I have come to 1) understand that I have value in the 



process based on experience and skill set and b) care deeply about the kind of good school governance and 
leadership that allows our kids to truly recognize the gifts that they are.   
 
 

 
From whom are you planning to ask for an endorsement? If you have received endorsements to date, 
please list them. 
Received: 46th Democrats, King County Democrats, Senator Rebecca Saldaña, Rep. Gerry Pollet, Fmr. Rep. 
Jessyn Farrell, Sen. David Frockt, Sen. John McCoy, Rep. Javier Valdez, Sen. Jamie Pederson, KC CM Rod 
Dembowski, Seattle City CM Debora Juarez; Seattle School Board members Jill Geary, Rick Burke and Zach 
DeWolf, Fmr. School Board Member Harium Martin Morris 
Seeking: Senator Hasegawa, Joe Fitzgibbon, Nicole Macri,  
 
 
 

 
Please describe your campaign strategy - provide in writing your campaign goals and present progress 
towards them to your KCDCC endorsement interview. 
My focus is on financial transparency and accountability, specifically as it pertains to how dollars are spent 
to achieve real, gap closing equity. I have a solid track record within the District and school communities for 
advocating effectively for student of color in particular, but also for equity more broadly.  
 
However, I recognize that education advocacy is a bubble in which I have the opportunity to operate and is 
not accessible to the average voter. Because of that, voter outreach will be a central component of my 
campaign.  I am just starting my campaign and prefer it to stay as grassroots as possible. My top priorities 
are to a) communicate what is a deep personal and professional story as a professional indigenous woman 
and as a multi-generational Native advocate  b) highlight my highly relevant qualifications c) help voters see 
how their child or their vision for Seattle public schools fits into mine and with my work. 
 
To this end, I intend to solidify endorsements, attend candidate forums and other community meetings, 
fundraise (both from friends and family and from a broader group of advocates), and do field activities, 
including doorbelling.  We will use tracking goals throughout these efforts to ensure we are running an 
efficient, effective campaign.  
 
I am deeply committed to the notion that an equitable educational environment is a better future for all 
families, even when values and cultures have starkly different approaches. I am also deeply committed to 
the idea that an equitable educational environment is also the most cost effective one. While we need 
greater levels of education funding without question, we are also obligated to create that equitable future 
regardless of funding levels. 
 

 
Have you ever been a member of any other political party? If so, what party? Have you ever given money to 
a candidate from another party in a partisan race? If so, to whom and when? 
Democrat, Green. No, I have not given money to another party. 
 

 
Please answer the following questions. Your answers will not disqualify you from 
consideration for endorsement by KCDCC. 

Yes* No 

1 Have you ever failed to pay any taxes or comply with any court ordered judgments?  X 
2 Have you ever been found in violation of a Public Disclosure Commission, Federal  X 



Election Commission or Seattle Ethics and Elections Commission regulation? 
3 Is there anything in your professional or personal life that has occurred regarding 

drug/alcohol abuse or domestic violence/abuse of vulnerable populations such as 
children, the disabled or the elderly? 

 X 

4 Are there current allegations, ongoing lawsuits, or criminal convictions about which 
we should be aware? 

 X 

 
* If you answered “Yes” to any of the above, please explain your answer: 
 

 
Part II – Education and School District Issues 

# Question Yes No Qualify your response 
1 Do you support the right of public school 

employees to bargain and strike for better 
working conditions and pay? 

X  I am a strong supporter of unions 
and collective bargaining.  

2 Do you support increased instruction time and 
a concurrent reduction of student testing? 

X  I believe in assessments and 
evaluation, but I do not believe the 
current testing environment is 
effective and is often damaging.   

3 Do you support the right of parents to opt 
their children out of standardized testing? 

X  Per the aforementioned, the current 
assessments are not an effective 
predictor of the kinds of outcomes 
we seek to achieve with our students 
and staff. 

4 Do you support linking teacher evaluations to 
standardized test scores? 

 X  

5 Do you support charter schools and/or 
vouchers for private school education? 

 X I do support for Tribal Schools who 
have little to no other public 
resources to develop local, as 
opposed to federal (there is a 
moratorium on BIE schools), 
controlled schools within Tribal 
communities and reservation 
boundaries. See National Indian 
Education Association resolution on 
charter schools for American Indians, 
AK Natives and Native Hawaiians. 

6 Do you support amending the Washington 
State Constitution to allow a simple majority 
of voters to approve school bonds? 

X   

7 Do you support supplemental funding for 
International Baccalaureate & Advanced 
Placement testing for low-income students? 

X  I believe we need a much more 
sophisticated analysis of giftedness 
and much broader access for IB and 
AP programs. 

8 Do you support increases in salary for 
teachers who attain additional relevant 
degrees and certification?  

X   

9 Are you willing to have yourself, your staff 
and your peers undergo training to 

X  Absolutely! We all need it and can 
always benefit. 



understand and combat institutional racism 
and implicit bias? 

10 Are you willing to have yourself, your staff 
and your peers undergo training to 
understand and combat sexual harassment? 

X   

11 Will your campaign be accepting contributions 
from corporate PACs such as, but not limited 
to, fossil fuel, pharmaceutical, or health 
insurance companies? 

 X  

 
Part III – Free Response Questions 

Please limit each response to no more than 500 words.  
Please review the King County Democratic Platform at https://www.kcdems.org/d/platform/platform.xml. 
Which platform planks do you believe are most relevant to schools and your school district? What relevant 
specific actions would you promote to improve public education? 
The King County Dem Platform is admirable. Narrowing the focus, I believe the intersection of Economic 
Justice and Tax Fairness, Corporate Power, Education (Arts K-12), Human Services and Tribal Relations 
form a critical intersection. When one spends a significant number of year advocating for families in Seattle 
Public Schools, it becomes abundantly clear that we fail families at every turn.  
 
Wealth abounds and yet, it this progressive-minded environment we seem unable to 1) consistently 
acknowledge, teach to nor right the wrongs of the past; 2) prevent those most marginalized from falling 
further behind; 3) provide an identify safe, intellectually and physically supportive learning environment; 4) 
create a tax base that overburdens those most marginalized; nor, 5) maintain an economic environment in 
which wealth continues to accumulate upward. All of these things contribute heavily to how supported 
children are in learning.  
 
We need the City doing its part with quality after-school programs and greatly improved parks and 
recreation, the State doing its part with tax/corporate power reform, the City and the County doing their 
parts on affordable housing so teachers can afford to live here, and we need District leadership that is truly 
unapologetic about closing the opportunity gap in our schools.  
 
We can focus more, however. We can begin each school day with “do no harm” and finish with a focus on 
lifting up. The State and District have acknowledged that we simply do not have the representative teaching 
or administrative staff with enough cultural competence and bias awareness necessary to support the kids 
we continue to fail. This is why we start with “do no harm” because it’s a realistic bar. Then we aspire first 
acknowledge our children for the gifts that they are. Then we uplift them.  
 
This requires a culture shift, retraining, attracting talent, telling the truth. From the platform:  “Throughout 
U.S. history, government and corporate actions and policies rooted in white supremacy and colonialism 
resulted in the invisibility and marginalization of First Nations peoples.” As a Native parent, I thank you for 
this and I insist it transcends Tribal Relations (which is why we have state mandated Since Time 
Immemorial Curriculum) and also applies in unique ways to all students “furthest from educational justice” 
as stated in our strategic plan. It is, in fact, fundamental to how the aforementioned students access the 
educational (or other government) system. When you are invisible in your own educational experience, the 
natural instinct is that it bounces off of you. Alternatively, absorbing feels is a form of necessary evil. 
 
We must invest in attracting staff who are committed to this strategic plan and to the truth telling. We as 
much need to build new schools and as we do to build school environments that stop demonizing our kids 
and instead hold a mirror up to our children’s brilliance. We need staff willing to do this work. 
 



Just as we can’t eliminate racism, not all of our teachers and administrators will be great or even good. 
However, we can and must make quality instruction and administration the norm and must insist that 
cultural competence is part of that quality. We must hold our buildings accountable to maintaining an 
environment that supports kids and their families when they do experience racism, homophobia, 
Islamophobia, or antisemitism. We can and will make sure that the next step they take is truly restorative, 
and that they feel the school district is a partner in every child’s success.   
 

 
Which specific curricular courses or programs do you believe are most important? Which specific curricular 
courses or programs are you concerned might be eliminated with reduced funding or time in the school 
day? 
I am a strong proponent of Dual Language programming. Our current system of language instruction values 
it as enrichment for non-ELL students (or for languages not spoken by our ELL students and families) rather 
than viewing a second home language as an asset upon which to build the student’s journey to academic 
health. #speakyourlanguage is an important concept and applies to our Native students learning/studying 
their indigenous languages, and all languages of origin (from Norwegian to Tigrinya to Chinese to Spanish). 
These are programs that, even when created, are quickly eliminated, particularly in schools populated by 
home language speakers. An effective Dual Language program district-wide would require a significant 
monetary prioritization.  
 
Our District is in desperate need of an overhaul in math curriculum and teaching strategies, particular for 
marginalized students. Our concepts of math instruction are computational rather than conceptual when our 
work environments require a conceptual rather than a computational understanding. 
 
Libraries are already at risk, and time in computer lab is already limited based on funding and at risk.  
 
Despite some recent gains with Ethnic Studies and the State Mandate of Since Time Immemorial Curriculum 
many current board members don’t understand the nature of these programs and how crucial they are to 
closing the opportunity gap. All students deserve and need to see themselves reflected in every curriculum 
be it Math, Science or Language Arts.   
 
The Arts should always be part of basic education. We’ve made some progress with Art and Music access in 
Seattle Public Schools, but we can’t maintain the growth without appropriate funding levels. 
 
 

 
What should schools and school districts do to support the physical and mental health of students? Provide 
specific examples. 
We need (mental health) counselors in all schools to expand and continue the social emotional learning we 
have begun as a district. Our middle and high schools need BOTH school guidance AND mental health 
counseling access. The current ratios do not provide the supports necessary for college pathways. We must 
continue to work with the state on funding models that support this. Health clinics in schools is one of the 
most successful and critical expansion need we have in SPS and should continue to be well funded as part 
of basic education. 
 
Access to physical health and sports is critical to healthy brain activity, mood and building a broader life skill 
base. These findings are well-supported by data, particularly for girls. This needs to start in middle school. 
Middle school sports opportunities are limited and too many kids either drop out or fail to get access to the 
physical requirement to play sports.  Often times, a sports opportunity is the only thing keeping a child in 
school when the classroom opportunity is failing him/her/they. We need to make sure kids are not 
disciplined by removal of that opportunity as it can precipitate a downward spiral. Ensuring access is 
equitable and prioritized for our most marginalized students is critical.   



 
 
Minority, low, income and ESL (English as a Second Language) students are currently disproportionately 
disciplined within the public school system. What actions and/or programs would you promote to improve 
outcomes for these students? 
Acknowledgement of the data regarding the aforementioned is a starting point. At SPS we need to create a 
more centralized system of accountability and must include our union and administrative partners in 
developing this accountability, so that the biases that create the disproportionality can be eliminated over 
time. The District has begun this work but needs to insist on greater accountability on behalf of 
administrators for achieving key performance metrics – including by showing a steady reduction in 
disproportionality of discipline. 
 
One of the key concerns, and programming opportunities, even as we reduce out of school suspensions is, 
are the students still able to access learning? The most harmful impact of disproportionality is the limitation 
on access to learning. The child should always retain the right to an education and yet doesn’t in reality with 
in school suspensions where they are removed to a separate space without substantive learning 
opportunity. If the notion shifts to “what do we do structurally as a school community to provide ongoing 
learning opportunities” we then begin to retain those children in our minds as active members of our 
community rather than rejects into the school to prison pipeline.  
 
 

 
Do you support classes in place, as part of a middle and high school curriculum, regarding both civics and 
about how our government works? 
 
Absolutely, something we intend to support via resolution at SCPTSA this year. We need to make sure 
cultural competence is built in, but it’s a fantastic opportunity to build our voting population and I believe 
schools are obligated to do so. 
 

 
 
Are there any other issues concerning public education you would like to address? Any suggestions for 
adoption of specific innovations? 
My biggest area of work this year is a top down meeting grassroots up cultural shift related to Seattle Public 
Schools becoming an anti-racist organization. SPS has taken a few major steps in this direction but, like 
most school systems in America, is struggling with how to achieve real outcomes in reducing inequities. 
From micro-aggressions to structural and institutional practices, we must engage in a wholesale cultural 
shift to create environments in which kids furthest from social and educational justice walk into a school and 
feel valued. It is about moving our District from one that is simply affirming of racially driven barriers to one 
that is transforming itself to ultimately become an anti-racist organization in which power is shared, and 
racism and inequity is rejected, and the institution’s greatest asset is its reflection of true inclusivity. 
 
The approach starts with district policy but is supported by specific procedure and community engagement 
via reporting, resolving and, ultimately, restoration. I have had the opportunity to participate in restorative 
events after racial incidents between teachers and students as a grassroots example and can attest that this 
approach is a) successful b) necessary c) cost neutral c) doable and d) fundamental. Systems that were 
built on a foundation of disenfranchisement of many for the benefit of a few, such as our school system 
(created some twelve years after the last of the Native families were pushed out of Seattle), require deep 
restructuring and power redistribution if they are to learn to be of service to those very peoples on whose 
disenfranchisement they were built. This is less radical than it is an unapologetic commitment to complete 
the work we, as a community, have stated we will do for our kids.  



 
 

 
Do you believe elected officials have a responsibility to bring up the next generation of leadership?  If so, 
how do you plan on doing so? 
Yes! Giving voice to students is a prime example of how to do this. Providing leadership opportunities is key. 
Providing youth with access opportunities to speak to elected officials is critical. In my role as a member of 
the District’s Strategic Planning Committee, we discussed that student advisory councils to staff should be 
present at every school. If realized, this would be an excellent funnel to broader voice and advocacy, and to 
create an understanding of what it means to serve one’s community in that fashion and to create positive 
outcomes. I often invite high school students in my community to attend meetings with elected officials and 
school board meetings with me so they can learn where they can raise their voice to this end. 
 
 

 
What is your definition of diversity?  What experience do you have promoting diversity? 
The term is virtuous but has become limited in its usefulness in an institutional setting, I believe. Diversity is 
“a variety” but doesn’t acknowledge the context in which that diversity exists. In my equity work I speak 
more about equitable representation and integration. It is about holding place and space for voice and 
representation of POC, LGBTQ+ and all abilities and faiths, as well as examining and being willing to change 
the structures that make it difficult for those voices to be heard. Finally, it is taking action on the 
contributions of those voices when finally given opportunity. It is about “centering” the voices of families of 
color and others far from justice.  
 
I wouldn’t say that I have experience promoting diversity as much as I have a more than thirty-year career 
expressly focused on promoting equitable representation, integration and the centering of those most 
marginalized so that our diversity can be celebrated. Whether bringing capital and other assets to Tribal 
communities and helping their create their own financial institutions, granting money to mothers in Barrio 
Logan in San Diego to stop the spraying of pesticides in their community, forcing the City to return Families 
and Education dollars to our Title I Elementary School, passing foundation-equity-based resolutions and 
bylaw changes to ensure that PTA is BY, FOR and OF all families, or working steadfastly to push Seattle 
Public Schools toward declaration of itself as an anti-racist organization I am committed to the work that 
leads to the day when we can truly revel in our diversity. 

 
 

I affirm that all the information provided in response to this questionnaire is true, complete 
and correct, to the best of my ability, and that no relevant matter has been omitted. 

Signature Chandra Hampson 
Date: 6/08/19 

Printed Name Chandra Hampson 
 


